Item 16

From: Stockwell, Brent

Sent: Tuesday, April 20, 2021 12:16 PM

To: City Council

Cc: Thompson, Jim; Scott, Sherry; Lane, Benjamin; Doyle, Judy; Walker, Sharron; Olcavage, Joseph; Cini,
Sharon; Corsette, Kelly; Hylen, William

Subject: Question on Arizona cities that have passed an anti discrimination ordinance

Attachments: Major Diff_Simi Between 6AZ Muni on NDO.pdf

Honorable Mayor and Members of the City Council,

A member of the City Council asked a question regarding whether Phoenix and Tucson and other larger Arizona cities
had passed an anti-discrimination ordinance.

The following response was given, and a resource that staff had prepared is attached. A prior version had been provided
to the Human Relations Commission.

Yes, Phoenix and Tucson both have anti-discrimination ordinances. Here is a comparison for your review of all of the
cities who have an adopted ordinance. See attached.

e Phoenix enacted both a civil and criminal ordinance in 1992 and updated in 2013 to add gay, lesbian, bisexual
and transgender residents.

e Tucson enacted a civil ordinance in 1999

e Flagstaff enacted a civil ordinance in 2013

e Tempe enacted a civil ordinance in 2014

e Sedona enacted a civil ordinance in 2015

e  Winslow enacted a civil ordinance in 2018

e Mesa enacted a civil ordinance in 2021

We wanted to provide to all of you since it had been requested by a member.

Many thanks. Sincerely,
Brent Stockwell, ICMA-CM
Assistant City Manager
480-312-7288
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MAJOR DIFFERENCES AND SIMILARITIES BETWEEN SIX (6) ARIZONA MUNICIPALITY NON-DISCRIMINATION ORDINANCES

Scope of prohibited discrimination:

Employment (E)

Public Accomodations (PA)

Housing (H)
Protected Classes:
Standard
Race
Color
Religion
Sex
National Origin
Disability
Non-Standard
Sexual Orientation
Gender Indentity
Gender Expression
Marital Status
Familial Status
Ancestry

Military Veterans Status
Genetic Information

Employer Coverage:
1 or more (all classes)
1-100 (standard)
Over 100 (all classes)
15 or more
Contractors:

All contractors (all classes)

W/ Contracts of S10K+
35EE+ (all classes)

Suppliers & Lessees of City Property
contracts of 6 mos or more (standard)

35EE+ (all classes)
Exclusions

PHOENIX

< <

< < < < < =<

TEMPE

< <

< < < < < =<

< <

SEDONA FLAGSTAFF TUCSON WINSLOW

< <

< < < < < =<

< <

< < < < < =<

< <

Y (E & PA)

All ordinances exclude religious organizations with respect to the prohibitions concerning marital
status, gender identity, or sexual orientation. It also excludes from coverage bona fide membership

in clubs and social clubs.

< <

< < < < < =<

< <

<

< <

< < < < < =<
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Item 16

From: Stockwell, Brent

Sent: Tuesday, April 20, 2021 11:18 AM

To: City Council

Cc: Thompson, Jim; Scott, Sherry; Lane, Benjamin; Doyle, Judy; Walker, Sharron; Olcavage,
Joseph; Cini, Sharon; Corsette, Kelly; Hylen, William

Subject: Anti-Discrimination Ordinance information and responses

Attachments: ADO FAQs Final.pdf

Honorable Mayor and Members of the City Council,

A member of the City Council asked that the responses provided on Friday be sent again, along with a resource
document prepared by staff which includes responses to questions we have been asked.

Since this has been provided to one member, we are providing to all.

Many thanks. Sincerely,
Brent Stockwell, ICMA-CM
Assistant City Manager
480-312-7288

From: Stockwell, Brent <BStockwell@scottsdaleaz.gov>

Sent: Friday, April 16, 2021 4:16 PM

To: City Council <CityCouncil@scottsdaleaz.gov>

Cc: Thompson, Jim <JThompson@Scottsdaleaz.gov>; Scott, Sherry <SScott@scottsdaleaz.gov>; Lane, Benjamin
<BLane@Scottsdaleaz.gov>; Doyle, Judy <JDoyle @scottsdaleaz.gov>; Walker, Sharron <SWalker@scottsdaleaz.gov>;
Olcavage, Joseph <jolcavage @Scottsdaleaz.Gov>; Hylen, William <WHylen@Scottsdaleaz.gov>; Cini, Sharon
<SCini@Scottsdaleaz.gov>; Corsette, Kelly <KCorsette@scottsdaleaz.gov>; Slater, Stanna Michelle
<SSlater@Scottsdaleaz.gov>; Smetana, Rachel <RSmetana@scottsdaleaz.gov>; Kuester, Kelli
<KKuester@Scottsdaleaz.gov>

Subject: Response to inaccurate information regarding the Anti-Discrimination Ordinance

Honorable Mayor and City Council,

It is our understanding that a communication has gone out that contains inaccurate information about Scottsdale’s Anti-
Discrimination Ordinance (Ordinance No. 4497). We hope that this information is helpful to you as you receive public
comment based on this communication.

Overall, the aim of the Anti-Discrimination Ordinance is to help create the reasonable expectation of a safe environment
in which all people in Scottsdale receive equal treatment rather than discrimination based on others' perceptions of, or
level of comfort with, their membership in a protected class. This is consistent with Scottsdale’s status as a Golden Rule
City —that all people will treat others as they themselves would like to be treated, with kindness, empathy, respect and
civility. That being said, we’ve provided responses to the comments below:

Comment: Your Scottsdale City Council will consider a new ordinance to add sexual orientation and gender identity to
the protected classes in the city’s nondiscrimination laws. These “nondiscrimination laws” are meant to be a shield to
protect people from unjust discrimination. However, the proposed Scottsdale ordinance would be used as a sword
against individuals and organizations who have a historic understanding of marriage and gender.



Response: Scottsdale is creating a new anti-discrimination ordinance that prohibits discrimination in public
accommodations, employment and housing on the basis of race, color, religion, sex, national origin, age, sexual
orientation, gender identify or disability, it is not adding to an existing anti-discrimination ordinance. There is nothing in
the ordinance permitting discrimination on the basis of religious beliefs regarding marriage and gender, in fact, religion is
a protected class throughout the ordinance, and Sec. 15-11 states that the ordinance will be interpreted consistent with
the First Amendment, including freedom of religion. In addition, Ordinance No. 4497 provides the opportunity in 15-19(D)
for anyone accused of discrimination to provide a written response, which provides a shield as well for those accused
based on free exercise of their religious beliefs.

Comment: Fitness centers, water parks, public swimming pools, and similar facilities would have to allow all men
identifying as women access to women’s showers, locker rooms, and bathrooms. Women’s domestic violence shelters
would be forced to allow a man identifying as a woman to share living quarters, showers, and bathrooms with
vulnerable and abused women.

Response: The ordinance does not address the issue of restrooms and locker rooms. Nothing in the ordinance would
prohibit a business from posting such facilities for men only, or for women only, or having gender neutral facilities.
Nothing about this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or
invade their privacy. People in Scottsdale currently must choose which restroom or similar facility to use and one would
assume they choose the facility associated with the gender with which they identify. Nothing in the ordinance would
change that. That being said, if a business or employer took it upon themselves to post discriminatory signage or attempt
to harm or harass people or invade their privacy to make determinations about who was sufficiently male or female to
use a given restroom or facility, it is possible that they would run afoul of existing laws, or the ordinance. Nothing in the
ordinance would force women’s domestic violence shelters, or anyone else, to require people to share living quarters,
showers, and bathrooms.

Comment: Sex-specific jobs like an employee at a women’s shelter could not be denied to a man identifying as a woman.
Response: Under current federal civil rights law, it is generally unlawful to designate a job as sex-specific. In addition,
discrimination on the basis of gender identity in employment is already unlawful under federal law for employers with 15
or more employees. In the rare case that a job can be lawfully designated as sex-specific, an employer could not
discriminate solely on the basis of their perception of a person’s gender identity. In addition, as stated in Sec. 15-16(B),
nothing shall be interpreted to require a less qualified person to be preferred over a better qualified person because of
their membership in a protected class. So this hypothetical has to presume that a) this is a rare case where a job is
lawfully designated as sex-specific, and b) the individual is better qualified than others being considered, so the employer
would solely be discriminating based on their perception of a person’s gender identity.

Comment: Faith-based adoption agencies would be forced, against their beliefs, to choose between placing children in
same-sex households or closing down their adoption services.
Response: There is nothing in the ordinance that would apply to adoption placement.

Comment: Wedding vendors like cake bakers and florists would be forced to choose between their livelihood and their
faith. A religious bookstore would not be free to require all employees to adhere to their religious beliefs.

Response: Non-Religious businesses that are open to the public should be open to everyone on the same terms. If a
business chooses to provide goods and services to the public, they should be sold to everyone equally. However, as noted
previously, Sec. 15-11 states the ordinance will be interpreted consistent with the First Amendment, including freedom of
religion. The ordinance will also be interpreted consistent with the Arizona Constitution and Arizona’s Religious Freedom
Restoration Act, which provides religious freedom protections.

Many thanks. Sincerely,
Brent Stockwell, ICMA-CM
Assistant City Manager
480-312-7288
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Scottsdale’s Anti-Discrimination Ordinance

QUESTIONS AND ANSWERS

Q. Why is Scottsdale adding sexual orientation and gender identity to its non-
discrimination laws?

A: Scottsdale is creating a new anti-discrimination ordinance that prohibits
discrimination in public accommodations, employment and housing on the basis of race,
color, religion, sex, national origin, age, sexual orientation, gender identify or disability,
it is not adding to an existing anti-discrimination ordinance.

Q: Is there data that shows how many people have been discriminated against in
Scottsdale?

A: There are no official records that capture the count or frequency of discrimination, as
it is currently not illegal in Scottsdale.

However, the city has regularly received reports of discrimination, harassment, or
retaliation on the basis of sexual orientation or gender identity (there are others based
on race/ethnicity, as well), including:

e December 2018 — assault and harassment based on sexual orientation at a bar in
Scottsdale

e March 2019 —reports or discriminatory comments on the basis of sex, sexual
orientation and race/ethnicity at a Scottsdale event

e Fall 2019 — report of discrimination on the basis of gender identity at a school in
Scottsdale

e February 2020 - report of harassment at a bar in Scottsdale based on a
perception of sexual orientation

e August 2020 — report of harassment on the basis of sexual orientation at a
restaurant in Scottsdale

Q: Why is age defined as only those over age 40?
A: This is consistent with state and federal age discrimination laws which cover those
aged 40 and over.

Q: I run a family-owned business — can I still hire a family member or friend of the
family?

A: Yes. A family-owned business may hire a family member or a friend of the family —
provided there is no competitive hiring process, i.e. the job opening is not advertised to
the public.



Q: I’m concerned with how this ordinance will infringe on my religious rights. | have
personal religious beliefs when it comes to who | want to hire, provide services to, or
lease to. How will this impact me as a business owner?

A: The ordinance will be interpreted in a manner consistent with free exercise of
religion, as well as other First Amendment freedoms. Religion is also a protected class
throughout — so a person cannot be discriminated against based on their religion.
Similar to a family-owned business, an individual may hire someone of their own
religion, or limit real estate transactions to persons of their religion, provided there is no
competitive process, i.e. the job opening is not advertised to the public, or the real
estate listing is not advertised to the public.

Q: How are religious organizations impacted by the ordinance?

A: The ordinance will be interpreted in a manner consistent with free exercise of
religion, as well as other First Amendment freedoms. Religion is also a protected class
throughout — so a person cannot be discriminated against based on their religion. In
addition, it would not be considered discrimination for religious organizations to give
preference in hiring someone of their religion to perform religious work, or to limit real
estate transactions to persons of their religion. Religious organizations, when providing
services to the public, may not discriminate on the basis of a protected class. The
ordinance will also be interpreted consistent with the Arizona Constitution and Arizona’s
Religious Freedom Restoration Act, which provides religious freedom protections.

Q: Are there any issues pertaining to restrooms/locker rooms if this ordinance is
enacted?

A: The ordinance does not address the issue of restrooms and locker rooms. Nothing in
the ordinance would prohibit a business from posting such facilities for men only, or for
women only, or having gender neutral facilities. Nothing about this ordinance changes
the fact that it is illegal to enter a restroom or facility to harm or harass people or invade
their privacy. People in Scottsdale currently must choose which restroom or similar
facility to use and one would assume they choose the facility associated with the gender
with which they identify. Nothing in the ordinance would change that. That being said,
if a business or employer took it upon themselves to post discriminatory signage or
attempt to harm or harass people or invade their privacy to make determinations about
who was sufficiently male or female to use a given restroom or facility, it is possible that
they would run afoul of existing laws, or the ordinance.

Q: Will the ordinance regulate or impact athletic programs, e.g. men competing on
women’s sports teams or in leagues?

A: There is nothing in the draft ordinance that would prohibit gender-specific teams in
sports leagues.



Q: Will this ordinance be applicable to school facilities and programs?

A: No. State law prohibits cities from regulating public and charter schools. Private
schools would only be subject to the ordinance’s provisions regarding employment and
public accommodation.

Q: Irent a room in my home — can I still choose who | want to live with?
A: Yes. The ordinance does not apply to the selection of persons to reside within a
dwelling or portion of a dwelling occupied by the person making the selection.

Q: Are private social clubs covered by the ordinance?

A: No. Membership decisions of private social clubs are outside the scope of this
ordinance. Under existing federal law and case law, discrimination based on sex is
permitted to some extent, such as allowing private social clubs to limit their
membership to men or women. From a housing standpoint, private social clubs can limit
their lodgings to their members.

Q: What about sex-specific jobs?

A: Under current federal civil rights law, it is generally unlawful to designate a job as sex-
specific. In addition, discrimination based on gender identity in employment is already
unlawful under federal law for employers with 15 or more employees. In the rare case
that a job can be lawfully designated as sex-specific, an employer could not discriminate
solely on the basis of their perception of a person’s gender identity. In addition, as
stated in Sec. 15-16(B), nothing shall be interpreted to require a less qualified person to
be preferred over a better qualified person because of their membership in a protected
class.

Q: Are adoption agencies impacted by the ordinance?
A: No. There is nothing in the ordinance that would apply to adoption placement.

Q: Are businesses open to the public required to serve all customers?

Response: Non-Religious businesses that are open to the public should be open to
everyone on the same terms. If a business chooses to provide goods and services to the
public, they should be sold to everyone equally.



Item 16

From: Corsette, Kelly

Sent: Tuesday, April 13, 2021 11:42 AM

To: City Council

Cc: Thompson, Jim; Stockwell, Brent; Murphy, Bill; Scott, Sherry; Lane, Benjamin; Doyle, Judy; Walker,
Sharron; Cini, Sharon; Smetana, Rachel

Subject: Anti-Discrimination Ordinance - Human Relations Commission recommendation

Honorable Mayor and City Council members,

At last night’s Human Relations Commission meeting, the commission voted unanimously to forward this
recommendation to the City Council:

Adopt the proposed Anti-Discrimination Ordinance which includes race, color, religion, sex, national origin, age,
sexual orientation, gender identity or disability as protected classes.

Please note that this is Option A in this item on the April 20, 2021 meeting.

The key change from the HRC's previous recommendation was removing “military veteran status” from those protected
by the draft ordinance. This change is supported by the Veterans Advisory Commission’s vote last week; you recall that
commission also recommended the ADO move forward without including veterans or others in uniform among the
protected classes.

Please let me know if you have any questions.

Thank you,
Kelly

Kelly Corsette | Communications & Public Affairs Director
City of Scottsdale | Office of Communication
480-312-2336 | kcorsette@ScottsdaleAZ.gov
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From: Corsette, Kelly

Sent: Friday, April 9, 2021 3:39 PM

To: City Council

Cc: Lane, Benjamin; Scott, Sherry; Doyle, Judy; Walker, Sharron; Thompson, Jim
Subject: Update: Veterans Advisory Commission ADO recommendation

Honorable Mayor and City Council members,

At their Wednesday, April 7, meeting, the Veterans Advisory Commission voted 6-1 to rescind their prior
recommendation regarding the Anti-Discrimination Ordinance - the commission no longer recommends that the list of
those protected under the proposed anti-discrimination ordinance be expanded to include veterans and others related
to veterans.

A key point of fact in rescinding their previous recommendation was that we are not aware of any cases of
discrimination against veterans or others in uniform in Scottsdale, and the veterans groups that commissioners had
discussed this matter with did not think it was necessary at this time.

As you recall the Veterans Advisory Commission at their March 3 meeting voted to recommend to the City Council that
veterans, active duty service members, members of the National Guard and reserves, and family of those groups be
protected in the proposed Anti-Discrimination Ordinance, and at the March 23 Work Study Session the City Council
asked that this be included in the final ordinance.

The Agenda item for the April 20 City Council meeting includes an Option A (without veterans/military) and Option B
(with veterans/military) to make it easy for you to consider both options.

The Human Relations Commission meets at 5 p.m. Monday, April 12, to consider their final recommendation to the City
Council. I will forward that recommendation upon conclusion of their meeting.

Please let me know if you have any questions.

Kelly Corsette | Communications & Public Affairs Director
City of Scottsdale | Office of Communication and Citizen Service
480-312-2336 | kcorsette@ScottsdaleAZ.gov
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Scotisdale, AZ 85251 WEB www.ScottsdaleAZ.gov

Date: April 5, 2021

To: Mayor and City Council; Human Relations Commission; Veterans Advisory
Commission
From: Brent Stockwell, Assistant City Manager for Sharon Cini, Diversity and Inclusion

Program Manager; Kelly Corsette, Communications and Public Affairs Director; and
Bill Hylen, Sr. Assistant City Attorney
Subject: U.S. veterans and military service language

At the March 23 Work Study Session, staff was asked to include language covering veterans,
active duty service members, National Guard and Reserves, and spouses of active-duty service
members and veterans in the ordinance brought forward for approval. Both the Veterans
Advisory Commission and Human Relations Commissions will be asked for their final
recommendation at their meetings on April 7 and 12.

Staff has prepared two versions of the anti-discrimination ordinance for consideration, one
including actual or perceived race, color, religion, sex, national origin, age, sexual orientation,
gender identity, or disability as protected classes (Option A}, and one adding U.S. military status
as a protected class (Option B); this definition is a summary of detailed definitions found in
federal law: U.S. military status means veteran status, active duty status, current service in the
National Guard or Reserves.

Regarding the issue of spouse or domestic partner coverage, federal civil rights laws are
interpreted that discrimination also applies to anybody who is subject to unequal treatment
because of association with a member of a protected class (Association Discrimination). Staff
has revised the discrimination definition to state: “Discrimination also includes unfavorable
different or separate treatment of a person based on the person’s association with someone of a
[protected class].” Because this is included, it is no longer necessary to include the word
“spouse” in the definition of “U.S. military status.”

Staff has continued to research coverage of and definitions for military and veteran status based
on other city ordinances, state and federal law. For reference, four of the Arizona cities with
anti- or non-discrimination ordinances (Tempe, Sedona, Flagstaff and Mesa) have Military
Veterans Status included, while three (Phoenix, Tucson and Winslow) do not. At this time, no
other Arizona city covers active duty status, National Guard or Reserves. There are no common
or standard definitions, although Mesa has used the federal definition for veteran from U.S.
Code Title 38, and Sedona used the state definition for veteran from Arizona Revised Statutes
41-601. We thought that this additional information might be helpful as you deliberate on the
final ordinance form.
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City Definitions
Flagstaff includes “veteran’s status” as a protected class with this definition:
Veteran's Status means an individual who served in the armed forces of the United States,

including the Army, Navy, Air Force, Marine Corps, and Coast Guard, and who was separated
from the armed forces under honorable conditions.

Mesa includes “Veteran status” as a protected class with this definition (see referenced federal
definitions below):

Veteran's status has the same meaning as set forth under federal law at 38 U.S.C. § 101(2}.
Sedona includes “Veteran status” as a protected class with this definition:

“Veteran” means a person who was enlisted, drafted, inducted, or commissioned and who
was accepted for and assigned to active duty in the armed forces of the United States.

Tempe protects “United States military veteran status” however it is undefined.
State Definitions

The State Legislature in Chapter 4, Article 7 regarding the Department of Veterans’ Services
(A.R.S. 41-601) has this definition of veteran, which is similar to how Veteran Status is defined
in Sedona:

"Veteran" means a citizen of the United States who was enlisted, drafted, inducted or
commissioned and who was accepted for and assigned to active duty in the armed forces of
the United States.

Federal Definitions

There are extensive definitions of related terms in U.S. Code (U.S.C.) Title 10 relating to the
Armed Forces as well as U.S.C. Title 38 relating to Veterans’ Benefits. Veteran is defined in Title
38 as follows, and is the same definition referenced in the Mesa Non-Discrimination Ordinance:

The term “veteran” means a person who served in the active military, naval, or air service,
and who was discharged or released therefrom under conditions other than dishonorable.

The U.S. Congress has defined veteran and military service in different ways in different laws,
however the main Jaw providing protections from discrimination in employment by virtually all
employers, regardless of size, the Uniformed Services Employment and Reemployment Rights
Act (USERRA), 38 U.S.C. sec. 4303, defines “uniformed services” as:

The term 'uniformed services' means the Armed Forces, the Army National Guard and the
Air National Guard when engaged in active duty for training, inactive duty training, or full-
time National Guard duty, the commissioned corps of the Public Health Service, and any
other category of persons designated by the President in time of war or national emergency.
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In addition to USERRA, the Servicemembers Civil Relief Act, Title 50 U.S.C. Sections 3901-4043,
is a federal law that provides housing and financial affairs protection for military members as
they enter active duty and 50 U.S.C. sec. 3911 defines military service:

The term “military service” means—

{A) in the case of a servicemember who is a member of the Army, Navy, Air Force, Marine
Corps, or Coast Guard—

(i) active duty, as defined in section 101(d}{1) of title 10, and

(if) in the case of a member of the National Guard, includes service under a call to active
service authorized by the President or the Secretary of Defense for a period of more than 30
consecutive days under section 502(f) of title 32 for purposes of responding to a national
emergency declared by the President and supported by Federal funds;

(B} in the case of a servicemember who is a commissioned officer of the Public Health
Service or the National Oceanic and Atmospheric Administration, active service; and

(C) any period during which a servicemember is absent from duty on account of sickness,
wounds, leave, or other lawful cause.

In addition, the Vietnam Era Veterans’ Readjustment Assistance Act of 1974, Title 38, U.S.C,
Section 4212, protects employment discrimination by requiring companies with federal
contracts over $100,000 to take active action to hire and qualified veterans. The VERVRAA
defines covered veteran as:

The term "covered veteran” means any of the following veterans:

(i) Disabled veterans.

(i) Veterans who served on active duty in the Armed Forces during a war or in a campaign or
expedition for which a campaign badge has been authorized.

{iii) Veterans who, while serving on active duty in the Armed Forces, participated in a United
States military operation for which an Armed Forces service medal was awarded pursuant to
Executive Order No. 12985 (61 Fed. Reg. 1209).

(iv) Recently separated veterans.
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ORDINANCE NO. 4497

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SCOTTSDALE,
ARIZONA AMENDING SCOTTSDALE REVISED CODE CHAPTER 14, HUMAN
RESOURCES MANAGEMENT, BY AMENDING SECTION 14-1.1, CHAPTER 15,
HUMAN RIGHTS, ARTICLES | AND It BY ADDING SECTIONS 15-1 THROUGH
15-12, AMENDING SECTIONS 15-16 THROUGH 15-20 AND ADDING ARTICLE
i1, SECTIONS 15-21 THROUGH 15-32.

WHEREAS, the City of Scottsdale (“City”) is committed to anti-discrimination and fair
treatment of residents, visitors, and employees; and

WHEREAS, the City Council (“Council”) supports and values diversity and inclusiveness;
and

WHEREAS, the City of Scottsdale is comprised of diverse and varied groups,
communities, and individuals; and

WHEREAS, the City wishes to provide a clear and comprehensive mandate for the
prevention of discrimination in employment, housing, places of public accommodation, and City
services, programs and activities.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Scottsdale as follows:

Section 1. Scottsdaie Revised Code, Chapter 14, Human Resources Management, is
amended by amending Section 14-1.1 to read as foliows, with new language shown in shaded
format and deleted language shown in strikeout format:

Gender identity means an individual's gender-related ldentlty, regard!ess of whether the
identity is or is. perce:ved to be dlfferent than the identity traditionally. associated with the sex

asmgnment to the lndlwdual at blrthvaat}eus—aﬂnbate&as—ihe%a;%mdemtee&—te—be—emher

Section 2. Scottsdale Revised Code, Chapter 15, Human Rights, is amended by adding
Sections 15-1 through 15-8, amending Sections 15-17 through 15-20, and adding Article lil,
Sections 15-21 through 15-32 to read as follows, with new language shown in shaded format and
deleted language shown in strikethrough format:

ARTICLE I. ~IN-GENERAL — ANTI-DISCRIMINATION IN CITY SERVICES, PROGRAMS AND
ACTIVITIES AND CONTRACTING

Sec. 15-1. ~Reserved. — Generally.

18776257v1
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Ordinance No. 4497

Sec. 15-2. -Reserved. =

Sec. 15-4. -Reserved:

éncourage

18776257v1
Page 2 of 13




Ordinance No. 4497

agedly violated.The investigation may include individiial interviews.
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Ordinance No. 4497

Sec. 15-11. -Reserved:

ARTICLE 1. —FAIR HOUSING - ANTI-DISCRIMINATION IN ‘EMPLOYMENT ‘AND PUBLIC

18776257v1
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Ordinance No. 4497

Section 15-16. ~Generally. - Prohibited Acts.
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ity
Sec. 15-20. -Enforcementof fair-housing-laws. - No Private Right of Act

S

ARTICLE Iil. FAIR HOUSING
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Sec. 15-4823. - Compliance with State and Federal Laws
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ORDINANCE NO. 4497

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF SCOTTSDALE,
ARIZONA AMENDING SCOTTSDALE REVISED CODE CHAPTER 14, HUMAN
RESOURCES MANAGEMENT, BY AMENDING SECTION 14-1.1, CHAPTER 15,
HUMAN RIGHTS, ARTICLES | AND i BY ADDING SECTIONS 15-1 THROUGH
15-12, AMENDING SECTIONS 15-16 THROUGH 15-20 AND ADDING ARTICLE
[ll, SECTIONS 15-21 THROUGH 15-32.

WHEREAS, the City of Scottsdale (“City") is committed to anti-discrimination and fair
treatment of residents, visitors, and employees; and

WHEREAS, the City Council {(*Council”) supports and values diversity and inclusiveness;
and

WHEREAS, the City of Scottsdale is comprised of diverse and varied groups,
communities, and individuals; and

WHEREAS, the City wishes to provide a clear and comprehensive mandate for the
prevention of discrimination in employment, housing, places of public accommodation, and City
services, programs and activities.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Scottsdale as foliows:

Section 1. Scottsdale Revised Code, Chapter 14, Human Resources Management, is
amended by amending Section 14-1.1 to read as follows, with new language shown in shaded
format and deleted language shown in strikeout format:

Gender ldenmy means anulndlwduai 8 gendevr-r_ellated ldentlty, regardless of whether the
|dent|ty isoris [ i

Section 2. Scottsdale Revised Code, Chapter 14, Human Resources Management, is
amended by amending the first sentence of Section 14-2 to read as follows, with new language
showing in shaded format and deleted language shown in strikeout format:

It is the policy of the city to provide employment opportunities to all persons based solely
on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender
identity; or-disability or U.S: ‘military.status.

Section 3. Scotisdale Revised Code, Chapter 14, Human Resources Management, is
amended by amending subsection 14-72(15) to read as follows, with new language shown in
shaded format and deleted language shown in strikeout format:

18735906v3
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Ordinance No. 4497

(15) The employee has discriminated against an individual or individuals based uponrace,
color, religion, sex, gender identity, sexual orientation, national origin, age, era-disability or-lJ.S;
military status.

Section 4. Scottsdale Revised Code, Chapter 15, Human Rights, is amended by adding
Sections 15-1 through 15-8, amending Sections 15-17 through 15-20, and adding Article Iil,
Sections 15-21 through 15-32 to read as follows, with new language shown in shaded format and
deleted language shown in strikethrough format:

ARTICLE |. -IN.GENERAL
ACTIVITIES AND CONTRACTING

Sec. 15-1. —Reserved:

Sec. 15-2. -Reserved:

Sec. 15-4. —~Reserved:
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Ordinance No. 4497

Sec. 15-6. -Reserved.
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Ordinance No. 4497

Sec. 15.8. -—Reserved:

Sec. 15-10. -Reserved:
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Ordinance No. 4497

ARTICLE II. —FAIR_HOUSING - ANTI-DISCRII
ACCOMMODATIONS
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Ordinance No. 4497

ARTICLE lll. FAIR HOUSING

Sec. 15-1823. - Compliance with State and Federal Laws

18735906v3
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Ordinance No. 4497

PASSED AND ADOPTED by the City Council of the City of Scottsdale this day of
, 20

CITY OF SCOTTSDALE, an Arizona
municipal corporation
ATTEST:

David D. Ortega, Mayor

Ben Lane, City Clerk

18735906v3
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Tonight’s agenda item

Motion: Adopt Ordinance No. 4497 amending Scottsdale Revised Code
Chapter 14, Human Resources Management, and Chapter 15, Human
Rights, AND

A. Prohibiting discrimination based on actual or perceived race, color,
religion, sex, national origin, age, sexual orientation, gender identity,
or disability, OR

B. Prohibiting discrimination based on actual or perceived race, color,
religion, sex, national origin, age, sexual orientation, gender identity,
disability, or U.S. military service.




An overview of the Anti-Discrimination Ordinance:

The ordinance represents a public commitment to the concept of fairness
and equity in our community and action for compliance.

The ordinance proposed here would:
v Require local businesses and employers to comply with the law
v" Provide a mechanism for responding to complaints

v’ Subject violators to civil prosecution






The question of veterans/U.S. military service
as a protected class

Similar ordinances in Arizona (Mesa, Tempe, Flagstaff, Sedona) include
“Veteran Status” as a protected class (definitions vary)

Scottsdale’s Veterans Advisory Commission initially recommended similar
protection in this draft ordinance, but revisited the topic April 7

On April 7, the VAC voted 6-1 to rescind its earlier recommendation

The commission no longer recommends that the list of those protected
under the proposed anti-discrimination ordinance be expanded to
include veterans and others related to veterans (Option A).



The Human Relations Commission
recommendation:

Based upon the VAC’s initial recommendation to include “Veteran Status”
as a protected class, the Human Relations Commission voted March 8 to
recommend that veterans be protected in the draft ordinance

After the VAC’s vote to rescind that recommendation, the HRC voted
April 12 to remove veterans as a protected class and return to their
original recommendation:

Adopt the proposed Anti-Discrimination Ordinance which includes race,
color, religion, sex, national origin, age, sexual orientation, gender
identity or disability as protected classes (Option A).



Ordinance options:

Option A Option B
Covers race, color, religion, sex, national Covers all Option A classes and adds
origin, age, sexual orientation, gender U.S. military status

identity or disability as protected classes
(Includes veteran status, active duty
status, current service in the National
Guard or Reserves)



Other clarifications

" First Amendment and other state and federal rights, protections or privileges
are not impacted by this ordinance (Sec. 15-11)

* The relevant Internal Revenue Code section has been referenced regarding
bona fide private membership clubs (Sec. 15-17(A))

" The provision that made each day a violation continues a separate violation
has been removed (Sec. 15-18(B)(1))

=" Housing exception clarified regarding to selection of a person to reside within
a home occupied by the person making the selection (15-23(b)(3))

= “Discrimination also includes unfavorable different or separate treatment of a
person based on the person’s association with someone of a [protected
class].” (Sec. 15-4 and 15-16(D)

= Overall review and edits for clarity, consistency and coverage



Next steps:

" |f Ordinance No. 4497 is adopted tonight, staff will reach out to the
business community, and will also reach out to city employees,
volunteers, appointed officials, and contractors, vendors and consultants
to educate and inform about the ordinance prior to the effective date



Tonight’s agenda item

Motion: Adopt Ordinance No. 4497 amending Scottsdale Revised Code
Chapter 14, Human Resources Management, and Chapter 15, Human
Rights, AND

A. Prohibiting discrimination based on actual or perceived race, color,
religion, sex, national origin, age, sexual orientation, gender identity,
or disability, OR

B. Prohibiting discrimination based on actual or perceived race, color,
religion, sex, national origin, age, sexual orientation, gender identity,
disability, or U.S. military service.




Item 16

From: lawangler@cox.net <lawangler@cox.net>
Sent: Tuesday, March 09, 2021 5:37 PM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Duplicate Ordnances

We don’t need duplicate ordinances when the Federal and State laws cover discrimination as an
example. Certainly, you can indicate that the Council supports Federal and State anti-discrimination
regulations. Inthe meantime, stay focused on issues specific to Scottsdale. Scottsdale with its approval
of multiple housing complexes that pack people into small accommodations is changing the very
character of Scottsdale.

Lawrence Wangler

Scottsdale 85266

From: Rose Cudzewicz <rose008@aol.com>

Sent: Tuesday, March 09, 2021 3:19 PM

To: City Council <CityCouncil@scottsdaleaz.gov>; Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: LGBTQRST Law

| am opposed to a law that includes provisions where, citizens might eventually be accused of violating
the ordinance, and fined up to $2,500 for activities such as the following:

e Excluding biological men from a women’s domestic violence shelter.

e Operating a women’s sports league that does not permit biological males as athletes.

e Protecting the safety and privacy of women and girls in facilities like locker rooms, bathrooms,
and showers.

e Making private decisions regarding transgender issues in businesses, housing, and facilities.

Please give the ramifications of this type of law on the health and safety of girls and women.

Rosemary Cudzewicz
Scottsdale, AZ



From: Carolyn Kinville <jckn1746@gmail.com>

Sent: Friday, March 05, 2021 6:57 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: ordinance to promote equality and prohibit discrimination.

What took so long ?

Carolyn Kinville

From: Dan Schwartzstein <dan.schwartzstein@gmail.com>

Sent: Tuesday, March 09, 2021 8:35 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: Support an Anti-Discrimination Ordinance in Scottsdale!

Scottsdale needs to support all citizens, regardless of race, color, creed, and sexual orientation,
especially if we want to keep our vibrant tourism industry. The country is exceedingly accepting of all
types of people, and very aware of which places are "with the times". Our citizens and visitors have a
right to be accepted and not discriminated against. Please support an anti-discrimination ordinance in
our city!

Dan Schwartzstein
Scottsdale citizen

From: Cara Davidson <cara.davidson@gmail.com>
Sent: Wednesday, March 10, 2021 10:55 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Please Pass the Non-Discrimination Ordinance

Hi,

| am THRILLED that there is an ordinance to promote equality and prohibit discrimination under
consideration. This has my full support and the support of my family! Please pass this ordinance to make
Scottsdale an even more wonderful place to live and raise a family.

Thank you,
Cara Davidson



From: Jordan Kirk <jordan@portraitsthrujordan.com>
Sent: Thursday, March 11, 2021 11:04 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: MUST PASS NON-DISCRIMINATION ORDINANCE!

Dear City Council,

| have been a North Scottsdale resident for over 20 years. | URGE you to do the right thing for our city.
Pass the non-discrimination ordinance. This ordinance reflects who we are in Scottsdale and is good
for business, our families and our community. We cannot be backward here in Scottsdale.

Thank you,

Jordan Kirk
85260

From: Suzanne Cecil <skeller928@gmail.com>
Sent: Thursday, March 11, 2021 11:36 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Anti-discrimination Ordinance

Good morning,

| am writing to encourage the Scottsdale City Council to adopt an Anti-Discrimination Ordinance as soon
as possible. It's quite surprising that our city doesn't have one already, but it is beyond time to take
action.

As a Scottsdale resident, | want to know that our citywide policies reflect our world-class hospitality. We
should want all visitors to feel welcome and safe within our community.

Thank you for your attention to this matter.
Suzanne Cecil



From: Donna Garcia <dmgrvrgrl@gmail.com>
Sent: Friday, March 12, 2021 9:08 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Urgent for your consideration

Dear City Council,

| understand it is still legal in our city to discriminate against LGBTQ+ in private employment, public
accommodations and city services.

City Council is considering a nondiscrimination ordinance which would promote equality and prohibit
discrimination. | am urging you to pass it.

Sincerely,

Donna Garcia, citizen of Scottsdale

From: Martha S. O'Connor <msogha@gmail.com>

Sent: Saturday, March 13, 2021 2:31 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: Please Pass the Scottsdale Non-Discrimination Ordinance

Current city ordinances provide some civil rights protections, but do not protect individuals from
discrimination in private employment, public accommodations or city services. This local ordinance
would add to existing federal and state protections, including specifically prohibiting discrimination
based on sexual orientation or gender identity and extending anti-discrimination protections to people
working for employers that employ fewer than 15 people. Please Pass the Scottsdale Non-Discrimination
Ordinance,

Martha S. O’Connor, PhD.OT
Scottsdale AZ 85258

From: Martha S. O'Connor <msogha@gmail.com>
Sent: Sunday, March 14, 2021 2:29 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Please Pass the Non-Discrimination Ordinance

Scottsdale needs to join six other Arizona cities with inclusive non-discrimination ordinances including
Winslow, Flagstaff, Sedona, Phoenix, Tempe and Tucson. Arizona has no statewide law barring
discrimination against LGBTQ+ people in employment, housing or public accommodations.
Discrimination is always wrong.

Respectfully,
Martha S. O’Connor, PhD.OT



From: Joy Leveen <joyleveen@gmail.com>

Sent: Saturday, March 13, 2021 6:50 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Anti-Discrimination Ordinance

Yes! Please!

Thank you for bringing this forward and please adopt this ordinance!

Let Scottsdale be a light to others and to other cities.

Our LGBTQ+ brothers and sisters deserve to be treated with dignity and respect and this ordinance is
another step in acknowledging and celebrating their humanity.

Thank you, Mayor and Council Members!

Joy Leveen

From: johnthompsonaz@cox.net <johnthompsonaz@cox.net>
Sent: Sunday, March 14, 2021 12:39 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: LGBTQ PROTECTIONS

Mayor Ortega,

We strongly support City Protection for the LGBTQ community, especially in employment and housing.
We need to continue attracting a diverse community to work and live in Scottsdale. Making them feel
safe and supported. Mesa beat us to this and it had not been seriously discussed since Jan Dolan was
our City Manager. Mayor Lane would not discuss this issue, say it was unnecessary. We hope you will be
supportive of this measure.

John Thompson

Sent from my LG Mobile

From: Diane Piantek <dpiantek@yahoo.com>
Sent: Sunday, March 14, 2021 9:56 AM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Non discrimination law

Do not pass this ordinance on April 20, 2021.

Diane Piantek
Scottsdale, Arizona



From: Jeffrie Story <jeffriestory@me.com>

Sent: Monday, March 15, 2021 12:52 PM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Support for anti-discrimination ordinance

City Council,

My purpose in this email is to voice strong and unequivocal support for Scottsdale’s proposed anti-
discrimination ordinance. It’s the right thing to do, with NO qualifications or exceptions.

Any exception, by definition, would preclude equality. It would be saying, “Yes, Scottsdale is an anti-
discrimination city except where it’s not.” And if | were a corporation deciding on having an event in
that Scottsdale, | would immediately cross it off my list.

This ordinance answers the question, “Who are we and what do we stand for?” Equality? Or
discrimination? Or equality only where the nearly-all-white citizens will allow it?

Thank you for allowing me to voice my deep belief,

Jeffrie Story
|
Scottsdale, AZ 85258
602 478 8497
jeffriestory@me.com

From: Denny Brown <dennydowntownbrown@gmail.com>
Sent: Monday, March 15, 2021 12:57 PM

To: City Council <CityCouncil@scottsdaleaz.gov>

Subject: Anti-Discrimination

Hi Council,
| hope we can finally pass this. Our fragile economy needs this and it's the right thing to do.

Denny Brown 480.209.4216

From: Susan Leeper <leeper.susan@gmail.com>

Sent: Monday, March 15, 2021 11:14 AM

To: City Council <CityCouncil@scottsdaleaz.gov>; d.ortega@scottsdaleaz.gov
Subject: NO on SOGI

| am totally against your latest attempt to hoodwink Scottsdale citizens with your SOGI law.

As Scottsdale residents, we have the right to full transparency. | would like the statistics on how many
people have been discriminated here on this basis. No problem, I'll wait.



Prohibit discrimination based on actual or perceived race, color, religion, sex, national
origin, age, sexual orientation, gender identity, disability and veteran status.
Extend protections to employees of businesses of any size.

Susan Leeper
Resident since 1992

From: petertayloraz@gmail.com <petertayloraz@gmail.com>
Sent: Wednesday, March 17, 2021 2:46 PM

To: City Council <CityCouncil@scottsdaleaz.gov>

Cc: Thanes Vanig <thanesvanig@aznohiv.org>

Subject: LGBTQ+ Anti-Discrimination Ordinance is Long Overdue

As a same-sex couple living in Scottsdale for 10 years, and plan to for the rest of our lives, we implore
you to recognize the clear and present discrimination against us and enact anti-discrimination
ordinances.

| attended the City Council Meeting where the Council discussed the issue and was disgusted with many
of the Council Members denial of the existence of discrimination as an argument against the need for
legislative action. The inane argument came after one of the Council Members shared their personal
experience of clear employment discrimination of her life partner. Of course, the narrow-minded
councilmen had not experienced discrimination as a heterosexual. Do the Council Members with such
an argument believe their fellow councilwoman was lying? How can you believe discrimination stops at
the Scottsdale border?

As a gay Scottsdale resident, | have experienced life-threatening discrimination. When stopped at a light
on Hayden with the top down, the driver behind me noticed the rainbow bumper sticker. He hanged
out his window yelling at me that he knew what the sticker meant calling me a faggot and proclaiming
he had a gun in his glove box then reached for it. Fortunately, the light turned green and | was able to
turn and getaway. | called the Scottsdale police to report it. There was no interest or sense of concern.

| have since removed the rainbow symbol and will never feel comfortable making the innocuous
expression again. Based on my experience at the prior hearing, | can imagine there are Council Members
that prefer to not see rainbow symbols and prefer 10% of the population stay in the closet.

A close friend of mine was physically attacked when leaving the Scottsdale gay bar.
Putting your head in the sand, denying any need for such an ordinance, makes Scottsdale look backward
and ignorant. If compassion for people different from you is absent, perhaps the financial incentive of

loss of tourism dollars appeals to you.

Peter Taylor
Spectrum Medical



From: Natalie.ChrismanLazarr@aps.com <Natalie.ChrismanLazarr@aps.com>
Sent: Wednesday, March 17, 2021 5:42 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: Anti-Discrimination Ordinance

As a Scottsdale Resident and active community member, | wholeheartedly support the aims and
approach outlined in the proposed Anti-Discrimination Ordinance currently under consideration by City
Council. It has been a long time coming and | appreciate the leadership that all parties have shown (both
past and present) in bringing this important milestone for our community of inclusion to fruition.

Natalie Chrisman Lazarr, PE
Principal Engineer in Corporate Environmental

|
Tel 602 250 3608 Cell 602 316 1324

natalie.chrisman@aps.com aps.com

From: Julie Cieniawski <juliecieniawski@gmail.com>
Sent: Tuesday, March 16, 2021 12:11 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Anti Discrimination

An updated and inclusive anti discrimination ordinance in the city of Scottsdale is the right thing to do
right now.

As taken from the City of Scottsdale Website:

“Scottsdale currently has two ordinances that provide civil rights protections. Scottsdale Revised Code
Section 14-2 provides employment opportunities to all persons based solely on ability, regardless of
race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. S.R.C.
Section 15-17 relates to fair housing and is intended to mirror federal protections and does not cover
sexual orientation or gender identity. Other than as noted above, there are not currently any Scottsdale-
specific ordinances that cover discrimination in these areas: & private employment, & public
accommodations or & city services, including contracting An anti-discrimination ordinance would
expand anti-discrimination laws to include local businesses and employers and require their compliance
with the law. It would also provide a mechanism for responding to complaints of discrimination. Finally,
if discrimination occurs, violators would be subject to civil prosecution.”

Most importantly, if Scottsdale really is the Golden Rule City, wouldn’t it be best to include all residents
in that rule?

Thank you for the work that you do to pull our city into a better tomorrow.
Sincerely,
Julie Cieniawski



From: Nadia Mustafa <mustafa.nadia@gmail.com>
Sent: Tuesday, March 16, 2021 2:18 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: nondiscrimination ordinance

| applaud the city for again considering an NDO for the LGBTQ community. It is unacceptable that we
don't already have those protections in place. Let's follow the great examples set by our neighboring
municipalities and live our Golden Rule values by making it official that we will not tolerate
discrimination. Not only is it the no-brainer right thing to do, but it also will attract tourism and
investment. Scottsdale for all!

Thank you,
Nadia Mustafa
Scottsdale resident

From: Rhonda Bannard <rbannard@cox.net>
Sent: Tuesday, March 16, 2021 9:40 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: nondiscrimination ordinance

As a long time Arizonan, | urge the leadership of Scottsdale to support the nondiscrimination ordinance
in support of all of our citizens, no matter who they love or how they identify.

Thank you.

Rhonda Bannard
@rhondabannard

From: Susan Leeper <leeper.susan@gmail.com>

Sent: Thursday, March 18, 2021 6:53 AM

To: City Council <CityCouncil@scottsdaleaz.gov>; Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Fwd: 4 Highlights From Senate Hearing on Liberals’ Equality Act

There was a hearing on Capitol Hill recently about the so-called Equality Act (a blatant perversion of the
word) Here are some things to think about before passing your SOGI law. | strongly urge you to vote NO
on this.

"Opponents argued that the bill’s title is misleading and in fact the legislation would harm the
equality that women spent decades fighting for.

The Equality Act is “misnamed because although this act supports the prevention of discrimination, it
actually causes it by undermining hard-fought protections for women,” Sen. Cindy Hyde-Smith, R-
Miss., said.



By expanding the definition of sex under federal law to include gender identity and sexual orientation,
the Equality Act stands to eliminate women-only spaces such as locker rooms, restrooms, sororities,
and sports teams, Hyde-Smith said. ....

“Biological sex matters in law, medicine, and for many of us, in the practice of our faith,” Hasson said.
“The Equality Act goes where no federal law has gone before.” ...

The bill threatens religious organizations by removing protection provided by the Religious Freedom
Restoration Act of 1993, a federal law also known as RFRA, Hasson warned in her opening statement.

If passed, the Equality Act would prohibit discimination on the basis of sexual orientation and gender
identity within “places of public accommodation,” which, in a break with legal tradition, would
include churches, mosques, temples, and other places of worship. "

https://www.dailysignal.com/2021/03/17/4-highlights-from-senate-hearing-on-liberals-equality-act/

From: Eric Kurland <erickurland23@gmail.com>
Sent: Saturday, March 20, 2021 11:29 AM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Anti-Discrimination Ordinance

Good morning,

| would like to be as clear and concise as possible; no member of my family should be allowed to be
discriminated against. Period. Full stop.

Forget all the bogus arguments that will come across your path and focus on that. There is never a
wrong time to do the right thing and that time happens to be now. Please pass this long overdue
ordinance and turn the page.

I am happy to discuss this further if you'd like.

Best,
Eric Kurland

Sincerely,

Eric Kurland



From: mike norton <xway.mike.norton@gmail.com>

Sent: Monday, March 22, 2021 7:01 AM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>; City Council <CityCouncil@scottsdaleaz.gov>;
Thompson, Jim <JThompson@Scottsdaleaz.gov>

Subject: Support for Scottsdale's Proposed Anti-Discrimination Ordinance

Mayor Ortega, City Council, City Mgr. Thompson:

I urge this City not only to approve our proposed LGBTQ rights proposal but to do
so unanimously. As religious leaders throughout the Valley have just done, we
should present to the nation and the world a unified and unbroken statement that
Scottsdale finds no place for hatred or discrimination, but instead wholeheartedly
embraces all inherent human rights.

CEO

The Athena Foundation Scottsdale, a visionary think tank supporting the development of public policy
for our Community

A 501(c)(3) organization



From: Dana Close <danaclosec3@gmail.com>
Sent: Tuesday, March 23, 2021 1:24 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: Anti-Discrimination Ordinance

Hello,

| am writing to offer my support in passing an Anti-Discrimination Ordinance in Scottsdale. We are long
past time with this and we need to get this done. We must not lag other cities with respect to our
inclusiveness. It is the right thing to do, and the time is now.

Thank you,
Dana Close

From: Dana Close <danaclosec3@gmail.com>

Sent: Tuesday, March 23, 2021 1:36 PM

To: City Council <CityCouncil@scottsdaleaz.gov>; Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Anti-Discrimination Ordinance

| am writing as a private citizen in support of the Anti-Discrimination Ordinance. It is time to pass this.
We are lagging behind other cities and it is critical that we are an inclusive city in which to live and visit.
It is critical to our tourism industry. The major corporations who call Scottsdale home expect this and so
do their employees. Let's get with it. It is time....long past time, actually. But, better late than never. It is
the right thing to do.

Respectfully,
Dana Close

From: Marna McLendon <marnamc@cox.net>
Sent: Friday, March 26, 2021 12:55 PM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Anti-discrimination Bill

Hello Council Members

| wish to voice my support for the anti-discrimination statute you are currently considering. It is time -
and it is the right thing to do. It is a clear and important statement as to our community's values.



When | lived in Howard County, Maryland, | was a Republican office holder for eight years - State's
Attorney for Howard County. | find that in general, I'm a fiscal conservative but social liberal - and I"m
sure there are others like me out there! | also worked for Howard County in our Office of Law for six
years and one of my roles was to serve as the legal advisor to the Howard County Human Rights
Commission. Back in the 80s we had already included sexual orientation into our anti-discrimination
ordinance and that was something | am proud of.

Stay safe and well and thank you for your service.
Marna McLendon

]

Scottsdale, AZ 85255

(480) 513-2817

From: Patty Beckman <pattybeckman4susd@gmail.com>

Sent: Monday, March 29, 2021 9:48 AM

To: City Council <CityCouncil@scottsdaleaz.gov>; dortega@scotstdaleaz.gov
Subject: Anti-Discrimination Ordinance

Good Morning Mayor Ortega and Council Members,

| would like to thank all of you for your leadership, especially during these challenging times.

| am e-mailing to give my full support to The City of Scottsdale adopting an anti-discrimination
ordinance.

Our children are watching and as a board member for SUSD, | would be proud to see The City set a fine
example with this adoption.

Again, thank you so much for your service.

With appreciation,

Patty Beckman



From: Bob Hoshibata <bishop@dscumc.org>

Sent: Tuesday, March 30, 2021 10:38:46 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Anti-Discrimination Ordinance

Dear Honorable Mayor Ortega,
| greet you in the name of Christ, who taught us to love all!

| am writing to you to commend you and encourage you as you work to finally pass the
Anti-Discrimination Ordinance, declaring that Scottsdale is a city where all persons who
come in peace are welcome. It will be a major accomplishment to bring this ordinance
into reality. | have been a resident of Scottsdale for 9 years because of my ministry with
The United Methodist Church. | have joined the pastors and congregants of United
Methodist Churches in Scottsdale in advocating for such an ordinance. | had the
pleasure of addressing the Scottsdale City Council several years ago and have been
watching and praying for the day when we can celebrate the passage of this ordinance.

Under your leadership, there is a new opportunity to do what is just and right, and |
appreciate that you are willing to engage in conversation and collaboration to make the
ordinance a reality. | am sure that you are sometimes criticized for this commitment to
inclusivity and justice; and | image that some religious leaders may be critical of your
efforts. As a United Methodist, | stand firmly for the inclusion of all, and equal treatment
of all persons. | also prayerfully hope that Scottsdale will join the other cities in
proclaiming that discrimination against our LGBTQIA siblings is non-Christian, and
unjust.

| will hold you and the city council in prayer, and look forward to the passage of the
ordinance.

Most sincerely yours,

Bob

Robert T. Hoshibata,

Resident Bishop

The Desert Southwest Conference
The United Methodist Church



From: Marcia Meyer <marciameyer@ajmrm.com>
Sent: Thursday, April 1, 2021 7:11 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: Scottsdale Anti-Discrimination Ordinance

Dear City Council,

As a person who moved to Arizona 35 years ago in order to re-locate in Scottsdale and who has since
persuaded 11 members of our family to also move to Scottsdale, a business operator located in
Scottsdale, a mother of two children who have gone to Scottsdale schools, and a grandmother of three
who have benefitted from schools in Scottsdale and who also live in Scottsdale, | respectfully ask for
your endorsement of the Anti-Discrimination Ordinance. Our grandchildren are half Asian and half
Caucasian; they are leaders in their schools. | want them to continue to live in an environment that
does not allow any form of discrimination for WHO the person is. Scottsdale stands for acceptance and
a welcoming of all; this ordinance will reinforce that standard and basic values.

Thank you for your service to our community.
Kind regards,
Marcia Meyer

From: Bastien Andruet <bastien@azcapitolconsulting.com>

Sent: Friday, April 02, 2021 2:37 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>; Caputi, Tammy <TCaputi@Scottsdaleaz.gov>;
Durham, Thomas <TDurham@Scottsdaleaz.gov>; Janik, Betty <BJanik@Scottsdaleaz.gov>; Littlefield,
Kathy <KLittlefield@Scottsdaleaz.gov>; Milhaven, Linda <LMilhaven@scottsdaleaz.gov>; Whitehead,
Solange <SWhitehead @Scottsdaleaz.gov>

Cc: Jake Hinman <jake@azcapitolconsulting.com>; Courtney LeVinus
<courtney@azcapitolconsulting.com>; City Council <CityCouncil@scottsdaleaz.gov>; City Manager
Mailbox <citymanager@Scottsdaleaz.gov>; Stockwell, Brent <BStockwell@scottsdaleaz.gov>

Subject: Anti-Discrimination Ordinance

Good afternoon Mayor Ortega and members of City Council,

Please find attached a letter from the Arizona Multihousing Association (AMA) regarding the AMA’s
opposition to the proposed addition of veteran’s status to the city’s proposed anti-discrimination
ordinance. As a point of clarification, the AMA does not condone housing discrimination in any form.
Should you have any further questions on the matter, or any others pertaining to rental housing, please
do not hesitate to reach out.

Regards,

Bastien Y. Andruet
Capitol Consulting, LLC
P.0O. Box 13116
Phoenix, AZ 85002-3116



Office: (602) 712-1121

Cell: (480) 299-5915
bastien@azcapitolconsulting.com
www.azcapitolconsulting.com

<<lLetter attached>>



Capitol Consulting, LLC
April 2, 2021

Honorable David Ortega and Members of the Council
City of Scottsdale

3939 N Drinkwater Blvd.

Scottsdale, AZ 85251

RE: Proposed Anti-Discrimination Ordinance Update

Dear Mayor Ortega and Members of the City Council:

| write you today on behalf of the Arizona Multihousing Association (AMA) regarding the proposed Anti-Discrimination
Ordinance (ADO) and its last-minute inclusion of “veterans’ status” during council’s Work Study session on March 23,
The AMA, which represents owners, operators, developers and over 310,000 rental units across the state of Arizona, is
specifically concerned with council’s vote to direct staff to include the Veteran’s Advisory Council’s (VAC) definition of
veteran. We strongly urge the Council to reconsider this expansion of the ADO to include veteran’s status, especially
with the alteration of the ordinance’s definition of veteran.

To be very clear, the AMA does not support nor condone housing discrimination in any form especially for those who
have bravely served our country. The AMA, and its many members, proudly support veterans through various housing
and employment opportunities, and the AMA throughout the year provides routine educational courses for property
owners and managers across the state on federal and state Fair Housing laws.

However, we do believe that when it comes to the question of creating a new legally protected class for veterans, that
the city is creating a solution in search of a problem. At this time, we are not aware of a single case or an alleged case of
housing discrimination due to a person’s “veteran’s status,” and we strongly believe that by creating this new class, the
city is giving the illusion that such discrimination exists within the city. This existence of discrimination related to

veterans, or rather lack thereof, seemed to even be affirmed by staff during the work session on March 23.

We respectfully request and you adopt the anti-discrimination ordinance as originally drafted without the “veterans’
status” protected class.

If we may be of any further assistance on this matter, or any other related to rental housing please do not hesitate to
reach out at any time at bastien@azcapitolconsulting.com.

With respect and gratitude for your consideration,

Bastien Y. Andruet
Capitol Consulting, LLC

Cc: Courtney Gilstrap LeVinus
Jake Hinman


mailto:bastien@azcapitolconsulting.com

From: Ryan Nicholas <rnicholas30@gmail.com>
Sent: Saturday, April 03, 2021 4:47 PM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Anti Discrimination

Dear Council,

As a 20 year resident of Scottsdale (and the only city in AZ where | have considered living), | urge you to
stop this pandering to leftists who seek to destroy our cities and our nation.

Anti-discrimination" and "Equity" are new buzz words from the Left to actually discriminate against
whites, Christians and increase safety risks to women and children.

The problem with these policies is that they discriminate against the judeo-christian ethics and values
that have made Scottsdale a great place to raise a family.

Passing this legislation will lead to many things:

1. FUTURE LAWSUITS THAT CAN BE AVOIDED.

2. Discrimination against the majority of Scottsdale a residents!

3. When a male pervert assaults a young female in a bathroom, you will be culpable for enabling such a
crime.

What is with "actual or Perceived" race, gender, sexual orientation? This only perpetuates lies.

This country and our city is under attack to redefine us and disconnect us from our heritage. | urge you
to end this bogus attack on our great city!

| and everyone | know will be watching how each of you vote on this issue.

Best,
Ryan Nicholas



From: slkearney9@yahoo.com <slkearney9@yahoo.com>

Sent: Monday, April 5, 2021 2:31 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>

Subject: Community Celebrating Diversity (CCD) Supports Scottsdale Anti-Discrimination Ordinance

Good Afternoon Mayor Ortega and Scottsdale City Council,

Please see attached for letter supporting Scottsdale Anti-Discrimination Ordinance on behalf of
Community Celebrating Diversity (CCD).

With Regards,

-Sarah Kearney

President

Community Celebrating Diversity
602-369-2918

<<Letter attached>>
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April 5, 2021
Dear Mayor Ortega and Scottsdale City Council Members:

Community Celebrating Diversity (CCD) encourages the Scottsdale City Council to
approve the anti-discrimination ordinance as proposed by the Human Relations
Commission.

CCD’s mission is to enhance the perception and understanding of diversity, provide
opportunities for citizens to recognize our similarities and to acknowledge our
differences, and seek respect for the values of others and the oneness of humanity.
Our mission and values directly align with the initiatives and protections as outlined
in the anti-discrimination ordinance.

We support the passing of the anti-discrimination ordinance for a multitude of
reasons including that it commits to the principles of non-discrimination that are
rooted in core American values of fairness, equality, and opportunity for all. It also
reflects Scottsdale’s tradition of being a welcoming and forward-thinking community.
We are home to world-class dining, shopping and entertainment experiences. These
establishments should be safe havens for all who come to enjoy them.

As a Golden Rule City, it is imperative to have an anti-discrimination ordinance in
place to confirm that Scottsdale provides basic protections for anyone who chooses
to live, work and play in our community.

When CCD was founded 27 years ago, it took a leadership position and played an
active role in spearheading the efforts to aggressively promote diversity in
Scottsdale. We have since celebrated the life and legacy of Dr. Martin Luther King
Jr. annually, and this is the opportunity for Scottsdale City Council to leave their own
lasting legacy as our community continues to strive towards equality for all.

“The time is always right to do what is right.” — Dr. Martin Luther King Jr.

Respectfully,

Sarah Kearney
President
Community Celebrating Diversity



From: Mark Stanton <mstanton@scottsdalechamber.com>

Sent: Monday, April 05, 2021 3:10 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>; City Council <CityCouncil@scottsdaleaz.gov>
Cc: mstanton <mstanton@scottsdalechamber.com>

Subject: Chamber Support for Anti-Discrimination Ordinance

April 5, 2021
Dear Mayor Ortega and Scottsdale City Council Members:

The Scottsdale Area Chamber of Commerce Board of Directors voted unanimously to support Scottsdale
City Council’s approval of an anti-discrimination ordinance, as recommended by the Human Relations
Commission.

Passage of an anti-discrimination ordinance will be an important step in communicating that Scottsdale
is a welcoming, safe, and respectful community for all individuals, regardless of race, color, age, sex,
gender identity, sexual orientation, religion, physical ability, national origin, or veteran status.

Scottsdale has a thriving and diverse business community. This anti-discrimination ordinance will help
encourage further economic growth while protecting the rights of residents and visitors, including
LGBTQ+ residents and visitors.

Scottsdale is a city with unlimited potential for economic growth. It is time to move forward and adopt
the anti-discrimination ordinance that will provide important protections for everyone who lives works
and visits Scottsdale.

The Scottsdale Area Chamber of Commerce encourages your support and adoption of this anti-
discrimination ordinance to help guide our city to an even brighter future and increased prosperity for
all.

Thank you for your consideration and action on this important issue.

Respectfully,

Mark Stanton

President & CEO

Scottsdale Area Chamber of Commerce



From: Donna V <760donna@gmail.com>

Sent: Monday, April 5, 2021 2:50 PM

To: Feedback <FEEDBACK@SCOTTSDALEAZ.GOV>
Subject: IMPORTANT,Ordinance to Promote Equality

Dear city officials,

| am wondering why the city is considering a new ordinance to promote equality and prohibit
discrimation?

Are there incidences of people being discriminated against due to their sexual orientation gender
identity? If so, are they documented and where can the public see that information? What
measurement constitutes a problem that requires an ordinance to be enacted? How many citizen’s of
Scottsdale identify as gender fluid? And what percent of the community is that?

What will the impact be on small and large businesses, government and schools? What are the costs
involved? Will there be any negative impact to enacting this ordinance? YES, there will be.

Once this is passed you have opened to city and all businesses up to lawsuits. You will be having to
accommodate gender fluid people by providing them with services you provide for the rest of the
community.

If you don’t, you are then discriminating.

What happens to the men’s and women’s restrooms? Are we all to use the restroom together now? Are
you ok with that? Are the citizens of Scottsdale ok with that? What about the healthclub? Am I to
shower with men who identity as women? The answer is YES. Do you think | should be ok with that?
Where is my protection? You are OK with telling me | can no longer be safe in a women’s locker room,
or women’s restroom in order to “promote equality”?

How will a heath club accommodate “equality”?

And what about the men who pretend to have a gender dystophoroa and are just sexual predators?
They have free reign to enter previously restricted Men’s and Women'’s only facilities.

What about the public schools? Are boys allowed to use the girls room? Girls in the boys room? Pass this
ordinance and public schools will never be the same. You’ll have to teach children about gender identity
and guess what, it never stops.

If you impose new ordinances and do not think about the long term actions that will follow you will be
making 99.9 percent of the public alter there lives for .01 percent. You will subject businesses to lawsuits
that will put them out of business. Compliance will be another level of government that imposes
unnecessary costs and burdens.

If the city of Scottsdale caves to the social justice advocates and the PC police move in you will destroy
Scottsdale as you know it.

| lived it in San Diego. A resident of 41 years and drip by drip, small change by small change, all disguised
as “helping promote diversity”. | was forced out of my community because social justice warriors turned
it in to a haven for sexual predators, homeless, and open drug abuse. Public restrooms are not safe
anywhere in CA.

Your ordinance protects the sexual predictor not the child.

If you don’t think that will happen in Scottsdale you need to WAKE UP!
Do not pass this ordinance without fulling understanding it’s impact to the citizens of Scottsdale’s
normal everyday lives.



You have no right to take away the public’s expectation of safety and privacy in a locker room or rest
room in order to protect a very small amount of citizens. Children and families of Scottsdale deserve
better. Don’t Get WOKE!

If you can prove to the citizens of Scottsdale this is a discrimination problem then you shouldn’t pass this
ordinance. It’s full of hidden agendas. If you don’t believe me, do your homework. This is a made up
problem by social justice warriors who want all of us to accommodate their choices. | respect all
individuals for who they are and | want the same respect. If you want to help people, then help them
but do not take away something as sacred as privacy and safety from me in order to help them. That’s
discrimating against me. Or are you planning to build new gender fluid restrooms all over Scottsdale??
How much does that cost?

Do you still think this is about discrimination in the workplace??? If you don’t have a problem why

Concerned resident,
Donna Vela

From: president@usateaparty.com <president@usateaparty.com>

Sent: Tuesday, April 06, 2021 9:10 AM

To: City Council <CityCouncil@scottsdaleaz.gov>

Cc: president@usateaparty.com

Subject: "Scottsdale Anti-Discrimination Ordinance" & the "woke" agenda
Importance: High

Years ago | was elected by my peers specifically to be Tea Party President for Scottsdale. In time |
wanted a bigger role in the county which turned into candidates asking me to help across the state and
as successes mounted statewide | have been reaching onto other states. | do have to say, taking my eye
off of Scottsdale looks like it will potentially be creating safety and economic problems for the
municipality | live in. I've gotten word of your ordinance. Jim Lane may have been a bit too friendly to
developers at times but he always protected the Judeo Christian values and the safety of Scottsdale
residents. Is this "Scottsdale Anti-Discrimination Ordinance" really a discrimination ordinance against
the safety of women and children, against the Christian values we all owe to our freedom and
prosperity?

Cancel culture (of the greatest nation in the history of the world) and the “woke” agenda are being
performed by those duped by propaganda and globalists to destroy the foundational roots of freedom
and prosperity in this country. We were a nation defined by an ideology against hypocrisy, which
protects our freedom against tyranny. We were a nation defined by loving your neighbor as yourself,
which had us looking out for one another developing ourselves to be of value to one another in products
and services with our currency only being a medium for that exchange. We were the land of
opportunity with a culture of pursuing self reliance which strengthened freedom. Our U.S. Constitution
was the supreme law of the land, we had individual rights and pursued equal justice under the law, and
celebrated standing up to immoral laws defined by an ideology proven over thousands of years to be
good for relationships and free societies. We were proud of our history and the strides we had made
towards strengthening liberty here with each generation.



Today | observe the “woke” agenda demonizing our nation, our national anthem, our history, as if to
erase it entirely with the tearing down of our statues. Today | observe every position of the “woke”
agenda and it is to chip away and destroy the Christian values which align with natural order of things
(nature’s God) and protected our freedom, which provided us the pursuit of delivering better products
and services to each other to enrich our experience in this life in our love for one another. | observe the
“woke” agenda regularly attacking traditional family values so important as a foundation for our
children. | see the “woke agenda sexualizing our kids in their innocence and pushing gender confusion,
as a distraction to the real goal of collapsing our republic. | see the “woke” agenda demanding
entitlements not opportunity.

You lie to yourselves that you are tolerant as every day you crush an ideology that teaches truth, love
and tolerance while you elevate an ideology that teaches lying, to enslave and crush anybody not in the
same ideology. The old morality was to be against hypocrisy and love your neighbor as yourself. The
new morality the Left is redefining is to use the schools and media to establish a culture where is you are
against big government you are moral. Do you have any idea how dangerous that is? In China you can’t
speak truth and expect not to be thrown in a gulag, sometimes killed and having your organs harvested
for those in power.

The Left elevate ideologies of entitled and selfish over the ideology selflessness. Freedom is established
and preserved by the selfless and destroyed by the selfish. Democrats live off of the labor of others
(always have) while destroying the incentive for others to labor at all (higher taxes, higher regulations,
lawsuits, higher start up costs, higher start up labor costs, higher energy costs, less reliable energy,
shutdowns for pandemics, anything to destroy self reliance) which destroys a prosperous society and
the currency it prints to cover its lies in policy.

Now you want businesses to put XY chromosomes in XX bathrooms and locker rooms?! When
something bad happens to a woman because of those circumstances will you, who appear ready to put
those policies in place, be personally responsible and liable or will it just result in higher taxes from the
city being sued? Does that not help the globalists collapse our currency? Does it not help harm
prosperity for our society (prosperity you should be protecting in our city, not destroying)? When you
have tourists, women and children, do you think putting them in harm’s way will help draw success to
the city?

We were once united in freedom; now the “woke” agenda will take “free” stuff at (odds with freedom)
over freedom, as their opportunities to be self reliant are intentionally crushed through Democrat
policies. It's remarkable to me that creating fraternal groups against one another which the political Left
does, that the lessons of the French Revolution are lost entirely. It's remarkable that “woke” people
believe Republicans (who are protecting their freedom) are Nazis, while they support the very things
that led to Nazi Germany, including a collapsing currency in national debt, one sided propaganda on the
mainstream news, taking over the schools, weakening local law enforcement for a federal or global
force to eventually roll in to “solve” the problem intentionally created by enabling lawlessness, pursue
the God given right of taking away your ability for self defense (while that lawlessness is enabled), drugs
being legalized to create an apathetic population not willing to fight and protect their liberty, the
government dominated the churches...all of these mirror Germany in the late 1930s.

Our City Councils have lost their way. Perhaps it’s time to personally sue you for putting women (XX
chromosome) in harm’s way in their bathrooms and locker rooms, for robbing women that have trained
to be in women’s sports for scholarships to lose them now. Perhaps it’s time for you to lose your job in



leadership like so many have lost under the political party positions you drive. You’re going too far!! |
don't pick this fight. You pick it with every person informed enough to know you are harming the safety,
freedom and prosperity of our society and our children. How dare you do that, especially when we are

paying you!!

The real Nazis are Left policies and the real racists are the ones (Soros, Biden, Pelosi, Schiff, Schumer)
that intentionally dupe other races/sexuality/gender to separate and not identify as Americans with
equal individual rights. The way Soros, Biden, Pelosi, Schiff, and Schumer exploit ignorance for their
larger goal to destroy our republic for a global communist government is the true racists are in the same
party that has always pursued living off of the labor of others, the only party with slaves leading into the
Civil War, the Democrat Party.

The keys to leadership are honesty creates trust, knowledge earns respect and hard work endears
loyalty, in that order. When people know more than you, when you put women and children in harm’s
way, and silence free speech on our personal time in a free society, then you are a poor leader and it’s
time to start looking new leadership. The harm you do is worthy of lawsuits and should you pursue the
course you intend to, expect them because they will most likely be coming.

Here is Representative Lauren Boebert on the topic of HR5 (very much what is before Scottsdale City
Council today) https://www.facebook.com/95475020353/posts/10167182220595354/?vh=e&extid=0

Thank you for your consideration of this email,

Dan Farley

President, USA Tea Party
480-951-5959 C | 866-280-6855 F
President@USATeaParty.com

From: Josh Ursu <joshursu@yahoo.com>

Sent: Tuesday, April 06, 2021 4:40 PM

To: City Council <CityCouncil@scottsdaleaz.gov>
Subject: Ordinance to promote equality

As a Scottsdale resident and business owner since 1998, | am appalled and horrified by the so-called
ordinance to promote equality, prohibit discrimination. This ordinance will codify anti-scientific ideology
and penalize those who disagree.

The new ordinance mentions "Sex assignment at birth" as if that can be changed.

Sec 15-5 is extraordinary in its powers to punish those of us who believe in 2 genders.

Sec 15-8 will make Scottsdale feel like we're living in a communist-era city where neighbors spy on each
other.

And then penalize victims for acting like there are only 2 genders.

Is Scottsdale really going to take people's livelihoods away for acting and believing in traditional
scientific facts?



Sure hope not.

Thanks,
Josh Ursu
Scottsdale, AZ

From: president@usateaparty.com <president@usateaparty.com>

Sent: Tuesday, April 06, 2021 6:00 PM

To: City Council <CityCouncil@scottsdaleaz.gov>

Cc: rebecca@scottsdalerealtors.org; becca@imbeccablerealestate.com;
joyce@livebetterinscottsdale.com; suzanne@scottsdalerealtors.org

Subject: "Scottsdale Anti-Discrimination Ordinance" & the Scottsdale Area Association of Realtors
Importance: High

/\ External Email: Please use caution if opening links or attachments!
Whoever on Scottsdale City Council is pressuring Scottsdale Area Association of Realtors to rubber
stamp your “Scottsdale Anti-Discrimination Ordinance” which actually enables discrimination against
women and children, creates more liability and expense for private business and harms property rights,
needs to STOP!!! The Scottsdale Area Association of Realtors is supposed to serve its members,
property owner rights and the prosperity of our community not be used a tool for a “woke” agenda by
Scottsdale City Council. Those days are OVER!!!

The Scottsdale Area Association of Realtors isn’'t even doing a good job of representing Realtors against
the monopolistic actions of Zillow. They’ve done a miserable job ensuring healthcare is affordable with
free market competition and today even independent contractor rights are at risk from the federal
government, yet they remain silent in the face of that. They aren’t doing the job they should be doing and
you’re pressuring them to harm the interest of small business owners, property ownership, women and
children? Whoever it is and whoever is working with you on SAAR should be ashamed of

yourselves! We the People, and more Realtors, are waking up every day!! Guess what. We aren’t
clamoring to raise taxes, lose election integrity, open borders, defund police, take away our right for self
defense, put men in our women’s bathrooms, locker rooms and women’s sports. We are clamoring for
you to serve your constituents by keeping our neighborhoods safe with law and order, by creating an
environment where we can be prosperous, self reliant and free, where we can attend our churches
without concern they will be the target of lawsuits from ordinances passed by sheeple that buy into
propaganda “woke” agenda fed to them by globalists on dishonest mainstream media. Cancel culture of
the greatest nation in the history of the world (which is the protector of the freedom of mankind) is
stupidity, plain and simple.

Additionally, we don’t want our neighborhoods overbuilt. Stick to what your constituents actually want you
to do and you’ll be fine. If you get into a “woke” agenda, you can expect a political uprising, and for good
reason.

The Scottsdale Artea Association of Realtors belongs to REALTORS, and our Government Affairs
Committee spoke today. ACCEPT IT!!!

Thank you for your consideration of this email,

Dawv Farley
President, USA Tea Party



480-951-5959 C | 866-280-6855 F
President@USATeaParty.com

From: Rebecca Grossman <rebecca@scottsdalerealtors.org>

Sent: Wednesday, April 07, 2021 1:51 PM

To: City Council <CityCouncil@scottsdaleaz.gov>

Cc: Louis McCall <louis@louismccall.com>; Suzanne Brown <suzanne@scottsdalerealtors.org>; Becca
Linnig <Becca@imbeccablerealestate.com>; Joyce Tawes <jtawes@cox.net>

Subject: RE: "Scottsdale Anti-Discrimination Ordinance" & the Scottsdale Area Association of Realtors

| wanted to reach out to the city council members to make sure that you are aware that this
member does not speak for our organization and has not been a part of any discussions
regarding the anti-discrimination ordinance. We have never been pressured by anyone in
regards to the ordinance. Please feel free to reach out to me if you have any

guestions. Rebecca

Rebecca Grossman, RCE, GREEN

Chief Executive Officer

Scottsdale Area Association of REALTORS®

8600 E. Anderson Dr., Suite 200. | Scottsdale, AZ 85255

Ph: 480 945 2651 | F: 480 422 7945 | www.scottsdalerealtors.org




Item 16

From: Stockwell, Brent

Sent: Thursday, April 15, 2021 8:16 AM

To: Kathryn Desmarais

Cc: City Council; Thompson, Jim; Lane, Benjamin; Scott, Sherry; Doyle, Judy; Walker, Sharron; Cini,
Sharon; Hylen, William; Corsette, Kelly; Smetana, Rachel

Subject: Anti-Discrimination Ordinance - RE: Please call me at 480-244-9021

Ms. DesMarais,
Thank you. | am in a meeting this morning, but will call you after it ends.

| see you are emailing from a state agency. State agencies are not impacted by the Scottsdale Anti-Discrimination
Ordinance, as cities are prohibited from regulating the state or other political subdivisions of the state. If your agency
would like to state an official position regarding the ordinance because of the impact on doctors and medical assistants,
they may do so by communicating with the Scottsdale Mayor and City Council at CityCouncil@ScottsdaleAZ.gov. | have
included the staff that are typically included on any communication that | send to the Mayor and City Council regarding
this matter.

Likewise, if you would like to share any personal opinions about the ordinance, you may also do that by emailing
CityCouncil@ScottsdaleAZ.gov. I've copied them on this email to make that easier. If you go to ScottsdaleAZ.gov and
search “Council Agenda” you can access the April 20, 2021 City Council Agenda and follow the written comment or
spoken comment instructions as you prefer.

Again, | will contact you following the conclusion of my meeting as requested to hear your concerns and any questions
you may have.

Many thanks. Sincerely,
Brent Stockwell, ICMA-CM
Assistant City Manager
480-312-7288

From: Kathryn Desmarais <kathryn.desmarais@azmd.gov>
Sent: Thursday, April 15, 2021 7:40 AM

To: Stockwell, Brent <BStockwell@scottsdaleaz.gov>
Subject: Re: Please call me at 480-244-9021

/\ External Email: Please use caution if opening links or attachments!
The Anti-discrimation Ordinance

Kathryn L. DesMarais

Senior Compliance Officer

Compliance Department

Arizona Medical Board

Arizona Regulatory Board of Physician Assistants
480-551-2716(Direct)

480-551-2702 (Fax)

Kathryn.Desmarais@azmd.gov




1740 W. Adams St, Suite 4000
Phoenix, AZ 85007

Confidentiality and Non-Disclosure Notice: This email message, including any
attachments, is for the sole use of the intended recipient(s) and may contain confidential
and privileged information. Any unauthorized review, use, disclosure or distribution is
strictly prohibited. If you are not the intended recipient, please contact the sender by
reply email and delete and/or destroy all copies of the original message.

On Thu, Apr 15, 2021 at 7:19 AM Stockwell, Brent <BStockwell@scottsdaleaz.gov> wrote:

Hello,
Opposed to what? Can you provide more information? Thank you.

Many thanks. Sincerely,
Brent Stockwell, ICMA-CM
Assistant City Manager
480-312-7288

From: Kathryn Desmarais <kathryn.desmarais@azmd.gov>
Sent: Thursday, April 15, 2021 7:05:39 AM

To: Stockwell, Brent <BStockwell@scottsdaleaz.gov>
Subject: Please call me at 480-244-9021

/\ External Email: Please use caution if opening links or attachments!
| am opposed to this We have a group of people that would like to meet with about this.
We are also considering calling the news media about this.

Sincerely,

Kathryn L. DesMarais

Senior Compliance Officer

Compliance Department

Arizona Medical Board

Arizona Regulatory Board of Physician Assistants
480-551-2716(Direct)

480-551-2702 (Fax)

Kathryn.Desmarais@azmd.gov

1740 W. Adams St, Suite 4000
Phoenix, AZ 85007

































































































































Item 16

Smetana, Rachel

From: Gary Zarchy <gzarchy@aol.com>

Sent: Monday, Aprit 19, 2021 8:51 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

~ /A External Email: Please use caution if openmg links or attac ments
Honorab]e Mayor and Council, I'm writing in strong support of the proposed non- dlscrimmat!on ordmance that would
protect alf in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's also good for the business of Scottsdale. Simply put, protecting
people from discrimination is about treating others as we want to be treated. This ordinance is about equal treatment, not
special treatment. The principles of non-discrimination are rooted in core American values of faimess, equality, and
opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide for their families.
Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked out of a store just for
being who they are. Unfortunately, without this ordinance, people and families can be denied housing or refused service
at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic
sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent
and business we need to succeed. Our regional competitors already have these protections in place, giving them a
distinct advantage in recruitment and attraction. 1In fact, 94% of Fortune 500 companies have non-discrimination policies
that include sexual orientation and gender identity. If we wish to continue to attract and retain these companies, now is the
time for Scottsdale to have a non-discrimination ordinance to rmatch. it is not enough for these companies to have
employment protections — they want their employees protected both in and out of the workplace. It's reassuring to know
that non-discrimination ordinances aren't a partisan issue. A 2018 poll by OH Predictive Insights showed that likely voters
favored non-discrimination protections in employment, housing and public services at over 70%, and self-identified likely
conservative voters favered those protections at over 50%. Most importantly, alt of us care about safety and
privacy. Contrary to false arguments by the opposition, nothing about this ordinance changes the fact that it is illegal to
enter a restroom or facility to harm or harass people or invade their privacy. Any predator who tries to enter a women’s
facility would be subject to arrest and prosecution just as they are today. It's important to know that over 300 cities across
the U.S. have already implemented these types of ordinances with no increase in public safety incidents. if we want to live
in a place that remains competitive, attracts the very best talent, has a strong economy, and is a vibrant place to live, then
we must also be open for business to everyone. Thank you to the Mayor and Council for studying this issue carefully and
working with a broad array of stakeholders across our City to draft an ordinance that is fair for all of us in Scottsdale.

Sincerely,

Gary Zarchy




Smetana, Rachel

From: Deb STERLING <DSTERO527@msn.com:>

Sent: Monday, April 19, 2021 8:50 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Pleasé use caution if opening links or attachmentsl = o oo
Honorable Mayor and Council,

F'm writing in strong support of the proposed non-discrimination ordinance that would protect ait in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. i we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

it’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poli by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Councii for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Debbie



Smetana, Rachel

From: ROBERT COLOSI <reolosi@cox.net>

Sent: Monday, April 19, 2021 8:49 AM

To: City Council

Subject: Strong Support for the Propased Non-Discrimination Ordinance

Honorable Mayor and Council, I'm writing in strong support of the proposed non-discrimination ordinance that wouid
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poil by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
impartantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,




‘Smetana, Rachel

KRR SR T . o
From: Morales, isol

Sent: Monday, Aprii 19, 2021 8:45 AM

To: Smetana, Rachel

Subject: FW: OPPOSE the proposed non-discrimination ordinance!!

From: Egger Rebecca <rebecca@regger2.com>

Sent: Friday, April 16, 2021 5:56 PM

To: Mayor David D. Ortega <DOrtega @Scottsdaleaz.gov>

Cc: Caputi, Tammy <TCaputi@Scottsdaleaz.gov>; Durham, Thomas <TDurham@Scottsdaleaz.gov>; Janik, Betty
<Blanik@Scottsdaleaz.gov>; Kathy @kathylittlefield.com; Milhaven, Linda <LMilhaven@scottsdaleaz.gov>; Whitehead,
Solange <SWhitehead @Scottsdaleaz.gov>

Subject: OPPOSE the proposed non-discrimination ordinance!l

/\ External Email: Please use caution if opening links or attachments!
We need your help on this issuel

Rebecca Egger
PO Box 28428, Scottsdale,AZ 85255



Smetana, Rachel

i B
From: The Movement Phoenix <the.movement.phoenix@gmail.com>
Sent: Monday, April 19, 2021 8:41 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

- AExternal Email: Pleéasé ise caution if opening links or attachments! : ,
Honorable Mayor and Counan m writing in strong support of the proposed non-discrimination ordmance that wouid
protect all in Scottsdale from discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, inciuding those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. in fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. it is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,




Smetana, Rachel

i e
From: lisa lunning <lisalunning@gmaii.com>
Sent: Monday, April 19, 2021 8:36 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Piease use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect ali in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, andisa
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale,

Sincerely,
Lisa Lunning



Sent from my Huawei Mobile




Smetana, Rachel

I
From; Susanne Leckband <susanne.leckband®@cox.net>
Sent: Monday, April 19, 2021 8:23 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

Externa! Email: Please use caution:if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked cut of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Get BlueMail for Android




Smetana, Rachel

From: Ron Cammel <roncammel@yahoo.com:>

Sent: Monday, April 19, 2021 8:23 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

- AExternal | Emanl ‘Ple se cautlon if opemng ‘links or attachments‘ : ' :
Honorable Mayor and Council, I'm writing in strong support of the proposed non-
discrimination ordinance that would protect all in Scottsdale from discrimination, including

LGBTQ people.

Ensuring a Scottsdale that celebrates, respects and protects all people is not only the right
thing to do, but it’s also good for the business of Scottsdale. Simply put, protecting people
from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment.

The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want
to do their jobs and provide for their families. Nobody should have to live in fear that they
can be legally fired, evicted from their homes, or kicked out of a store just for being who
they are.

Unfortunately, without this ordinance, people and families can be denied housing or
refused service at a business simply for being gay or transgender in Scottsdale. That's not
only wrong, but it's also bad for the economic sustainability of Arizona. Itis not enough for
some companies to have employment protections.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018
poll by OH Predictive Insights showed that likely voters favored non-discrimination
protections in employment, housing and public services at over 70%, and sclf-identified
likely conservative voters favored those protections at over 50%. Most importantly, all of us
care about safety and privacy. Contrary to false arguments, nothing about this ordinance
changes the fact that it is illegal to enter a restroom or facility to harm or harass people or
invade their privacy. Any predator who tries to enter a women’s facility would be subject to
arrest and prosecution just as they are today. It’s important to know that over 300 cities
across the U.S. have already implemented these types of ordinances with no increase in
public safety incidents.

Thank you to the Mayor and Council for studying this issue carefully and working with a
broad array of stakcholders across our City to draft an ordinance that is fair for all of us in

Scottsdale.

Sincerely,
Ron Cammel




Smetana, Rachel

TR o NSRRI
From: Guevara, Noel <nguevara@dbacks.com>

Sent: Monday, April 19, 2021 8:21 AM

To: City Council

Subject: Strong Suppoit for the Proposed Non-Discrimination Ordinance

- A\External Email: Please use caution if opening links or attachmentsl: .
Honorable Mayor and Council,

F'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected hoth in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women's facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Noel Guevara

Arizona Diamondbacks
Community Affairs
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Manager, Special Events & Community Programs

Pronouns: she/her/hers

The information contained in this e-mail message is confidential information, intended only for the use of the individual or entity named above. if the
reader of this message is not the intended recipient, you are hereby notified that any dissemination, distribution or opy of this communication is strictly
prohibited. [f you have received this communication in error, please notify us immediately by telephone (602-462-6500) or reply by e-mall and delete or
discard this message. Although this e-mail and any attachments are believed to be free of any virus or other defect that might affect any computer
system inta which it is received and opened, it is the responsibility of the recipient to ensure that it is virus free and no responsibility is accepted by the
Arizona Diamondbacks and its affiiates for any loss ar damage arising in any way from its use. Thank you

This email has been scannad for email related threats and delivered safely by Mimecast,
For more information please visit http:/fwww.mimecast.com
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Smetana, Rache!

i
From: Liv Dream <liv_dream@yahoo.com>
Sent: Monday, April 19, 2021 8:20 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Please use caution if opening links or attachments!
Heonorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. iIf we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have empioyment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents,

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to five, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Thanks very much,
Becky Goudy, MAPC

Becky@artplayhealing.com
{602)317-8215
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Smetana, Rachel

From: larryazproperties@gmail.com

Sent; Monday, April 19, 2021 8:05 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A\ External Email: Please use caution if opening links or attachments!

Honorahle Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rocted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are,

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexua! orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections —they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poil by OH Predictive insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass pecple or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Sent from my iPhone
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Simetana, Rachel

s o
From: G Roseberry <m_mantei31@yahoo.com>
Sent: Monday, April 19, 2021 7:59 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please USe ¢ o if opening links or attachments R : .
Honorable Mayor and Council, I'm writing in strong support of the proposed non- d|scr|m|natlon ordinance that wouid
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it’s also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 pol} by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Councii for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,

Garrett Roseberry
Tempe, AZ
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Smetana, Rachel

[ i

From: Bettina Nava <bettina@ohstrategic.com>

Sent: Monday, April 19, 2021 7:58 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorahle Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most impartantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nathing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances

with no increase in public safety incidents,
If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone, Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
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Sent from my iPhone
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$Smetana, Rachel

From: Richard Hendel <rhendelpx@acl.com>

Sent: Monday, April 19, 2021 7:54 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A\ External Ei jease use caution if.opening links or attachment e
Honorable Mayor and Council, 'm writing in strong support of the proposed non- dlscnmmat:on ordinance that would
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it’s also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 4% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. it’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,
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Smetana, Rachel

From:
Sent:
To:
Subject:

+/\ External Email Please use caution if opening links or: attachments'

Harold Gordon <haroldwgordon@gmait.com>
Sunday, April 18, 2021 7:46 PM

City Council

Stop the Insanity

Piease stop the insanity with trying to punish people who have biblical beliefs rega rding tra nsgender and sexuai
orientation. Please don't push your far right agenda on the rest of the population of Scottsdale.

Men wha claim to be women should not be in womens restrooms and shelters.

Stop thinking about punishing your constituents who think differently than you, why don't you let them vote on this
instead of a select food decide this.

Regards,

Harold
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Smetana, Rachel

From: Lee Ann Witt <leeann@scottsdaleleadership.org>

Sent: Sunday, April 18, 2021 7:11 PM

To: City Council

Subject; Scottsdale Leadership supports Anti-Discrimination Ordinance
Attachments: SL Statement on ADO draft revision 1.pdf

: : cautlon if. ope_ ng links or att __hmentsl
Dear Mayor Ortega and Scottsdale City Council Members,

Scottsdale Leadership supports the Anti-Discrimination Ordinance as supported by the attachment to this email.

Thank you for your leadership and consideration of this ordinance we all work together to move Scottsdale forward.

Lee Ann Witt | Executive Director
Scottsdale Leadership, inc,

Phone: {480) 627-6717
leeann@scottsdaleleadership.org
www,ScottsdaleLeadership.org
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Purchase in person or virtual tickets today!
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Smetana, Rachel

From: Josh S. <torilove73@gmail.com>

Sent: Sunday, April 18, 2021 5:04 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\External Email: Please use caution if opéning links or attachments!
Honorable Mayor and Council,

I"'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale, That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections ~ they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, alf of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S, have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone, Thank you to the Mayor and Council for
studying this issue carefuily and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Josh Steinmetz, LMSW
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Smetana, Rachel

From:
Sent:
To:
Subject:

" /NExternal Email: Ple: S .
As a Scottsdale resident and property owner | ask that all people are treated equal!y and WIthout

Becky Evans <BeckyEvansPuraVida@hotmail.com>
Sunday, April 18, 2021 442 PM

City Council

Bathroom Issue

discrimination in all matters regarding the city.

Thank you,

Rebecca Evans
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Smetana, Rachel

From: R. Roberson <ramonaeroberson@gmail.com>
Sent: Sunday, April 18, 2021 12:55 PM

To: Mayor David D. Ortega; City Council

Subject: Anti-Discrimination ordinance

- A\External Email; Pleaseé use caution if opening links's attachments!': =
Dear Elected Officiais....

You can NOT be seriously thinking of passing an ordinance like this and expose our young girls
and women to such an intrusion into their privacy and safetyl? This totally flies in the face of
all previous women's rights bills! Pass this and you end every safety net abused women now
have! Please think of your wives and daughters.....Say NO. Don't undo womens’ rights won in
the past 50 yearsl!|

Ramona Roberson
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Smetana, Rachel

From:
Sent:
Ta:

Cc:
Subject:

- A External Email: Please use caution e -
The City of Scottsdale should adopt the anti-discrimination ordinance. This ordmance wsl[ he!p our hospltallty mdustry,

jfaramelli@cox.net

Sunday, April 18, 2021 12:13 PM
dortega@Scottsdale.Gov

City Council

Anti-discrimination ordinance

f.:openlng Imks or attachmentsl

housing, employment and provide for the gaps in federal and state laws. My understanding is that all the affected
parties including the liaison for the LGBTQ have reviewed this ordinance and are in support of this ordinance. Asa
community we must be more tolerant of different life styles. Let not allow prejudices of the past interfere with our

judgementin 2021.

The key point is that this ordinance also includes veterans rights, and identifies US Veterans as a protective class. The
City Council for a very long time has been trying to establish these veterans rights, without any success.

So please approve this ordinance and show the world we are truly a first class city.

John Faramelli
ifaramelli@cox.net
602-206-9391
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Smetana, Rachel

From: M CN <mary_catton_newman@hotmail.com>
Sent: Sunday, April 18, 2021 7:58 AM

To: City Council

Subject: Please approve non-discrimination ordinance

/\External Email: Please use caution if opening links or attachmerit
Dear City Council,

Thank you for the time that you put into making Scottsdale a 'most livable city'. | ask that you
please make this a statement true for all residents, employees who work here, and tourists
who spend their money here. Please do what is morally and fiscally right and vote to approve a
non-discrimination ordinance. This will send a message that we are a safe community that
reflects the LOVE statue that we proudly display.

(The "bathroom' issue that is sometimes brought up is a ridiculous attempt to sideline non-
discrimination ordinances and the rights of transgender persons. [ am a biological woman who
has absolutely no fear of a transgender woman using the same public restroom facilities as
me.)

Thank you for your time. | look forward to hearing that Scottsdale is now on par with the great
cities of Phoenix, Tucson, Tempe, Mesa Flagstaff, Sedona and Winslow in this regards.
Sincerely,

Mary Catton Newman
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Smeiana, Rachel

From: Rachel OPP <rachel.citizen@gmail.com>

Sent: Saturday, April 17, 2021 9:39 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

* “/\External Email: Please use caution. if opening links or att
Honorable Mayor and Council,

I think a few others are signing on to the form letter contained below so I'm going to add a personal touch to this and
tell you about my perspective first. | am a transgender woman 56 years of age. | came here (Papago Park area} from
California in 2013. I've been living as a transgender woman since 2006. | came to this area for the SF Giants, Toby
Meltzer MD, and a friend who lives in Phoenix. | will probably end up in Sun City, however, would feel much more
welcome when visiting Scottsdale if they had an ordinance like this one in place. With an ordinance like this in place |
would be much more inclined to visit and engage the economy of Scottsdale so it truly would benefit the community
albeit in some small way. Many families of transgender individuals become fragmented due to coming out transgender
s0 a welcoming community can be a godsend at times for such people as | am speaking from experience. Please
consider these things when deciding on the ordinance. Thank you for your time. Be safe and courteous and have a
wonderful day.

Rachel

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simplhy
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
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privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
- today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances

with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
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- Smetana, Rachel

From: Doug MacKenzie <DOUG_AZ99@yahoo.com>

Sent: Saturday, April 17, 2021 6:30 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorahle Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,

or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustaina bility of
Arizona. We can't affard to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors aiready have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies ta have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing ahout
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facitity would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale,

Sincerely,
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Sivietana, Rachel

B s L

From; Dennis Gilman <dennisgilman59@gmail.com>

Sent: Saturday, April 17, 2021 6:13 PM

To: City Council

Subject: Strong Support for the Proposed Nan-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, inciuding those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 54% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

tf we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Dennis Gilman
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7325 E Virginia,
Scottsdale (homeowner and resident for over 25 years)
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Smetana, Rachel

From: NELDA MAJORS <nmajors370@acl.com>

Sent: Saturday, April 17, 2021 6:03 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working pecple, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are,

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale,

Sincerely,

Nelda Majors and Karen Bailey
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Sent from my iPhone
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Smetana, Rachel

o
From: Edmund Zito <egzito@aol.com>
Sent: Saturday, April 17, 2021 3:22 PM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are,

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. it is not enough for these companies to have employment protections —they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

ff we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for alt of us in Scottsdale.

Sincerely,
Ed Zito
6166 North Scottsdale Rd.
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C-1006
Scottsdale, AZ 85253

Sent from my iPhone
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Smetana, Rachel

From:; Jerod Herrera <jherrera540@yahoo.com>
Sent: Saturday, April 17, 2021 12:17 PM

To: City Council

Subject: Christians: VOTE NO ON ANTI|-TRANS

A\ External Email: Please use caution if opening links or attachments!
Hello,

Have you ever met trans people? Have you ever had a trans friend? No, probably not. Well guess what, they’re human
who make less mistakes than their cis counter parts. DO NOT PASS ANY BILL AGAINST TRANS PEOPLE Thank you so much
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Smetana, Rachel

From: Jain Borries <jainborries@hotmail.com>

Sent: Saturday, Aprit 17, 2021 8:33 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Please use caution if opening links or attachments

Honorable Mavyor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service ata business simply
for being gay or transgender in Scottsdale, That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people ar invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for ali of us in Scottsdale.

Sincerely,
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Jain
{Sent from my iPhone)
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Smetana, Rachel

From: Randy / Richard Bell / Baker <rb2phxaz@yahoo.com>
Sent: Saturday, April 17, 2021 8:02 AM

To: City Council

Subject: NDO

: _xternai Email: Please’ USH 1on if openlng lln attachments' ' o
1 am hoping as we continue in the year 2021, that you will please support this LG TQ
proposal. Having lived here since 1994 and a gay man with a husband and partner of
4lyears, this would be a welcomed move

Sincerely,
Richard K. Baker
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Smetana, Rachel

From: Erik Filsinger <erikfilsinger@aol.com>

Sent: Saturday, April 17, 2021 7:35 AM

To: Mayor David D. Ortega; City Council; Stockwell, Brent

Subject: April 20, 2021 Agenda Item 16.Anti-DiscriminationOrdinanceRequest:Adopt Ordinance
No. 4497

- /A\External Email: Please isé caution if opening links ot attachments!

Mayor Ortega, Vice Mayor Janik, City Council Members, and Assistant Manager StockIWeii.,

I oppose Agenda item 18.Anti-Discrimination Ordinance Request:Adopt Ordinance No. 4497 and encourage City Council
to reject it.

My opposition is grounded on three elements:

1. Cultural/Political grounds — The proposed amendment furthers a progressive agenda of changing our cultural vaiues.
Inclusivity and Diversity are the mantra of the Virtue Signaling Woke but in themselves are merely adjectives that can be
good or bad depending on the context and have no inherent value.

2. Not necessary and potentially harmful — The proposed amendment does not need to be part of City level law. Federal
and state laws are sufficient. However, with the added fevel of legality far reaching consequences can restrict the free
choices of good people. The amendment would give another justification for lawsuits of questionable merit.

3. Gender Identity is based on a falsehood — Law and social constructs are different and separate things. Laws should be
based on reality. There are oniy two sexes — male and female — and the social construct of self-identification mocks
science and reality. It holds the falsehood derived from Marxism that individuals are a product of learning and not of
biology. Scottsdale should not encourage a blurring of biological reality.

Sincerely,

Erik Filsinger
(address on record)
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Smetana, Rachel

From: Steven Fountaine <steven.fountaine@icloud.com>

Sent: Friday, April 16, 2021 10:24 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. [t is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, alt of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
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Sent from my iPad
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Smetana, Rachel

From: Brad Duell <bduell@kyote.pro>

Sent: Friday, April 16, 2021 9:36 PM

To: City Council

Subject: Do not allow discrimination against LGBTQ+

/N External Email: Please use caution if opening links orattachments! -
Council members,

Please offer fair housing and employment protections for our LGBTQ+ community members and do
not give in to these “bathrooms won’t be safe” scaremongers.

Thank you.

Bradly C. Duell
KyoteProductions.com, LLC
hitp://www.kyote.pro
hduell@kyote.pro

Software Developer / Consultant
V: 480.648.5864
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Smetana, Rachel

From: lames =. <jameskimes@aol.com>

Sent: Friday, April 16, 2021 8:19 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance
- A\ExternalEmail: Please use caution if opening links or attachments! =~~~

Honorable Mayor and Council, 'm writing in strong support of the proposed non-discrimination ordinance that would
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's aiso good for the business of Scottsdale. Simply put, protecting
people from discrimination is about treating others as we want to be treated. This ordinance is about equal treatment, not
special treatment. The principles of non-discrimination are rooted in core American values of fairness, equality, and
opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide for their famifies.
Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked out of a store just for
being who they are. Unfortunately, without this ordinance, people and families can be denied housing or refused service
at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic
sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent
and business we need to succeed. Qur regional competitors already have these protections in place, giving them a
distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have non-discrimination policies
that include sexual orientation and gender identity. If we wish to continue to attract and retain these companies, now is the
time for Scottsdale to have a non-discrimination ordinance to match. It is not enough for these companies to have
employment protections ~ they want their employees protected both in and out of the workplace. Ht's reassuring to know
that non-discrimination ordinances aren't a partisan issue. A 2018 poll by OH Predictive Insights showed that likely voters
favored non-discrimination protections in employment, housing and public services at over 70%, and self-identified likely
conservative voters favored those protections at over 50%. Most importantly, ail of us care about safety and

privacy. Contrary to false arguments by the opposition, nothing about this ordinance changes the fact that it is illegal to
enter a restroom or facility to harm or harass people or invade their privacy. Any predator who tries to enter a women’s
facility would be subject to arrest and prosecution just as they are today. [t's important to know that over 300 cities across
the U.S. have already implemented these types of ordinances with no increase in public safety incidents. If we want {o live
in a place that remains competitive, attracts the very best talent, has a strong economy, and is a vibrani place to live, then
we must also be open for business to everyone. Thank you to the Mayor and Council for studying this issue carefully and
working with a broad array of stakeholders across our City fo draft an ordinance that is fair for all of us in Scottsdale.

Justice, fair play, treating people right and using political power to better society are not partisan
principles. They are the cornerstone of our deepest traditions of our faith, our values and our sense
of morality.

Sincerely, James Kimes
Prescott Valley
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Smetana, Rachel

From: Amy Herring <amy.herring@hotmail.com>
Sent: Friday, April 16, 2021 8:17 PM

To: City Council; Mayor David D. Ortega
Subject: anti discrimination

- “/\External Email: Please use caution if opening links or attachmenits

Dear Mayor and Council members,

My name is Amy Herring and | live at 7620 E 4™ Street, | am also a City of Scottsdale Employee, actually a second
generation employee. | truly live work and play ail in my little bubble in Old Town Scottsdale. | have a great pride in our
city, there is no place t would rather cali home or work!

Scottsdale needs to be a community that is welcoming to everyone. We need to be an inclusive City, that will stand up
for and protect the most vulnerable amongst us no matter their race, gender identity or whom they choose to love. |
urge you to support the anti discrimination ordinance, it is right for Scottsdale, our businesses, cur schools and our

tourism.

The voices of fear and hate are often loud, please know that while they are loud 1 believe they are not the majority in
our city.

Thank you for your time and for all you do to advocate for our community,

Amy Herring
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Smetana, Rachel

From: Missy Foegal <missyfoegal@gmail.com>
Sent: Friday, Aprit 16, 2021 6:48 PM

To: City Council

Cc Mayor David D, Ortega

Subject: Anti-Discrimination Ordinance

- /\External Email: Please usé caution if opening links or attachmefit
Hello! )
As a resident of Scottsdale since 2003, a parent of 4, and a long-time childcare provider, it is very important to me that
my children, and all children, live in a safe city. That includes being safe from discrimination and antiguated beliefs that a
small percentage of the population hold. Everyone deserves to live free from any and all forms of discrimination,
including protections that focus of LGBTQ+ freedoms. Every person in Scottsdale deserves to be treated as a human
being, regardless of gender, sexual identity, race, religion, or political affiliation.

Thank you,
Melissa Foegal
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Smetana, Rachel

From: Susan Hughes <drsusanh.md@gmail.com>
Sent: Friday, April 16, 2021 6:46 PM

To: City Council

Ce: Mayor David D. Ortega

Subject: Protect our LGBTQ community members

AExternal Email: Please use cau f opening links. ttachments! : = -
i am supporting the anti discrimination ordinance that Scottsdale is considering. One in Ten utuzens 1dent|fy as LGBTQ

and it's important that their rights are protected. Please vote to protect the basic rights of all of our citizens.
Thank you.

Susan Hughes M.D.

Certified Life Coach

Bounce Highest LLC

#1 Best Selling Author

International Speaker

John Maxwell certified coach and speaker
Robbins-Madanes certified coach

360-448-8770
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Smetana, Rachel

From: Noelie Smetana <nosmetana@gmail.com>
Sent: Friday, April 16, 2021 6:41 PM

Ta: City Council

Subject: Non-discrimination

/\External Email: Please use caution if 6pening finks or attachments! i
Please support the non-discrimination bill to help our LGBTQ community. { am not afraid oftrans women usmg the
bathroom. That’s one of those non-problems homophobic people try to throw up to make discrimination okay.
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Smetana, Rachel

From:
Sent:
To:

Cc:
Subject:

Egger Rebecca <rebecca@regger2.com>

Friday, April 16, 2021 6:05 PM

Mayor David D. Ortega

City Council

OPPQSE the proposed non-discrimination ordinance!

/\ External Email: Please use caution if opening links or attachments!

We need action now...

Rebecca Egger

PC Box 28428, Scottsdale, AZ 85255
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Simetana, Rachel

From: Jodi Selko <jselko@cox.net>

Sent: Friday, April 16, 2021 5:57 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance
/\Exte mail: Please use cautioii:if opening links or attachments! -

Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and seif-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale,

Sincerely,
Jodi Selko
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Smetana, Rachel

o e
From: Bryce Cook <hrycecook@cox.net>
Sent: Friday, April 16, 2021 5:32 PM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/A External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune SO0 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. it is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women's facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents,

If we want to five in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Bryce R. Cook
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Sinetana, Rachel

From: Ragan Grossman <ragan_york@yahoo.com>

Sent: Friday, April 16, 2021 4:54 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayeor and Council,

'm writing in strang support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdate.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that inciude sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the waorkplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poli by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, ail of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across cur City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Ragan Grossman
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PS | was on the Scottsdale Human Relations Commission from 2014-2017. Our commission worked hard on this
ordinance almost 7years ago. It’s hard to believe it is still being debated today. To continue to be a great place to live,

we as a city must make progress towards support and respect for ALL of our residents. This is a no-brainer.

Sent from my iPhone
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Smetana, Rachel

From: Dorothy Wellington <d_wellington05@yahoo.com>

Sent: Friday, April 16, 2021 4:32 PM

To: City Council

Subject: Strang Support for the Proposed Non-Discrimination Ordinance

- A\ External Email; Please Uise caution if opening links orattachments!. -
Honorable Mayor and Council,

I'm writing in strong support of the proposed nen-discrimination ordinance that would protect all in
Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates,
respects and protects ail people is not only the right thing to do, but it's also good for the business of
Scottsdale. Simply put, protecting people from discrimination is about treating others as we want to
be treated. This ordinance is about equal treatment, not special treatment. The principles of non-
discrimination are rooted in core American values of fairness, equality, and opportunity. All hard-
working people, including those who are LGBTQ, want to do their jobs and provide for their families.
Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families
can be denied housing or refused service at a business simply for being gay or transgender in
Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of Arizona.

We can't afford to have barriers in place when it comes to attracting and retaining the top talent and
business we need to succeed. Our regional competitors already have these protections in place,
giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500
companies have non-discrimination policies that include sexual orientation and gender identity. If we
wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment
protections — they want their employees protected both in and out of the workplace. It's reassuring to
know that non-discrimination ordinances aren't a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over
50%. Most importantly, ali of us care about safety and privacy. Contrary to false arguments by the
opposition, nothing about this ordinance changes the fact that it is iflegal to enter a restroom or facility
to harm or harass people or invade their privacy. Any predator who tries to enter a women’s facility
would be subject to arrest and prosecution just as they are today.

It's important to know that over 300 cities across the U.S. have already implemented these types of
ordinances with no increase in public safety incidents. if we want to live in a place that remains
competitive, attracts the very best talent, has a strong economy, and is a vibrant place to live, then we
must also be open for business to everyone. Thank you to the Mayor and Council for studying this
issue carefully and working with a broad array of stakeholders across our City to draft an ordinance
that is fair for all of us in Scottsdale.

Sincerely,
Dorothy Wellington
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Smetana, Rachel

L
From: Natalie.Chrismanlazarr@aps.com
Sent: Friday, April 16, 2021 3:58 PM
To: City Council
Subject: Support of the Anti -Discrimination Ordinance

. /AExternal Email: Please use caution if ope ir G i
!Just want to reiterate my support of the Anti- Dtscrlmlnatlon Ordinance and the work that Crty staﬁ and the Human

Relations Commission have put into progressing this overdue change in the way we support all members of our
community. Inclusivity is a very important value to me and one | will fight to support for the future of our City.

As a Scottsdale Resident and active community member, | wholeheartedly support the aims and approach outlined in
the proposed Anti-Discrimination Ordinance currently under consideration by City Council. It has been a long time
coming and | appreciate the leadership that all parties have shown {both past and present} in bringing this important
mifestone for our community of inclusion to fruition.

Natalie Chrisman Lazarr, PE
Principal Engineer in Corporate Environmental | Water Resource Management
400 North 5th Street, Phoenix, AZ 85004-3902, M.S. 9303

Tel 602 250 3608 Cell 602 316 1324
natalie.chrisman@aps.com aps.com

- NOTICE —

This message is for the designated recipient only and may contain confidential, privileged or proprietary information. If
you have received it in error, please notify the sender immediately and delete the original and any copy or

printout. Unintended recipients are prohibited from making any other use of this e-mail. Although we have taken
reasonable precautions to ensure no viruses are present in this e-mail, we accept no liability for any loss or damage
arising from the use of this e-mail or attachments, or for any delay or errors or omissions in the contents which result
from e-mail transmission.
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Smetana, Rachel

From: Jerome Roth <jerome_roth@hotmail.com>

Sent: Friday, April 16, 2021 3:28 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A al Email: Please use cautionif opening links or attachments|’

anorabié-Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
ahly the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, pecple and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is lllegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

i we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Smetana, Rachel

From: Morales, Isol

Sent: Friday, April 16, 2021 2:55 PM

To: Smetana, Rachel

Subject: FW: Thank you for supporting the upcoming LBGTQ ordinance

From: Nancy Stephens <prof_nancy@cox.net>

Sent: Friday, April 16, 2021 1:22 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>

Subject: Thank you for supporting the upcoming LBGTQ ordinance

External Email: Please use caution if opening links or attachments!

Dear Mayor Ortega,

| know you support the LBGTQ ordinance and | want to say thank you.

| have lived in Scottsdale for over 20 years and it’s so nice to see this ordinance passed. It makes me feel much better

and more part of our city.
| voted for you and I'm so glad | did. Keep up your good work!
Nancy Stephens

9449 N 80th Place
Scottsdale 85258-1709
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Smetana, Rachel

Fromy: Lauren <fieman05@yahoo.com>

Sent: Friday, April 16, 2021 2:46 PM

To: City Council

Subject: Strong Support for the Propased Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

F'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rocted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's aiso bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. it is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ardinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Sent frem my iPhone
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Smetana, Rachel

From; Morales, Isol

Sent: Friday, Aprif 16, 2021 2:44 PM
Ta: Smetana, Rachel

Subject: FW: Anti discrimination bill

From: Linda D. Hrebec <lhrebec@hotmail.com>

Sent: Friday, April 16, 2021 12:38 PM

To: Mayor David D. Ortega <DOrtega @Scottsdaleaz.gov>
Subject: Anti discrimination bill

/\ External Email: Please use caution if opening links or attachmentsl!

[ strongly oppose this billl

Please take action and let the City of Scottsdale stand strong against this terrible law.
Pete and Linda Hrebec

7579 E Whisper Rock Trail

Scottsdale, AZ

85266

ihrebec@hotmail.com

Sent from my iPhone
Linda Hrebec
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Smetana, Rachel

From: Morales, Isol

Sent: Friday, April 16, 2021 2:43 PM

To: Smetana, Rachel

Subject: FwW: ORDINANCE VOTE ON TUES APRIL 20

From: RAMON CAPUL <g.r.capul@cox.net>

Sent: Friday, April 16, 2021 12:29 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: ORDINANCE VOTE ON TUES APRIL 20

/A'External Email: Please use caution if opening links or attachments!. .-
DEAR MAYOR ORTEGA HAVE WE AS A SOCIETY GONE SO FAR AWAY FROM COMMON BASIC DECENCY AS TO EVEN HAVE
THIS SO CALLED ORDINANCE EVEN BROUGHT UP FOR A VOTE. | AM 4 MONTHS SHY OF REACHING 90 YEARS OLD. | HAVE
WITNESSED THE GREAT DEPRESSION, THE SECOND WORLD WAR, THE RETURNING VETERANS AND GREAT ECONOMIC
BOOM, THE COUNTRY WAS IN A EUPHORIC STATE. LOOK WHAT IS HAPPENING NOW, THE BASIC FAMILY STRUCTURE
HAS BROKEN DOWN, WHEN THAT HAPPENS SOCIETY AS A WHOLE BREAKS DOWN. DRUGS, PEOPLE LIVING TOGETHER
WITHOUT COMMITMENT TO EACH OTHER. LOOK AT THE QUALITY OF ENTERTAINMENT WE HAVE. MOVIES THAT
PROJECT VIOLENCE, MOUTHING TERRIBLE LANGUAGE. ALL OUR POLITICAL LEADERS FROM WASHINGTON DOWN TO A
SMALL TOWN HAVE ALL TAKEN THE LINE OF LEAST RESISTANCE. | PRAY THAT THE CITY COUNCIL DOES WHAT IS RIGHT
FOR ALL OUR CITIZENS AND GET BACK TO USING PLAIN COMMON SENSE IN OUR DECISION MAKING

PROCESSES. YOURS VERY TRULY, RAMON CAPUL
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Simetana, Rachel

From: Rolando Acevedo <eltlaloc@cox.net>

Sent: Friday, April 16, 2021 2:41 PM

To: City Council

Subject: Strang Support for the Proposed Non-Discrimination Ordinance

A\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. Al hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to five in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's aiso bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the oppaosition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best taient, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

62



Sent from my iPad
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Smetana, Rachel

From: Morales, Isof

Sent: Friday, April 16, 2021 2:40 PM

To: Smetana, Rachel

Subject: FW: Next Tuesday's Anti-Discrimination Ordinance Vote

From: rickandlisa@cox.net <rickandlisa@cox.net>

Sent: Friday, April 16, 2021 11:35 AM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Next Tuesday's Anti-Discrimination Ordinance Vote

“/NExternal Email; Please use caution if opening‘links or attachments!
Mayor David Ortega,

Vice Mayor Betty Janik,

My wife and | are extremely concerned about the upcoming vote on Scottsdale’s anti-discrimination ordinance.

We find the notion that one is “assigned” their sex at birth, or that one’s gender is chosen versus the result of biology,
scientifically absurd and very troubling. As Christians, by the Lord’s example, we're expected to respect people whose
beliefs are different than ours. As a son and a daughter, by our parent’s examples, we were expected to do the same. As
citizens, we expect that our government will permit us the freedom to do so, or not, as we and our neighbors so choose.
So, it comes down to this, the anti-discrimination vote next Tuesday will assuredly discriminate against someone. You're

simply going to decide who that will be. As our elected representatives, we hope that your vote will allow for
everybody’s freedom of choice, not just those who choose a gender for themselves or their children.

Sincerely,
Rick and Lisa Andersen

11472 E Helm Dr, Scottsdale, AZ 85255
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Smetana, Rachel .

From: Penny Allee Taylor <palleetaylor@vsuw.org>

Sent: Friday, April 16, 2021 2:05 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

f opening links or attachments!

On behalf of Valley of the Sun United Way, | am writing in strong support of the proposed non-discrimination ordinance
that would protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates,
respects, and protects all people is not only the right thing to do, but it's also good for the business of Scottsdale.

Protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,

equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when attracting and retaining the top talent and business we need to
succeed. Our regional competitors already have these protections in place, giving them a distinct advantage in
recruitment and attraction.

Most sincerely,
Penny

Pevuny Allee Taylor
Chief Public Policy Officer

VALLEY OF THE SUN UNITED WAY
3200 East Cameiback Road, Suite 375
Phoenix, AZ 85018-2328
602-688-3674 mobile

VSUwW.org
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Smetana, Rachel

From: jdkent <jdkent@aol.com>

Sent: Friday, April 16, 2021 1:51 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

' NExtérnal Emall: Please use caution if opening links or attachments! "
Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting peopte from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also had for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections - they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,

Diane Kent
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Scotisdale, AZ

Sent from my Galaxy
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Smetana, Rachel

From: Mark Beehler <mmbeehler@gmail.com>

Sent: Friday, April 16, 2021 1:31 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting peopte from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women's facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, andisa
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

6%




Sent from my iPhone

70



Smetana, Rachel

From: Danielle Bowen-Weiszmann <danielletbowen@gmail.com>
Sent: Friday, April 16, 2021 12:58 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

¢\ Extéfnal Emaili Please use caution if opéning links orattachmentsl
Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect altin Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ardinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors aiready have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that inctude sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance thatis
fair for all of us in Scottsdale.

Sincerely,
Danielle Bowen-Weiszmann
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Smetana, Rachel

From: Tgshrader1@gmail.com

Sent: Friday, April 16, 2021 12:57 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects alf people is not
only the right thing to do, but it’s also good for the business of Scottsdale,

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment, The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustaina bility of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction,

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. if we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poli by OH Predictive insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
" this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution justas they are
today. It’s important to know that over 300 cities across the U.S, have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mavyor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for ali of us in Scottsdale.

Sincerely,
Greg Shrader
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Sent from my iPhone
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Smetana, Rachel

From: Joni mitchell <joninjen@yahoo.com>

Sent; Friday, April 16, 2021 12:51 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

F'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match, It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.,

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

lenifer Crabtree
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Sent from my iPhone
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Sinetana, Rachel
it

L
From: Brendan N. Mahoney, Esq. <legal@hbiin.com>
Sent: Friday, April 16, 2021 12:49 PM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s aiso good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 polt by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contra ry to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. it's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Best regards,

Brendan N. Mahoney, Esq.
General Counsel
legal@hbiin.com

HBI International

BBK Tobacco & Foods, LLP
3401 West Papago Street
Phoenix, Arizona 85009
voice: 602-374-7482

This message contains confidential information and is intended solely for the named recipient. It may also be privileged
or otherwise protected by work product immunity or other legal rules. If you are not the intended recipient you are
notified that disclosing, copying, distributing or taking any action in reliance on the contents of this information is strictly
prohibited. The sender does not accept liability for any virus, errors or omissions in the contents of this message.
Nothing in this e-mail should be construed as legal advice. Any views or opinions presented in this e-mail are solely those
of the author and do not necessarily represent those of the Company.
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Smetana, Rachel

From: Celeste Acuna <celesteo 9693@yahoo.com>

Sent; Friday, April 16, 2021 12:43 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/AXExternal Email: Please use caution if opening links of attachiments|:
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in
Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects
and protects all people is not only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This
ordinance is about equal treatment, not special treatment. The principles of non-discrimination are rooted
in core American values of fairness, equality, and opportunity. All hard-working people, including those
who are LGBTQ, want to do their jobs and provide for their families, Nobody should have to live in fear
that they can be legally fired, evicted from their homes, or kicked out of a store just for being who they
are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a
business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the
economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have
these protections in place, giving them a distinct advantage in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that inciude sexual orientation
and gender identity. If we wish to continue to attract and retain these companies, now is the time for

It'’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment,

housing and public services at over 70%, and self-identified likely conservative voters favored those
protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition,
nothing about this ordinance changes the fact that it is iflegal to enter a restroom or facility to harm or
harass people or invade their privacy. Any predator who tries to enter a women’s facility would be subject
to arrest and prosecution just as they are today. It's important to know that over 300 cities across the
U.S. have already implemented these types of ordinances with no increase in public safety incidents,

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy,
and is a vibrant place to live, then we must also be open for business to everyone. Thank you to the
Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across
our City to draft an ordinance that is fair for all of us in Scottsdale.

Sincerely,
Celeste Acuna, MSN, RN
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Smetana, Rachel

From: Gail Griffin <ggriffin20@cox.net>

Sent: Friday, April 16, 2021 12:42 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email; Please use caution if opening links or attachments!
Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That’s not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in em ployment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance thatis

fair for all of us in Scottsdale,

Sincerely,
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Smetana, Rachel

From: Linda D. Hrebec <lhrebec@hotmail.coms
Sent: Friday, April 16, 2021 12:41 PM

To: City Council

Subject: Anti Discrimination Ordinance

External Email: Please use caution if opening links or attachments!

We oppose this ordinancel

Please vote no on this terrible bill.
Stand strong for the City of Scottsdale!
Pete and Linda Hrebec

7579 E Whisper Rock Tri

Scottsdale, AZ

85266

threbec@hotmail.com

Sent from my iPhone
Linda Hrebec
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Smetana, Rachel

From: Holly OpusF| <holly@opusfi.com>

Sent: Friday, April 16, 2021 12:41 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

s AI':".fﬂernal'?iﬁjhaii':'::E._I_éésé use caut
Honorable Mayor and Council,

ion it opening links or attachments!

| am a resident and small business owner in Scottsdale, Arizona. | am writing in strong support of the proposed non-
discrimination ordinance that would protect all in scottsdale from discrimination, including LGBTQ people. Ensuring a
Scottsdale that celebrates, respects and protects all people is not anly the right thing to do, but it’s also good for the
business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. Al hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrang, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections —they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, alf of us care about safety and privacy. Contrary to faise arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries 10 enter a women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already im plemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, andisa
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of sta keholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

~Holly
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Reach out for more info - or to find out how much you could save monthly with a quick-closing refinance!

Apply Online!
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Smetana, Rachel

From: Sharon Williams <swilllams@ghlaw.com>

Sent: Friday, April 16, 2021 12:39 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in
Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates,
respects and protects all people is not only the right thing to do, but it’s also good for the business of
Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated.
This ordinance is about equal treatment, not special treatment. The principles of non-discrimination are
vooted in core American values of fairness, equality, and opportunity. All hard-working people,
including those who are LGBTQ, want to do their jobs and provide for their families. Nobody should
have to live in fear that they can be legally fired, evicted from their homes, or kicked out of a store just
for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at
a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for
the economic sustainability of Arizona, We can't afford to have barriers in place when it comes to
attracting and retaining the top talent and business we need to succeed. Our regional competitors
already have these protections in place, giving them a distinct advantage in recruitment and attraction.
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Smetana, Rachel

From: Timm Dirks - Magician <themagic1@gmail.com>

Sent: Friday, April 16, 2021 12:38 PM

To: City Council

Subject; Strong Support for the Proposed Non-Discrimination Crdinance

" /\External Email: Please iise caution if opening liftks orattachments{: = oo Gl
Honorable Mayor and Council, 'm writing in strong support of the proposed non-discrimination ordinance that would
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it’s also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic Sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections ~ they want their employees protected both in and out of the
workplace. it's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, ali of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is ilegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’s important to know that over 300 cities across the U.S. have already implemented these types of ardinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakehoiders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely, Timm Dirks
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Smetana, Rachel

From: Felicia Minor <felicia.minor@ymail.com>

Sent: Friday, April 16, 2021 12:34 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these com panies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified fikely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances

with no increase in public safety incidents.
If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance thatis
fair for all of us in Scottsdale.

Sincerely,
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Sent from my iPhone
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Smetana, Rachel

SRR
From: Marion McGuire <marionm@remax.net>
Sent: Friday, April 16, 2021 12:28 PM
To: City Council
Subject; Strong Support for the Proposed Non-Discrimination Ordinance

_ A\l Email: Please use caution if open
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. Alf hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’'s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,

Marion McGuire
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Smetana, Rachel

o]
From: rickandlisa@cox.net
Sent: Friday, April 16, 2021 11:30 AM
To: City Council
Subject: Next Tuesday's Anti-Discrimination Ordinance Vote

/\External Email: Please Use ¢aution if opening links or attachméfits!

Councit Member Solange Whitehead,
Council Member Linda Milhaven,
Council Member Kathy Littlefield,

Councit Member Tom Durham,

My wife and | are extremely concerned about the upcoming vote on Scottsdale’s anti-discrimination ordinance.

We find the notion that one is “assigned” their sex at birth, or that one’s gender is chosen versus the result of biology,
scientifically absurd and very troubling. As Christians, by the Lord’s example, we’re expected to respect people whase
beliefs are different than ours. As a son and a daughter, by our parent’s examples, we were expected to do the same. As
citizens, we expect that our government will permit us the freedom to do so, or not, as we and our neighbors so choose.
S0, it comes down to this, the anti-discrimination vote next Tuesday will assuredly discriminate against someone. You're

simply going to decide who that will be. As our elected representatives, we hope that your vote will allow for
everybody’s freedom of choice, not just those who choose a gender for themselves or their children.

Sincerely,

Rick and Lisa Andersen

11472 E Helm Dr, Scottsdale, AZ 85255
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Smetana, Rachel

From: Brehan King <brehanking@yahoo.com>
Sent: Friday, April 16, 2021 9:49 AM

To: City Council

Subject: Non-discrimination ordinance

/A External Email: Please use caution if opening links or attachments!

Dear City Council Members,

| am writing in support of the Scottsdale non-discrimination ordinance for LGBTQ individuals. We must protect the
rights of all individuals, particularly groups that regularly face discrimination, in our diverse and forward-thinking city, As
a Scottsdale citizen, 1 just wanted to voice my full support for the ordinance being considered.

Thank you for your work on behalf of our great city!

Sincerely,

Brehan King
734-657-1985
12048 N 135th Way
Scottsdale AZ
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Smetana, Rachel

From: Bradley Adame <badame®@asu.edu>

Sent: Friday, April 16, 2021 9:33 AM

To: Mayor David D. Ortega; City Council

Subject: Anti-Discrimination Ordinance - Human Relations Commission recommendation

- "/\External Email: Pléase use caution if opening links or attachments! . i
Honorable Mayor and Council Members -

I'am writing to indicate my strong and unequivocal support for the proposed Anti-Discrimination ordinance. Affirming
and supporting the rights of all Scottsdale residents is both consistent with Scottsdale’s values and is the only ethica! and
honorable course of action.

I understand that opposing voices are concerned about safety issues that may arise if this ordinance passes. Please note
that no instances of protections offered to individual classes has resulted in someone being abused or assaulted in a
restroom. These arguments and claims are based on fear and atavistic mindsets,

Fam a resident of South Scottsdale {Hy-View neighborhood}, and a father of two children under two years of age. I will
be proud to be able to tell my children that they are being raised in a city that privileges, recognizes, and protects
humanity’s beautiful diversity. Please ensure that you all are on the correct side of history and adopt the proposed Anti-
discrimination Ordinance.

Best,
Bradley

Bradley Adame, Ph.D.

Associate Professor

Honors Faculty

Hugh Downs School of Human Communication
Arizona State University

480.727.6563 (o)

badame@asu.edu
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Smetana, Rachel

B i
From: BoblAndringa <bobandringa@mac.com>
Sent: Thursday, Aprit 15, 2021 7:59 PM
To: City Council
Subject: Vote on protected classes

-7 /\External Email: Please us s or ¢

Council members,

While many in the country are moving quickly to amend their nondiscrimination laws at the behest of the LGBTQ lobby, |
helieve cities and the national government are moving too fast,

The implications of this for women, for education, for religious persons, and even for businesses are only somewhat
understood, leaving too much unknown. There are test cases pending around the country that may clarify the
Constitutional questions. There are also practical questions of implementation and enforcement that need further

reflection.

Therefore, | urge a no vote on next week’s consideration of this proposal. More listening and public education may
allow eventual resolution in ways that are less divisive than now surprising most of us.

With appreciation for your service,

Bol sncniuga

Robert C. Andringa, Ph.D.

7325 E Princess Blvd, Apt 3106
Scottsdale, AZ 85255
bobandringa@mac.com
623-692-7611
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Smetana, Rachel

-
From: Neni Manahane <bjmanahane@gmail.com>
Sent: Thursday, April 15, 2021 7:22 PM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Crdinance

/\External.Email: Please use caution if opgiiing links or attachmentsl
Honorable Mayor and Council,

F'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility wouid be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Bianca Manahane
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Smetana, Rachel

From: Brent Wise <bwise36@yahoo.com>

Sent: Thursday, April 15, 2021 6:46 PM

To: City Council

Subject: PLEASE NO VOTE Anti-Discrimination ordinance

Extornal Email: Pleass use caution if opening links or attachments! ==

Sent from Yahoo Mail for iPhone
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Smetana, Rachel

RREI .
From: Charneisa Manahane <cmanahane@gmail.com>
Sent: Thursday, April 15, 2021 3:38 PM
To; City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

' A\Exteérnal Email: Pléase use caiition if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. if we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections ~ they want
their employees protected both in and out of the workplace,

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, ail of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it's important to know that over 300 cities across the U.S, have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone, Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Charnels Manahane
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Smetana, Rachel

From: Tremayne Manahane <tdmanahane@gmail.com>

Sent: Thursday, April 15, 2621 3:23 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

s or attachments!
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Honorable Mayor and Council,

'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage

in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Counci for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
Tremayne Manahane
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Smetana, Rachel
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From: bobverstege (null) <bobverstege@aol.com>

Sent: Thursday, April 15, 2021 3:10 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not encugh for these companies to have employment protections —they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and seif-identified iikely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would he subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakehoiders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Boh Verstege
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Smetana, Rachel

From: Harleigh Mcburney <harleighmcburney14@gmail.com>

Sent: Thursday, April 15, 2021 7:43 AM

To: City Council

Subject: Strong Support for the Propoased Non-Discrimination Ordinance

tsl.
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Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace,

t’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in pubilic safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Harleigh McBurney
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Smetana, Rachel

From: Danielle Neel <dneel82@gmail.com>

Sent: Thursday, Aprit 15, 2021 6:55 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

 \External Emaill: Please uss caution if opening links or attachmentsl .
Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects, and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their empioyees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing, and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, ali of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

1f we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
Danielle Neel
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Smetana, Racliel

From: nancy harper <nancyharper@hotmail.com>

Sent: Thursday, April 15, 2021 6:34 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\External Email; Please tise cauition if opening links of attachmenits
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that wouid protect alt in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s aiso good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principiles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrang, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction,

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match, It is not enough for these companies to have employment protections ~ they want
their employees protected bath in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people ar invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’s important to know that over 300 cities across the U.S, have already implemented these types of ardinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for ali of us in Scottsdale.

Sincerely,

Nancy Harper
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Smetana, Rachel

From: Steve Smith <dallas2phoenix@gmail.com>

Sent: Wednesday, April 14, 2021 9:48 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\External Email: Please use caution if openinglifiks or attachients! - DA e
Honorable Mayor and Council, 'm writing in strong support of the proposed non-discrimination ordinance that would
protect ail in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not anly the right thing to do, but it’s also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not ohly wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections ~they want their employees protected both in and out of the
workplace. It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefufly and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely, Steven W. Smith

Steve Smith
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Smetana, Rachel

From: Dorothy Hunter <dottiehunter@me.com>

Sent: Wednesday, April 14, 2021 8:41 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/A Externa! Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a wome n's facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, andisa
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.
Sincerely,

Dorothy Hunter
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Smetana, Rachel

From: Philip Shook <huisbaas@yahoo.com>

Sent: Wednesday, April 14, 2021 7:52 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to five in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women's facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, andis a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for

studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Smetana, Rachel

From: Michael Chang <Michael.Chang@asu.edu>

Sent: Wednesday, April 14, 2021 7:39 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

' A\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It’'s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a

vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.
Sincerely,

Michael Chang
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Smetarnia, Rachel

From: Anne Lackey <lackeyanne@gmail.com>

Sent: Wednesday, April 14, 2021 5:49 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance
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Honorable Mayor and Council, I'm writing in strong support of the proposed non-discrimination ordinance that would
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business sim ply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also bad for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. In fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. if we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,
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Smetana, Rachel

From: Jennifer Jones <azjenjones@yahoo.com>

Sent: Wednesday, April 14, 2021 5:32 PM

To: City Council

Subject: - Strong Support for the Proposed Non-Discrimination Ordinance
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Honorable Mayor and Council, I'm writing in strong support of the proposed non-discrimination ordinance that would protect
all in Scottsdale from

discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not only the
right thing to do, but it's also good for the business of Scottsdale. Simply put, protecting people from discrimination is about
treating others as we want to be treated. This ordinance is about equal treatment, not special treatment. The principles of
non-discrimination are rooted in core American values of fairness, equality, and opportunity.

All hard-working people, including those who are LGBTQ, want to do their jobs and provide for their families. Nobody should
have to live in fear that they can be legally fired, evicted from their homes, or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply for
being gay or transgender in Scottsdale. That's not only wrong, butit's also bad for the economic sustainability of Arizonab. We
can't afford to have barriers in place when it comes to attracting and retaining the top talent and business we need to succeed.
Our regional competitors already have these protections in place, giving them a distinct advantage in recruitment and
attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender identity. If
we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-discrimination
ordinance to match. It is not enough for these companies to have employment protections they want their employees
protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over 70%,
and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their privacy. Any
predator who tries to enter a women's facility would be subject to arrest and prosecution just as they are today. It's important
to know that over 300 cities across the U.S. have already implemented these types of ordinances with no increase in public

safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a vibrant place
to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for studying this issue
carefully and working with a broad array of stakeholders across our City to draft an ordinance that is fair for all of us in

Scottsdale.
Sincerely,

Jennifer Jones

Sent from Yahoo Mail on Android
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Smetana, Rachel

From:; Brian Childs <bc@brianchilds.com>

Sent: Wednesday, April 14, 2021 5:25 PM

To: City Council

Cc: Efton Gilbert

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/N\External Email: Pledse use ¢aution if:-opening links or atfachmentsi:

Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale
from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all
people is not only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This
ordinance is about equal treatment, not special treatment. The principles of non-discrimination are rooted in
core American values of fairness, equality, and opportunity. All hard-working people, including those who are
LGBTQ, want to do their jobs and provide for their families. Nobody should have to live in fear that they can be
legally fired, evicted from their homes, or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a
business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the
economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting and
retaining the top talent and business we need to succeed. Our regional competitors already have these
protections in place, giving them a distinct advantage in recruitment and attraction.

Brian Childs

7332 E. Marlette Ave,
Scotisdale, AZ
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Smetana, Rachel

iz

From: Patricia Battson <iopsychdocl@gmail.com>

Sent: Wednesday, April 14, 2021 5:17 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

<A Extérnal Email: Please use caution if opening links o
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. 1t is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, al! of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to entera women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents,

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Elizabeth Vasko
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Smetana, Rachel

Dt ]
From: Patricia Battson <iopsychdoct@gmail.com>
Sent: Wednesday, April 14, 2021 5:17 PM
To: City Council
Subject: Strang Support for the Proposed Non-Discrimination Ordinance

#.i/\External Email: Pleasé use catition if opening links or attachmentst: -
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Dr. Patricia Battson
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Smetana, Rachel

From: Phillip K <phillipkinseyaz@gmail.com>

Sent: Wednesday, April 14,2021 5:15 P

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/A External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections —they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom ofr facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is &
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Phillip Kinsey
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Sent fram my iPhone
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Smetana, Rachel

From: John Paul Parks <arizcalflalaw@rnsn.com>
Sent; Wednesday, April 14, 2021 457 PM

To: City Council

Subject: Antidiscrimination Ordinance

Mr. Mayor and Members of the Council:

| am a resident of the City of Scottsdale.

| strongly encourage each of you to vote in favor of the proposed ordinance that would add sexual orientation
and gender identity to the city's antidiscrimination ordinance. The city needs to move past this issue so that it
can continue to attract high quality businesses and business and professional people.

Thank you.

John Paul Parks

9751 E. Wood Drive
Scottsdale AZ 85260
Telephone: (480) 570-3967
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Smetana, Rachel

From: Erica Dunlap <lilreble2008@yahoo.com>

Sent: Wednesday, April 14, 2021 4:53 PM

To; City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. [t’s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for ail of us in Scottsdale.

Sincerely,

Erica
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Smetana, Rachel

From: Miriam Weisman <miriam weisman@aol.com>

Sent: Wednesday, April 14, 2021 4:30 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/A External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a scottsdale that celebrates, respects and protects all people is hot
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the oppaosition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility wou!d be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances

with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.
Sincerely,

Miriam Weisman
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Smetana, Rachel

From: johngibbs92 <johngibbs9? @cox.net>

Sent: Wednesday, April 14, 2021 4:28 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

- /\External Email: Please use caiition if gpening links or attachmenits!
Honorable Mayor and Council,

I’m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to da their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have em ployment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%,

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is Hlegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Sent from my Verizon, Samsung Galaxy smartphone
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Smetana, Rachel

From: johngibbs92 <johngibhs92@cox.net>

Sent: Wednesday, April 14, 2021 4:27 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

- A\External Email: Please use cautioh if opening links or attachifients!
ZHonorable Mayecr and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect ali in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and famifies can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. if we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the cpposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

120



Sent from my Verizon, Samsung Galaxy smartphone
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Smetana, Rachel

o Lo
From: Schultz, Erin <erinschuitz@fourpeaks.com>
Sent: Wednesday, April 14, 2021 4:21 PM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/N External Email: Please use caiition if opéning links or attachments!
Honorable Mayer and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poli by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it'simportant to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Thanks & Cheers!
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Brin Schultz
480-720-4639

Anheuser-Busch InBev Email Disclaimer:http://www.ab-inbev.com/email-disclaimer.htmi
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Smetana, Rachel

From: Mary Kautz <kautzhouse4@gmail.com>
Sent: Monday, April 19, 2021 3:43 PM

To: City Council

Subject: Anti-discrimination Ordinance

" A\ External Email: Please use caution if opening links or attachments!:
| urge you to vote no on this ordinance. It's bad for everyone.

Mary Kautz

Scottsdale, AZ

Mary

"For I know the plans | have for you, declares the LORD, plans to help you and not hurt you; to give you a hope
and a future.” Jer29:11
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- Smetana, Rachel

From: Jason Wong, ACEL <jason@aceleaders.org>

Sent: Monday, April 19, 2021 3:39 PM

To: City Counclil

Subject: In support of the Scottsdale Non-Discrimination Ordinance
:'/NExternal E pening links or attachments! -

Honorable IV'I“ayor andmCounctl',m

I’'m writing in strong support of the proposed non-discrimination ordinance that woulid protect
all in Scottsdale from discrimination, including LGBTQ, people. Ensuring a Scottsdale that
celebrates, respects and protects all people is not only the right thing to do, but it’s also good
for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be
treated. This ordinance is about equal treatment, not special treatment. The principles of non-
discrimination are rooted in core American values of fairness, equality, and opportunity. All
hard-working people, including those who are LGBTQ, want to do their jobs and provide for
their families. Nobody should have to live in fear that they can be legally fired, evicted from
their homes, or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused
service at a business simply for being gay or transgender in Scottsdale. That's not only wrong,
but it's also bad for the economic sustainability of Arizona. We can't afford to have barriers in
place when it comes to attracting and retaining the top talent and business we need to
succeed. Our regional competitors already have these protections in place, giving them a
distinct advantage in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual
orientation and gender identity. If we wish to continue to attract and retain these companies,
now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not
enough for these companies to have employment protections — they want their employees
protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll
by OH Predictive Insights showed that likely voters favored non-discrimination protections in
employment, housing and public services at over 70%, and self-identified likely conservative
voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the
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opposition, nothing about this ordinance changes the fact that it is illegal to enter a restroom
or facility to harm or harass people or invade their privacy. Any predator who tries to entera
women’s facility would be subject to arrest and prosecution just as they are today. t's
important to know that over 300 cities across the U.S. have already implemented these types
of ordinances with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a
strong economy, and is a vibrant place to live, then we must also be open for business to
everyone. Thank you to the Mayor and Council for studying this issue carefully and working
with a broad array of stakeholders across our City to draft an ordinance that is fair for all of us

in Scottsdale.

Sincerely,

Jason C. Wong
Asian Corporate & Entrepreneur Leaders
P.O. Box 25527, Tempe, Arizona 85285-5527

480-907-4471 | Jason@ACELeaders.org | https://aceleaders.org

"A world where everyone has the skills and opportunity to fead”
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Smetana, Rachel

L - ST T
From: Josh Dogin <joshdogT@msn.com>
Sent: Monday, April 19, 2021 3:33 PM
To: City Council
Subject: support of non discrimination ordinance

External Email: Please use caution if opening links or attachment
Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect
all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that
celebrates, respects and protects all people is not only the right thing to do, but it’s also good
for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be
treated. This ordinance is about equal treatment, not special treatment. The principles of non-
discrimination are rooted in core American values of fairness, equality, and opportunity. All
hard-working people, including those who are LGBTQ, want to do their jobs and provide for
their families. Nobody should have to live in fear that they can be legally fired, evicted from
their homes, or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, peopie and families can be denied housing or refused
service at a business simply for being gay or transgender in Scottsdale. That's not only wrong,
but it's also bad for the economic sustainability of Arizona. We can't afford to have barriers in
place when it comes to attracting and retaining the top talent and business we need to
succeed. Our regional competitors already have these protections in place, giving them a
distinct advantage in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual
orientation and gender identity. If we wish to continue to attract and retain these companies,
now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not
enough for these companies to have employment protections — they want their employees
protected both in and out of the workplace.

It’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll
by OH Predictive Insights showed that likely voters favored non-discrimination protections in
employment, housing and public services at over 70%, and self-identified likely conservative
voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the
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opposition, nothing about this ordinance changes the fact that it is illegal to enter a restroom
or facility to harm or harass people or invade their privacy. Any predator who tries to entera
women'’s facility would be subject to arrest and prosecution just as they are today. It’s
important to know that over 300 cities across the U.S. have already implemented these types
of ordinances with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a
strong economy, and is a vibrant place to live, then we must also be open for business to
everyone. Thank you to the Mayor and Council for studying this issue carefully and working
with a broad array of stakeholders across our City to draft an ordinance that is fair for all of us

in Scottsdale.

Sincerely,
Joshua Dogin
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Smetana, Rachel

From: jodi petz <jodipetz@hotmail.com>

Sent: Monday, April 19, 2021 2:54 PM

To: City Council

Subject: VOTE NO ON THE "SMOKE AND MIRRORS" NONDISCRIMINATION LAW!HH NO TO

ENDANGERING OUR YOUNG WOMEN+GIRLS

/A External Email: use caution if opening links or attachments! o
DO NOT GIVE INTO A "SMOKE AND MIRRORS" POLICY THAT ENDANGERS BUSINESSES AND WOIVIENF

DO YOU NOT SEE THE DANGER IN ALLOWING A "MEN/WOMEN/NOT SURE WHAT I'’AM TODAY", INTO PLACES
WOMEN AND GIRLS MUST FREQUENT? |F THIS IS NOT THE INTENT GET IT OUT OF THE VERBAGE!!1!

PROTECT OUR GIRLS AND YOUNG WOMEN FROM PREDATORS WHO WILL TAKE ADVANTAGE OF THIS LAW. IF

SOMETHING WAS TO HAPPEN TO MY YOUNG DAUGHTERS AS A RESULT OF THIS LAW, YOU WILL BE HEARING
FROM ME AND MY ATTORNEY.
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Smetana, Rachel

From: jdkent@aol.com

Sent: Monday, April 19, 2021 2:36 PM
To: City Council

Subject: Support for NDO

" /AExternal Email; Please use caution if opening links or attachments!:

Honorable May".or and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect
all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that
celebrates, respects and protects all people is not only the right thing to do, but it’s also good
for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be
treated. This ordinance is about equal treatment, not special treatment. The principles of non-
discrimination are rooted in core American values of fairness, equality, and opportunity. All
hard-working people, including those who are LGBTQ, want to do their jobs and provide for
their families. Nobody should have to live in fear that they can be legally fired, evicted from
their homes, or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused
service at a business simply for being gay or transgender in Scottsdale. That's not only wrong,
but it's also bad for the economic sustainability of Arizona. We can't afford to have barriers in
place when it comes to attracting and retaining the top talent and business we need to
succeed. Our regional competitors already have these protections in place, giving them a
distinct advantage in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual
orientation and gender identity. If we wish to continue to attract and retain these companies,
now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not
enough for these companies to have employment protections — they want their employees
protected both in and out of the workplace.

[t’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll
by OH Predictive Insights showed that likely voters favored non-discrimination protections in
employment, housing and public services at over 70%, and self-identified likely conservative
voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the
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opposition, nothing about this ordinance changes the fact that it is illegal to enter a restroom
or facility to harm or harass people or invade their privacy. Any predator who tries to enter a
women'’s facility would be subject to arrest and prosecution just as they are today. It’s
important to know that over 300 cities across the U.S. have already implemented these types
of ordinances with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a
strong economy, and is a vibrant place to live, then we must also be open for business to
everyone. Thank you to the Mayor and Council for studying this issue carefully and working
with a broad array of stakeholders across our City to draft an ordinance that is fair for all of us
in Scottsdale.

Respectfully,

Diane Kent
23733 N Scottsdale Rd - Unit 1021
Scottsdale, AZ 85255
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Smetana, Rachel

From: James Lagnese <jlagnese@mac.com>

Sent; Monday, April 19, 2021 2:24 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email; Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service ata business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage

in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It’s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone, Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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| Jim Lagnese MIS

| Arizona State University

| University Technology Office Engagement and Consulting Services —

| Campus Endpoint Solutions jlagnese@asu.edu Systems Support Analyst
t (IT) Sr Team Lead School of Life Sciences

| 480-965-7863

| LSE B72
Please submit support tickets, if you are in need of assistance please contact the ASU Service Desk at 1-855-278-5080 or

submit a Service Request using this link a Submit Request <https://asu.service-now.com/sp> Internal Security Review @
https://tools.clas.asu.edu/#!/teamwork/review
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Smetana, Rachel

From: Vanessa Guevara <nessguevaral9@gmail.com>

Sent: Monday, Aprd 19, 2021 2:11 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

; use caution if opening links or.at :'chments' : :
Honorable Mavyor and Council, I'm writing in strong support of the proposed non- dlscrlmlnatlon ordmance that wouEd
protect all in Scottsdale from discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and
protects all people is not only the right thing to do, but it's also good for the business of Scottsdale. Simply put,
protecting people from discrimination is about treating others as we want to be treated. This ordinance is about equal
treatment, not special treatment. The principles of non-discrimination are rooted in core American values of fairness,
equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs and provide
for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes, or kicked
out of a store just for being who they are. Unfortunately, without this ordinance, people and families can be denied
housing or refused service at a business simply for being gay or transgender in Scottsdale. That's not only wrong, but it's
also had for the economic sustainability of Arizona. We can't afford to have barriers in place when it comes to attracting
and retaining the top talent and business we need to succeed. Our regional competitors already have these protections
in place, giving them a distinct advantage in recruitment and attraction. in fact, 94% of Fortune 500 companies have
non-discrimination policies that include sexual orientation and gender identity. If we wish to continue to attract and
retain these companies, now is the time for Scottsdale to have a non-discrimination ordinance to match. It is not enough
for these companies to have employment protections — they want their employees protected both in and out of the
workplace. [t’s reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH
Predictive Insights showed that likely voters favored non-discrimination protections in employment, housing and public
services at over 70%, and self-identified likely conservative voters favored those protections at over 50%. Most
importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about this
ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents. If we want to live in a place that remains competitive, attracts the very best
talent, has a strong economy, and is a vibrant place to live, then we must also be open for business to everyone. Thank
you to the Mayor and Council for studying this issue carefully and working with a broad array of stakeholders across our
City to draft an ordinance that is fair for all of us in Scottsdale. Sincerely,
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Smetana, Rachel

From: info@cogsaz.net

Sent: Monday, April 19, 2021 2:04 PM

To: City Council

Subject: Monday 19 April  Re: Ordinance 4497 April 20, 2021 agenda item #16

mail: Please s ition if opening links or attachmentsl:~ 7

COGS FULLY SUPPORTS the Anti-Discrimination
Ordinance 4497. For the COGS Board of Directors, Sonnie
Kirtley 602 717 3886
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Smetana, Rachel

From: ralefkowitz@qg.com

Sent: Monday, April 19, 2021 1:29 PM

To: City Council

Subject: Please approve non-discrimination ordinance

iing links or attachments! = -

/A External Email: Please ut
Dear City Council,

Thank you for the time that you put into making Scottsdale a 'most livable city'. As a 30 year
resident of Scottsdale, | ask that you please make this a statement true for all residents,
employees who work here, and tourists who spend their money here. Please do what is
morally and fiscally right and vote to approve a non-discrimination ordinance. This will send a
message that we are a safe community that reflects the LOVE statue that we proudly

display. (The 'bathroom’ issue that is sometimes brought up is a ridiculous attempt to sideline
non-discrimination ordinances and the rights of transgender persons. | am a biological woman
who has absolutely no fear of a transgender woman using the same public restroom facilities

as me.)

Thank you for your time. | look forward to hearing that Scottsdale is now on par with the great
cities of Phoenix, Tucson, Tempe, Mesa Flagstaff, Sedona and Winslow in this regards.

Sincerely,

Ruth Anne

Ruth Anne Lefkowitz
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Smetana, Rachel

" o
From: Diane Spence <azspence5@gmail.com>
Sent: Monday, April 19, 2021 12:58 PM
To: City Council
Subject: Reject Ordinance 4497

' /\External Email: Please use caution if opening links or attachments! S
I’'m asking you to please reject ordinance 4497. This is not the solution. This ordinance wuil sacnflce the privacy and
safety of women and girls.

Diane

"You're happiest while you're making the greatest contribution.”
Robert F. Kennedy
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Smetana, Rachel

From: Viviana Penaloza <viviana.penaloza@yahoo.com>

Sent; Monday, April 19, 2021 12:34 PM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

A\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

P'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women'’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Councit for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for alt of us in Scottsdale.
Sincerely,

Viviana
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Smetana, Rachel

[

From: Kelly Aanenson <kellyaanenson@gmail.com>
Sent: Monday, April 19, 2021 12:14 PM

To: City Council

Subject: Please approve non-discrimination ordinance

- A\ External Email: Please use caution if opening

Dear City Council,

As a Scottsdale resident and property owner I ask that all people are treated equally and
without discrimination in all matters regarding the city. | am a biological woman who has
absolutely no fear of sharing public restroom facilities with transgender women,

Thank you for all the effort and time you put into making Scottsdale a 'most livable city'. | ask
that you please make this a statement true for all residents, employees who work here, and
tourists who spend their money here. Please do what is morally and fiscally right and vote to
approve a non-discrimination ordinance. This will send a message that we are a safe community
that reflects the LOVE statue that we proudly display.

| iook forward to hearing that Scottsdale is now on par with the great cities of Phoenix, Tucson,
Tempe, Mesa Flagstaff, Sedona and Winslow in this regard.

Sincerely,

Kelly Aanenson
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Smetana, Rachel

2
From; Mary Wilber <doolingwilber@yahoo.com>
Sent: Monday, April 19, 2021 11:48 AM
To: City Council
Subject; Non-discrimination ordinance

\External Email: Pleas aution if opening links or aitachments!
Mavyor Ortega and Councit Members,

I hope you will vote tomorrow to amend the Non-Discrimination Ordinance to include members of the LGBT
community. This is an issue that is long overdue. When it was originally proposed several years ago, | spoke in favor of
the change. Now is the time to ensure that Scottsdale is right on time and not behind the times.

Thank you.

Mary Wilber

Sent from Mail for Windows 10
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Smetana, Rachel

From: Martha Iskyan <tans444@aol.com>

Sent: Monday, April 19, 2021 11:44 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. Ali hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified iikely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefuily and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Sincerely,
Martha iskyan, Ph.D.
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Sent fram my iPhone
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Smetana, Rachel

Lo Y
From: Laura Jochai <laurajochai@gmail.com:

Sent: Monday, April 19, 2021 10:58 AM

To: City Council

Subject: Please approve non-discrimination ardinance

. .- /A External Email; Please use caution if opening links or attachments! 500 . .

Dear City Council,

As a Scottsdale resident and property owner | ask that all people are treated equally and
without discrimination in all matters regarding the city.

Thank you for all the effort and time you put into making Scottsdale a ‘'most livable city'. | ask
that you please make this a statement true for all residents, employees who work here, and
tourists who spend their money here. Please do what is morally and fiscally right and vote to
approve a non-discrimination ordinance. This will send a message that we are a safe
community that reflects the LOVE statue that we proudly display.

| am a biological woman who has absolutely no fear of a transgender woman using the same
public restroom facilities as me.)

Thank you for your time. | look forward to hearing that Scottsdale is now on par with the great
cities of Phoenix, Tucson, Tempe, Mesa Flagstaff, Sedona and Winslow in this regard.
Sincerely,

Laura Merrill Jochai
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Smetana, Rachel

From: jrosenthal@jrtax.com

Sent: Monday, April 19, 2021 10:27 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I’'m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. it is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the oppaosition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
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Sent from my iPad
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Smetana, Rachel

R
From: JOANIE FLATT <flattji@aol.com>
Sent: Monday, April 19, 2021 10:25 AM
To: City Council
Subject: Strong Suppart for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ, people. Ensuring a Scottsdale that celebrates, respects and protects alf people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the worlplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favared those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. it’s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.
Sincerely,

Joanie Flatt
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8266 East Sunnyside Drive
Scottsdale
Sent from my iPad
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Smetana, Rachel

From: Michelle Rose <geekymichelle@gmail.com>

Sent; Monday, April 19, 2021 10:10 AM

To: City Council

Subject: VOTE YES on ORD. 4497, SCOTTSDALE NON-DISCRIMINATION ORDINANCE

ttachments! -~ =

- /NExternal Email: Please use caution If opening
Greetings Scottsdale City Council,

As your neighbor who shops, dines, attends conferences, and visits friends in Scottsdale, | strongly urge you to VOTE IN
FAVOR of Scottsdale Ordinance No. 4497, the Non-Discrimination Ordinance. Since the founding of our nation,
Americans have struggled against discrimination and for equality for all, regardless of who they are, what they look like,
or who they decide to love.

The seminal Civil Rights Act of 1964 banned discrimination on the basis of race, color, religion, sex and national origin;
enforced the desegregation of schools and the right to vote; and required equal access to public places and
employment. | firmly believe the same protections that we have worked for so hard to administer must be extended to
all Americans, especially those who have endured discrimination, hate crimes, and profiling.

| urge you to advocate for an Arizona in which there is no bias. We should not need to do this. Sadly, people continue to

be judged and treated differently because of who
they are, where they are from, what they look like, and who they love. Therefore, I will continue to work in support of

laws and proposals such as the Scottsdale Ordinance No. 4497 which will brings our nation one step closer to ending alt
forms of discrimination. To quote Dr. Martin Luther King, Ir. “Injustice anywhere is a threat to justice everywhere.”

Thank you in advance for your attention to my strong concerns. Please contact me soon to let me know what more | can
do to promote equal rights for all Arizonans.

Sincerely,
Michelle L. Rose

1139 E. Watson Dr.
Tempe, AZ 85283
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Snietana, Rachel

. L ST
From: Rebekah Cross <rebekah.cross@yahoo.com>
Sent: Monday, April 19, 2021 10:09 AM
To: City Counci
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/A External Email: Please use caution if opening links or attachments!

Honorable Mayor and Council,

'm writing in strong suppaort of the proposed non-discrimination ardinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scotisdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

in fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. if we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at aver 50%.

Most importantly, ali of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. s important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

if we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone, Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,

Rebekah Cross
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Sent from my iPhone
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Smetana, Rachel

From: Manthey, Sara <smanthey@dbacks.com>

Sent: Monday, April 19, 2021 259 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\External Email: Please use caution:if opening links or attachments!
Honorable Mayor and Counci,

'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it's also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and cut of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
foday. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and isa
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is

fair for all of us in Scottsdale.

Thank you!

Sara Manthey
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The information contained in this e-mail message is confidential information, intended only for the use of the individual or entity named above. If the
reader of this message is not the intended recipient, you are hereby notified that any dissemination, distribution or copy of this communication is strictly
prohibited. if you have received this communication in ersor, please notify us immediately by telephone {602-462-6500) or reply by e-mail and delete or
discard this message. Although this e-mail and any attachments are believed to be free of any virus or other defect that might affect any computer
systemn into which it is received and opened, it is the responsibility of the recipient to ensure that it is virus free and no responsibility is accepted by the
Arizona Diamondbacks and its affiliates for any loss or damage arising in any way from its use. Thank you

This email has been scanned for email related threats and delivered safely by Mimecast.
For more information please visit hitp.//www.mimecast.com
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Smetana, Rachel

From: Debora Wells-Guevara <dawguevara@yahoo.com>

Sent: Maonday, April 19, 2021 9:48 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Crdinance

A\ External Email: Please use caution if opening links or attachments!
Honorable Mayecr and Council,

¥m writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction,

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a nan-
discrimination ordinance to match. it is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at aver 50%.

Most importantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ordinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must aiso be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale,

Sincerely,

Debora Wells-Guevara
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Sent from my iPhone
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Smetana, Rachel

s Lo
From: Adisa Podrug <Adisa.Podrug@asu.edu>
Sent: Monday, Aprif 19, 2021 943 AM
To: City Council
Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\External Email: Pleasé use caution if opening links or attachments!

Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ people. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. Al hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nobody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have barriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

Kind regards,

Adisa Podrug

First Year Recruitment Coordinater
Admission Services

Arizona State University

Mail Code; 0112

p: 602-496-0642

email: adisa.podrug@asu.edu
ASU#1in the U.S: forinnovation
—U.S. News & World Report
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Smetana, Rachel

From: Keith Moynehan <pausingnomad@gmail.com>
Sent: Monday, April 19, 2021 9:28 AM

To: Mayor David D. Ortega

Cc: ' City Council

Subject: NDC

/\ External Email: Please use caution if opening links or attachments!

Good morning,
Just a quick note to encourage you to pass the non discrimination ordinance. It's long overdue! Thank you.

Keith Moynehan

10788 E Palomino Rd
Scottsdale
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Smetana, Rachel

From: Hooman Anvar <hanvar@yahoo.com>

Sent: Monday, April 19, 2021 9:22 AM

To: City Council

Subject: Strong Support for the Proposed Non-Discrimination Ordinance

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor and Council,

I'm writing in strong support of the proposed non-discrimination ordinance that would protect all in Scottsdale from
discrimination, including LGBTQ pecple. Ensuring a Scottsdale that celebrates, respects and protects all people is not
only the right thing to do, but it’s also good for the business of Scottsdale.

Simply put, protecting people from discrimination is about treating others as we want to be treated. This ordinance is
about equal treatment, not special treatment. The principles of non-discrimination are rooted in core American values
of fairness, equality, and opportunity. All hard-working people, including those who are LGBTQ, want to do their jobs
and provide for their families. Nohody should have to live in fear that they can be legally fired, evicted from their homes,
or kicked out of a store just for being who they are.

Unfortunately, without this ordinance, people and families can be denied housing or refused service at a business simply
for being gay or transgender in Scottsdale. That's not only wrong, but it's also bad for the economic sustainability of
Arizona. We can't afford to have harriers in place when it comes to attracting and retaining the top talent and business
we need to succeed. Our regional competitors already have these protections in place, giving them a distinct advantage
in recruitment and attraction.

In fact, 94% of Fortune 500 companies have non-discrimination policies that include sexual orientation and gender
identity. If we wish to continue to attract and retain these companies, now is the time for Scottsdale to have a non-
discrimination ordinance to match. It is not enough for these companies to have employment protections — they want
their employees protected both in and out of the workplace.

It's reassuring to know that non-discrimination ordinances aren’t a partisan issue. A 2018 poll by OH Predictive Insights
showed that likely voters favored non-discrimination protections in employment, housing and public services at over
70%, and self-identified likely conservative voters favored those protections at over 50%.

Most impertantly, all of us care about safety and privacy. Contrary to false arguments by the opposition, nothing about
this ardinance changes the fact that it is illegal to enter a restroom or facility to harm or harass people or invade their
privacy. Any predator who tries to enter a women’s facility would be subject to arrest and prosecution just as they are
today. It's important to know that over 300 cities across the U.S. have already implemented these types of ordinances
with no increase in public safety incidents.

If we want to live in a place that remains competitive, attracts the very best talent, has a strong economy, and is a
vibrant place to live, then we must also be open for business to everyone. Thank you to the Mayor and Council for
studying this issue carefully and working with a broad array of stakeholders across our City to draft an ordinance that is
fair for all of us in Scottsdale.

Sincerely,
Hooman Anvar
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ea, Rachel

From: Morales, isol

Sent: Monday, April 19, 2027 9:16 AM
To: Smetana, Rachet

Subject: FW: Anti Discrimination Bill

From: Jeff Kazeil <jeffkazeil@gmail.com>

Sent: Monday, April 19, 2021 7:11 AM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Anti Discriminatian Biil

¢ /NExternal Email: Ploase tise caution it opening links or aftachmentsl
Mr. Mayor,

Please vote NO today on this bill. Do not let Scottsdale become a liberal thinking, anything goes city. We must stand for
something ar we stand for nothing.

Thank you,

Jeff Kazeil

Jeff Kazeil

Kazeil Luxury Real Estate
Scottsdale Arizona
480.388.1696
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Smetana, Rachel

From: Morales, Isol

Sent: Monday, April 19, 2021 9:.09 AM

To: Smetana, Rachel

Subject: FW. OPPOSE the proposed non-discrimination ordinance......

From: Brian Bolton <bjblimey@gmail.com>

Sent: Sunday, April 18, 2021 11:17 AM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>

Cc: Caputi, Tammy <TCaputi@Scottsdaleaz.gov>; Durham, Thomas <TDurham@Sceottsdaleaz.gov>; Janik, Betty
<Blanik@Scottsdaleaz.gov>; Littlefield, Kathy <KLittlefield @Scottsdaleaz.gov>; Mithaven, Linda
<LMilhaven@scottsdaleaz.gov>; Whitehead, Solange <SWhitehead @Scottsdaleaz.gov>

Subject: OPPOSE the proposed non-discrimination ordinance......

Email: Please use caution if opening links or attachments! . Pl
Good morning. | am writing in connection with the proposed Scottsda!e Gender

Identity’ ordinance

| believe that such an ordinance would undermine constitutional freedoms of speech and religion;
threaten women’s and girl’s privacy rights; and limit religious organizations that serve our
communities.

Respectfully, | urge you to OPPOSE this proposed legislation.
Thank you for your consideration.

Brian J. Bolton.
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Smetana, Rachel

From: Morales, Isol

Sent: Monday, April 19, 2021 9:09 AM
To: Smetana, Rachel

Subject: FW: Non-Discrimination Ordnance

From: Paul Ganther <pganther62@gmail.com>

Sent: Sunday, April 18, 2021 6:52 AM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>; Caputi, Tammy <TCaputi@Scottsdaleaz.gov>; Durham,
Thomas <TDurham @5cottsdaleaz.gov>; Janik, Betty <Blanik@Scottsdaleaz.gov>; Littlefield, Kathy
<Klittlefield@Scottsdaleaz.gov>; Milhaven, Linda <LMilhaven@scottsdaleaz.gov>; Whitehead, Solange
<SWhitehead @Scottsdaleaz.gov>

Subject: Non-Discrimination Ordnance

A\ External Emall: Please use caution if opening links or attachments!

Dear all,

| am amazed and disgusted | am writing this email. Across the years | have supported and voted for those who | thought
truly cared about Scottsdale (Durham, Janik, Whitehead, Littlefield} and her citizens. We made a choice in voting for these
individuals as we were told they would fight for what most all Scottsdale residents hold dear; the very reason we call
Scottsdale home. Seeing no other choice, | recently gave our new Mayor Ortega a chance with my vote. Have | (and we)
been duped? Why must | write this letter asking each and everyone of you vote against a crazy non-discrimination

ordinance?

An overwhelmingly majority of Scottsdale’s citizens want our City Council and Mayor to fight against excessive
development, and fight for maintaining the Old West charm, keeping taxes in check, and a common sense approach to
spending. More important are the reasons we call Scottsdale home including the infrastructure and budgets to prevent
crime and those in support of traditional family values.

| am pro-choice, | believe a business or organization should be free to operate as they choose {within reason}. Forcing an
organization, business, or local government to operate in a manner without consideration for common sense, how it may
affect the majority, bucking the principles from which it originated, or potentially placing individuais in harm’s way is
ludicrous and unacceptable. Scottsdale’s citizens do NOT want nor require this crazy ordnance, maybe in Portland, Oregon,
LA, or NYC, but NOT Scottsdale, Arizona. If | wanted crazy | would have moved to LA, Portland, NYC, or DC or any other
city with sky-high crime, overinflated budgets, and a complete disconnect from common sense. What is next? Defending

In speaking with neighbors, it is clearly obvious no one wants this, | do not want this! How about we ask Scottsdale
residents how they feel and not just respond to those who scream the loudest? Finally, I would like to know who
presented and who supports this measure?

Respectfully,
Paul Ganther
24582 N.120th Place

Scottsdale AZ 85255
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Smetana, Rachel

From: Morales, Isol

Sent: Monday, April 19, 2021 9:.07 AM

To: Smetana, Rachel

Subject: FW: Let's make the ordinance MORE inclusive

Attachments: Draft Anti-discrimination ordinance - GE NOTES rev 11 04 2021.docx

From: George Ertel <ertel6@cox.net>

Sent: Saturday, April 17, 2021 4:43 PM

To: Mayor David D. Ortega <DOrtega@Scottsdaleaz.gov>
Subject: Let's make the ordinance MORE inclusive

.-\ External Email: Please use caution if opening links or attachments].. - - ©

Mayor Ortega:

As one of your planning commissioners, I've become more alert to what's going on in the

City. While | was aware of — and discussed with her — Virginia Korte’s push for an anti-
discrimination ordinance some years ago, { see that now the Council is going to act on it. From
what [ hear, it will pass.

| hope you wili make some changes to it before you do.

The ordinance should be more inclusive. As it's drafted, only some identities would be
protected. | spoke with a retired attorney, and he said there's always another group that thinks
it shouid be included. Well, yeah — why should only some identities be given protection for their
rights? Who's to say some identities don’t get protection?

t've read the Veterans Commission has advocated for vets to be inciuded (although that’s not
yet shown up in the published draft I've seen). Although veterans are popular today, | recalt a
time when we were not, so yes, let's include veteran identity o the ordinance.

But as | read through the list, there are other identities absent: those identified by ethnicity,
those identified by criminal histories (or at least non-viclent criminal histories), those identified
by political affifiations, and those identified by their employment. And as for age discrimination
being banned only for those older than 40 — why have any floor at all for age discrimination?

Another huge hole is those identified by religion. While there are exemptions for religious
organizations, there is currently no protection for persons who identify by those religions —
peopie whose identities are shaped significantly by the beliefs and practices of their religion. A
just community accommodates the rights and privileges of all the various and disparate
identities of its residents.

A robust and inclusive ban on discrimination should extend to all aspects of public life. Anyone
active in commerce should not have to keep their faith-driven practices in their closet at home
(or in church!) Faith practitioners are entitled to the right to the free exercise of their

religion. There is a compelling community interest in maintaining the free exercise of religion —
not just talking about it, but exercising it.
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The Scottsdale anti-discrimination ordinance should be completely anti-discriminatory. 1t should
not be picking new winners and losers. Or, in the case of those identified by criminal records or
ethnicities, re-confirming losers.

A couple of other issues: One, the “discrimination complaint administrator” should be appointed
in the light of day and must operate with transparency. Processes should be in place to avoid
predisposition towards one side or the other. There might also be administrators with a bias for
some types of cases but with a bias against others, so formal and public review is

appropriate. There needs to be a process for appealing a denial to proceed.

The second: There are two provisions that would penalize people for encouraging
discrimination by business operators and for interfering with investigations/processes. Seems
like these interfere with free speech, at least as | understand Brandenburg v. Ohio. While | am
certainly not in favor of advocating discrimination, neither am | in favor of making unpopular
opinions — or public criticism of government adjudicators — illegal. Denial of free speech is a
worse look for Scottsdale than folerating a few dissenters.

My notes on the draft as revised by the Human Relations Commission are attached. I truly hope
you will consider what | have to say and make changes to the proposed ordinance. | realize it's
late in the process and would further delay the passage. One might say, oh, we can always
amend it later. But how long will that take — if ever? Why not do it right the first time?

Regards
George

George E. Ertel 480.250.5847 Scottsdale, Arizona
“As iron sharpens iron, s0 one man sharpens another.”

59







R

-

£y

et e







Eugene, Oregon: Convicted Sex Offender Accused of Looking Up Girls® Skirts in Tarpet
Bedford Police Dept: Man Arrested for Recording Juvenile Girls in Target Store
CBS-DFW: Shopper Upset Man Allowed To Use Women’s Dressing Room

NY Daily News: Seattle man undresses in women's locker room to test new transgender
bathroom rule

Life Site News: Sexual predator jailed after claiming to be ‘transgender’ to assault
women in shelter

The Mercury News: Sex offender wearing fake breasts, wig arrested for loitering in
womens' restroom

Fox25Boston: Police searching for man caught peeping in Revere Target

NY Times: Transgender Woman is charged with voyeurism at Target in Idaho







Smetana, Rachel

From: bosbyc@aol.com

Sent: Tuesday, Aprif 20, 2021 7:51 AM

To: City Council; Mayor David D. Ortega; bosbyc@aol.com
Subject: Fwd: VOTE "NO" Nondiscrimination Ordinance

i /A\External Email: Please use cautio _
Please VOTE "NO" Nondiscrimination Ordinance.

————— Original Message-----

From: bosbyc@aol.com

To: TCaputi@Scottsdaleaz.gov <TCaputi@Scottsdaleaz. gov>
Sent; Tue, Apr 20, 2021 7:42 am

Subject: Re: VOTE "NO" Nondiscrimination Ordinance

Ms. Tammy Caputi:

I've read the Ordinance.

This Ordinance DOES NOT protect people from discrimination and it DOES ENDANGER WOWMEN. As per
kidslivesafe.com, there are 503 sex offenders in the 85258 zip code area alcne. A biological man who feels like a woman
can enter a woman's bathroom, shower, locker room, this is ENDANGERING females. This is WRONG. How

compassionate of you to say any predator who tries fo enter a women's restroom or facility to do harm would be subject to
arrest and prosecution-that's after someone has been traumatized, injured or worse!

If you want to address transgender discrimination, then propose separate facilities, bathrooms, shower, locker rooms, etc.
for transgenders.

| certainly didn't appreciate your statement-Religious freedom should be used as a shield, not a sword.

[ will thank you to VOTE "NO" on this Nondiscrimination Ordinance.

--——-Original Message--—-—-

From; Caputi, Tammy <TCaputi@Scottsdaleaz.gov>
To: boshbyc@aol.com <boshyc@aol.com>

Sent: Mon, Apr 19, 2021 9:09 pm

Subject: RE: VOTE "NQO" Nondiscrimination Ordinance

Thanks for writing- Please read our Ordinance, which is posted on the city website.
This Ordinance is simply about protecting pecple from discrimination; it does nothing to endanger anyone.

Nothing about this ordinance changes the fact that it is ilegal to enter a restroem or facility to harm or harass people or
invade their privacy.

Any predator who fries to enter a women'’s restroom or facility to do harm would be subject to arrest and prosecution just
as they are today.




Religious freedom should be used as a shield, not a sword.

Tammy Caputi
Councilwoman, City of Scottsdale
3939 N. Drinkwater Blvd., Scottsdale, AZ 85251

teaputif@scottsdaleaz.gov

(480) 312-7402

From: bosbyc@aol.com <bosbyc@aol.com>
Sent: Monday, April 19, 2021 8:57 PM

To: City Council <CityCouncii@scottsdaleaz.gov>
Subject: VOTE "NO" Nondiscrimination Ordinance

A\ External Email: Please use caution if opening finks or attachments!

Please vote NO to the proposed Nondiscrimination Ordinance. Our children, young ladies and women have a right to
privacy and to be safe. Your constituents are counting on you to vote "NO."

Lynne White
412-716-5753

bhosbyc@aocl.com




Smetana, Rachel

i i
From: Caroline Crafts <sweet.caroline.coulson@gmail.com>
Sent: Tuesday, Aprii 20, 2021 7:43 AM
Cc: City Council
Subject: Re: Please pass the NDO

opening links or attachments!

/A External Email::Pl
Hi Elected Officials,

My name is Caroline Coulson. | attend Desert Canyon Middle School and am in the seventh grade. My hope is that you
vote tonight in support of anti-discirmination ordinance.

Since my time in Mrs. Ellis kindergarten class at Redfield, adults, coaches and teachers have always told me to be kind to
one another and treat people equally. |1ry to make the world a better place by being nice to everyone | meet.

It seems silly that we don’t have this ordinance in place already. | know discrimination is wrong. When | grow up and
start working, | hope no employer would ever be so unkind to judge people based on thier race, color, religion, sex, age,
disability, national origin, sexual orientation or gender identity. Everyone deserves an equal chance. | hope you too
know that discrimination is wrong and that you prove it by supporting this important ordinace for our city and
community. This is important and a good thing to do.

Thanks for reading my opinion.

Sincerely,
Caroline Coulson
DCMS

85259

On Mon, Apr 19, 2021 at 4:21 PM Kate Gibson <gibson.kate.one@gmail.com> wrote:
Honorable Mayor and Council,

| am writing to express my full support of the proposed Non-Discrimination Ordinance (NDO} to be heard by City
Council on April 20, 2021. Please do not be dissuaded by the oppositions unfounded stance on the topic. As a family
member and supporter of the LGBT community myself, | am shocked that we have not done this yet. As a resident, |
expect my leaders to demonstrate care for one another, kindness and govern with principles based on equality. | was
disappointed previously and hope this Honorable Council will lead with inclusion and decency.

The City of Scottsdale is a world-renowned destination city. Let's work together to truly make it inclusive for ALL of
us; citizens, visitors and business owners alike. It is now time to be on the right side of history. I ask each member of
the Scottsdale City Council to vote in favor of this ordinance as it is much needed and long overdue. Our children are
watching, observing and deserve a future that truly embraces kindness and equality. It's time to do the right thing.
Thank you for your service and commitment to our community.

Sincerely,
Kate Gibson




Smetana, Rachel

L R
From: skalt@espstore.com
Sent: Tuesday, April 20, 2021 6:46 AM
To: City Council
Cc: Mayor David D. Ortega
Subject: RE: WOMEN’s RIGHTS -- not transgenders

External Email: Please use caution if opening links or attachments! i SR

y the way — this happened, and it's wrong. 6’8" 220 pounds ex-navy soldier. 50 years old. Joined a girls col!ege
basketball team. Can shower with them. Imagine the opposing team without a giant dude on their team. This MAN
pictured here is NOT a woman and does NOT helong in women’s sports, Your silly proposed ordinance is paving the way
for more of this garbage. STOP IT.







From: skalt@espstore.com <skalt@espstore.com:>
Sent: Tuesday, April 20, 2021 6:43 AM
To: 'citycouncil@scottsdaleaz.gov' <citycouncit@scottsdaleaz.gov>
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Cc: 'dortega@scottsdaleaz.gov' <dortega@scottsdaleaz.gov>
Subject: WOMEN's RIGHTS -- not transgenders .

Good morning,

Please do NOT pass a bill that allows men / transgenders into ladies’ rooms, locker rooms, or onto women’s or girls’
athletic teams.

The liberalism in this country is continuously crossing a line, and those of you who think this is a good idea are not moral,
nor are you in favor of protecting young girls and their privacy.

linclude an image of a 6’ 8” 220-pound ex-navy soldier who has joined a girls college basketball team. He’s 50 years
old. Anyone who thinks this is right or okay is not decent or civil.

A transgender is NOT a woman, They may grow their hair, wear lipstick, wear ladies clothes and look silly. They may
take hormones so they have less facial hair. But they are NOT women. They have never had a period, they cannot give
birth, they have a penis, and can impregnate a girl.

BRUCE JENNER is still a man. He dresses like a fady, he changed his name, wears make-up and ladies clothes. He is still
attracted to and dates women. He is A MAN. He has a penis and uses it for its intended purpose. Should he join a girls
sporting team and be alfowed into the locker rooms and showers with young girls when he is attracted to them? Should
he be allowed to see young female athletes naked, changing clothes, showering? In the ladies room at Target? Should
any transgender man with a penis, still likely attracted to women, be aflowed to shower with your daughter, sister, or

wife?
The politically correct pansying society embraces an illness and glorifies it as normal. STOP IT.

If you want to make sure they are hired for a job if they are the BEST candidate for a job, so be it. If you want to make
sure they can marry, call it a civil union. HOLY MATRIMONY is marriage. Read the Bible. Marriage is between a man
and a woman; a transvestite is NOT a woman. They may lead their lives as they wish, but do not push the immoral ways

onto society.

Please think of every transgender man, pretending to be a woman, to be exactly like Bruce Jenner. STILL A MAN, with
lipstick, wanting to see, date, touch, sleep with women. He is a MAN.

Do not pamper the less than 1% of society and force immoral and indecent regulations on 99%+ of MEN and WOMEN.
Thank you.

SK
Mountain View Road




Smetana, Rachel

From: azsonnie@gmail.com

Sent: Tuesday, April 20, 2021 5:57 AM

To: City Council

Subject: Public input Agenda #16 for 20 April 2021 city council hearing today

/\External Email: Please use caution if opening links or attachments}: -
From the desk of Dr. Sonnie Kirtley, Science

8507 East Highland Avenue
Scottsdale, AZ 85251-1822
Text 602 717 3886

To: Honorable Scottsdale City Council Members

Re: Agenda ltem #16 April 20, 2021 hearing
This letter is in VERY STRONG SUPPORT of the proposed Anti-Discrimination Ordinance 4497,

Scottsdale cannot and should never support any form of discrimination in the designated protected groups
and their associates.

We are supposed to be a welcoming tourist destination and a learned community.

Let’s show that to everyone by passing this ordinance with a council vote of 7-0.

Respectfully,
s/ Seunie Rirtley
Sonnie Kirtley

Scottsdale resident 53 years and want to remain proud of that fact



Smetana, Rachel

-
From: Lara Palles <lara.palles@gmail.com>

Sent: Monday, April 19, 2021 11:50 PM

To: City Council

Subject: Support for the anti-discrimination ordinance

/\ External Email: Please use caution if opening links or attachments!

Dear City Council Members:

| know there are at least three of you who will be doing the right thing tomorrow and voting in favor of the anti-
discrimination ordinance.

I almost didn’t write this email because | feit that it’s such common sense to pass this ordinance, how could anyone NOT
vote for it?

Please make a statement that Scottsdale is a welcoming city that won't tolerate discrimination. Please do not be fooled
by individuals who masguerade their intolerance as fear. Be the city you say you are and please vote unanimously to
welcome everyone by making it illegal to discriminate against anyone.

With hope and faith,
Lara Palles

Resident of Scottsdaile
480-231-7409




Smetana, Rachel

From:

Sent:

To:

Cc:

Subject:
Attachments:

Susan@susanwheeler.com

Manday, April 19, 2021 11:28 PM

City Council

Lane, Benjamin

Anti-discrimination Ordance

Dear Mayor Ortega and City Council Members.docx

- /\External Email: Please use caution if opening links or attachments!
Dear Mayor and City Councii Members,
Please enter my letter into the record for the Anti-discrimination Ordinance

Thank you,
Susan Wheeler

susan@susanwheeler.com

602 390 5717
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Smetana, Rachel

From: Jill L. Lassen <jLlassen@gmail.com>

Sent: Monday, April 19, 2021 9:32 PM

To: City Council; Mayor David D. Ortega; Feedback
Subject: Please Pass the Non-Discrimination Ordinance!

' /NExternal Email: Please Use caution if opening links oF attachmentsl. =%

Dear Council,

In 2021, this should not even be a question but | urge you to please pass third ordinance to protect vulnerable people in
the LGBTQ community and others. | am a parent of a child in SUSD and | try to model acceptance of all people for who
they are and want him to do the same with the rest of his classmates. Please protect this community, set the right
example, and pass this ordinance so that we can truly be Open For Business for Everyone.

Thank you,

1ill Lassen

480-215-5654

Jilt L. Lassen

MCCFA Administrative Coordinator
p: {480)215-5654

e: jl.lassen@gmail.com

w: MCCFA.org

Sent on iPhone 8, apologies for short terse and poor grammar or spelling.
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Smetana, Rachel

From: Chris Bass <cjbass3333@yahoo.com>
Sent: Monday, April 19, 2021 9:07 PM

To: City CouncHl

Subject: Nondicriminatory ordinance vote April 20

/\ External Email: Please use caution if opening links or attachments!
Please vote NO to the proposed Nondiscrimination Ordinance. Our children, young ladies and women have arightto
privacy and to be safe. Your constituents are counting on you to vote "NO."

Chris Bass

Sent from Yahoo Mail on Android
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Smetana, Rachel

From: bosbyc@aol.com

Sent: Monday, April 19, 2021 8:57 PM

To: City Council

Subject: VOTE "NO" Nondiscrimination Ordinance

: a'I_Emall Please use cautlon if opening’ Imks or attachmentsl : S
Please vote NO to the proposed Nondiscrimination Ordinance. Our children, young ladies and women h
privacy and to be safe. Your constituents are counting on you to vote "NO."

Lynne White
412-716-5753
bosbye@aol.com
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Smetana, Rachel

From: Lisa Cvach <lcvach@cox.net>
Sent: Monday, April 19, 2021 8:43 PM
To: City Council

Subject: No on 4497

External Email: Please use caution if opening links or attachments!

This is an ill advised ordinance that with harm businesses, faith based charities and will be unsafe for women and girls.
Please vote no.

Sent from my iPhone
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Smetana, Rachel .

From: info@cogsaz.net

Sent: Monday, April 19, 2021 7:39 PM

To: City Council

Subject: 7:30 pm Monday evening 19 April COGS rescinds the letter of suppert for the Anti-

Discrimination Ordinance

AExternal Email: Please use cautio op mng links or attachments! :
Please rescind the previous message of “official support” for the Anti- Dlscrlmlnation Ordmance from the COGS

Board. We no longer have a majority of the Board supporting inclusion of their names. Those in support will send
personal letters to the council prior to the Tuesday, 20 April hearing of Agenda #16.

Thank you,
Sonnie Kirtley 602 717 3886
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Smetana, Rachel

s e L
From; Leslie Dufty <lesliemduffy@gmail.com>
Sent: Monday, April 19, 2021 6:20 PM
To: Mayor David D. Ortega; City Council
Subject: Ordinance 4497

7 A\ External Email: Please’ use caution if opening links or attachments!
Hello Mayor Ortega and City Council Members,

| am writing to request that you REIECT ordinance 4497 that will Eliminate basics rights of religious freedoms. This bill
will do more harm than good to our community women and girls. | have a daughter and | strongly oppose this bill.

Thank you,

Leslie M. Duffy
480-203-6003
Lesliemduffy@gmail.com

Sent from my iPad

16



Smetana, Rachel

From: Neville Moses <nmoses@yahoo.com>
Sent: Monday, April 19, 2021 5:22 PM

To: City Council

Subject; Vote NO on Anti-Discrimination ordinance

7 ail: Please use caution if opening links or attachments! R

ood Day City Councill

Having lived in the Valley of the Sun since 2007, my family and | have been part of the Scottsdale
landscape living, working and running multiple businesses - we call it home. We also did business
with the City of Scottsdale and were grateful for the opportunity to serve our men in uniform through
our business for a number of years.

| read an ordinance that is in front of you and was very concerned about the ramifications of the ill-
advised 'so-called' Anti-Discrimination ordinance that the City of Scottsdale councit will vote on this
Tuesday, April 20th. Having followed the law of the City of Scottsdale, | know that our current
protections are more than adequate for enforcing non-discrimination for those who need this
protection. This law will seriously threaten the safety and privacy of women and girls, impact freedom
of speech and violate the rights of religious organizations that are doing wonderful work among those

who need it the most.
{ urge you to vote NO!
Thank you for your consideration.

Kind regards.

N Moses
nmoses@yahoo.com
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Smetana, Rachel

From:;
Sent:
To:

Cc:
Subject:

- A External Ema

Fam writing to express my full support of the proposed Non-Discrimination Ordinance {(NDO) to be heard by City
Council on April 20, 2021. Please do not be dissuaded by the oppositions unfounded stance on the topic. As a family
member and supporter of the LGBT community myself, | am shocked that we have not done this yet. As a resident, |
expect my leaders to demonstrate care for one another, kindness and govern with principles based on equality. | was
disappointed previously and hope this Honorable Council will lead with inclusion and decency.

The City of Scottsdale is a world-renowned destination city. Let’s work together to truly make it inclusive for ALL of
us; citizens, visitors and business owners alike. it is now time to be on the right side of history. [ ask each member of the
Scottsdale City Council to vote in favor of this ordinance as it is much needed and long overdue. Our children are
watching, observing and deserve a future that truly embraces kindness and equality. It's time to do the right thing.

Kate Gibson <gibson.kate.one@gmait.com>
Manday, April 19, 2021 421 PM

City Council

Caroline Crafts; Thomas Coulson

Please pass the NDO

‘Please use caution if opening links or attachments!
Honorable Mayor and Council,

Thank you for your service and commitment to our community.

Sincerely,
Kate Gibson
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Smetana, Rachel

From:
Sent:
To:

Cc:
Subject:

Brian Taylor <briantaylor301@hotmail.com>
Monday, April 19, 2021 410 PM

Mayor David D. Ortega

City Council

YOUR VOTES

/\ External Email: Please use caution if opening links or attachments!

Good afternoon Mayor David Ortega,

I am sending this email to ask you and the city council to OPPOSE the proposed nondiscrimination ordinance when the

vote comes up tomorrow. Thank you kindly.
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Smetana, Rachel

From: Julie Rees <Julie@triadvocates.com>

Sent: Monday, April 19, 2021 3:48 PM

To: City Council

Cc: Stockweli, Brent; Lundahl, Brad; Jarryd Davis; Mike Gardner

Subject: Support for ltemn #16 Anti-Discrimination Ordinance

Attachments: City of Scottsdale Anti-Discrimniation Ordinance Letter of Support_.pdf

' AExternal Email: Please use caution if opening linksor attachmentsl® - ..~
Honorable Mayor and City Council Members,

On behalf of Zillow, it is my pleasure to submit the attached {etter of support for Item #16 Anti-Discrimination Ordinance
on your 4/20 Council Agenda. We appreciate the tremendous work that you and your staff have done to bring this
forward.

Best,
Julie

Julie Rees

rasnfocares

warrsapins garivesnr

602.625.0400

40 N. Central, Suite 1980
Phoenix, AZ 85004
www triadvocates.com
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7955 E. CHAPARRAL RD., SCOTTSDALE, AZ 85250

Mayor David Ortega
3939 N. Drinkwater Blvd.
Scottsdale City Hall
Scottdale, AZ 85251

April 19, 2021

Dear Mayor Ortega and Scottsdale City Council Members,

Recently | read a report from District 23 of the Republican Party of Arizona which

relates to the pending bill of “nondiscrimination laws”” which will be voted on by the Scottsdale
City Council on Tuesday, April 20", This letter takes into consideration certain items of that bill
which | am opposed to. | am focusing mainly on two aspects of this bill itself.

The following are some of my thoughts which | hope you will consider in your discussion before
voting on this bill. This bill, as it stands now, will not help but will hinder the assimilation and
progress of our community. It will put a lot of roadblocks to the unification of our city. The
thoughts brought out in this bill will confuse and change the whole course of everyone’s lives.
Carefully intertwined in the words are things that will tear apart everything in our society that
we hold dear in our lives. It wilt change the world as we know it. We will view individuals - our
neighbors and perhaps friends - in a different light. Think carefully before making your decision.
It will make a huge change in the lives of everyone in Scottsdale — and, in my opinion, not for
the better. We will be going down the road of no return. While giving certain rights to some
citizens, it will be taking away the rights of many more.

According to the above report, this new law enables men who identify as women to be able to
use women'’s facilities, such as those at the pools. This latest bill adheres to the fact that it would
be discriminating against males, who claim they are females, not to be able to use these facilities.
In my opinion, the ones who are really being discriminated against are young females of perhaps
6 to 16 whose rights of privacy are being violated (and perhaps you could go to ages 64 or 65!).
This, to me, is far more discriminating than just accommodating a male — young or old — to be
able to use a different changing room. This is a definite discrimination against females whose
rights are being violated. To have a nude male where there is no obvious sex transformation (but
one who just claims he is a female), is a rather unsettling thing for a young female child who has
had no experience with this kind of thing. 1t also opens up the opportunity for sexual abuse to
young children, and where the male is seeking to have contact — take advantage of - a young
female.

On another note, with regard to Christian bookstores (as mentioned in the bill) ....... my church,
First Church of Christ, Scientist, Scottsdale, maintains a Reading Room (which also functions as
a religious bookstore) at 4301 Winfield Scott Plaza in Scottsdale. It was first located on Fifth







Avenue and has been a member of this community for over 70 years. As | understand it,
according to the new laws, if we needed an employee, we might be forced to hire somebody
who does not aspire to the high standards of Christianity as espoused by our church. As well,
our by-laws indicate that the Reading Room librarian must be a member of our church. This
imposition altogether goes against our by-laws and everything we stand for. In so many words,
this is a violation of our freedom of religion — as well as our freedom of speech. What
happened to the Declaration of Independence and the Constitution where the rights of the
individual are clearly spelled out? 1s not this cause for concern — not only as to where our
country is headed — but as to where our values and rights are. You might think we are living in
a socialist or Marxist country where the decisions are made by the government, not by the
people. Our church cannot be a part of this — and will not stand for this forced standard of law.
Our rights as citizens of this country — as well as of this community — must be honored and
upheld. We have a right to maintain the standards and values of our religion. There is no other
way in a free country.

I am definitely not opposed to non discrimination — but it has to be done in the right way, It
cannot take away the rights of the innocent. The point could be brought up that a lot of the
violence we see in our society today might be due to the fact that there is so much mental turmoil
and dissatisfaction with who and what each one is as an individual.. We want to change
everything in our lives - our identity and selfhood must be completely overhauled. But perhaps
we're looking in the wrong place. It is just a thought that if the human condition were more
peaceful and content with who we are as individuals within our own selves, the unhappiness and
dissatisfaction in general that seems to pervade our country would not be taken out as frustration
in society - as in so many gun shootings, riots and unrest. The hopelessness would ultimately
disappear. We have to find peace and satisfaction within ourselves — a hard task, but certainly
attainable if pursued in the right way. We must strive diligently to keep our country with its
ultimate goal of freedom, respectability and honor. Be careful what you vote for — or you may
see it coming back to haunt you, and it has been discovered that we have lost our freedoms which
we so diligently sought - and fought for - years ago.

Thank you for your attention to these considerations.

Sincerely,

/)

Miriam Johnso
Scottsdale, AZ







Feedback

From: JOHN AINLAY <jrainlay@aol.com>

Sent: Monday, April 19, 2021 6:10 PM

To: Feedback

Subject: Scottsdale Non-Discrimination Ordinance - Support

/\ External Email: Please use caution if opening links or attachments!
Honorable Mayor Dave Ortega and Other Members of Scottsdale City Council,
| am writing in strong support of the proposed Scottsdale Non-Discrimination Ordinance (NDO).
Like many people who live in this state, | am not a native Arizonan. | was born and raised in rural northern Indiana,
schooled in St Louis, MO and employed in Chicago, IL for thirty-five years until my retirement in 2013. But as a 21-year
resident of Scottsdale, | have come to love this community and feel that it truly is my home. | am emotionally, intellectually,
socially and financially invested here and | know | will spend the rest of my days in this city. Consequently, | want Scottsdale
to be the best it can be, now and in the future.
Toward this end, | believe it is imperative that the proposed NDO be passed without amendment. Protecting the rights of
all our citizens by rejecting irrational discrimination and ensuring equal access to employment, housing, services and
opportunity is not only the right thing to do morally, it is also the right thing to do to help the city attract and retain the
best new businesses and talent.
| therefore urge you to pass Scottsdale’s proposed non-discrimination ordinance so that the benefits of living here

are available to everyone and conditions exist for our city to continue its growth, prosperity and leadership for the benefit
of all its citizens.

Respectfully,

John R Ainlay

11367 E Desert Vista Road
Scottsdale, AZ 85255

480-473-7439



Feedback

From: Allison Barkley <abarkleyaz@gmail.com>
Sent: Wednesday, April 14, 2021 9:03 PM

To: Feedback

Subject: Ordinance 4497

AExternaI Email: Please use caution if opening links or attachments!

Dear City Council members and Mayor Ortega, As a Christian, | am urging you to vote NO on Ordinance 4497.

Thank you,
Allison Barkley



Feedback

From: Denny Brown <dennydowntownbrown@gmail.com>
Sent: Monday, April 19, 2021 2:12 PM

To: Feedback

Subject: Non-discrimination

/\ External Email: Please use caution if opening links or attachments!
Hi Crew,
It's time to pass this, its the right thing to do. For our image as a city, for those folks effected and for the economy.

Denny Brown 480.209.4216



From: Susan@susanwheeler.com

Sent: Tuesday, April 20, 2021 8:01 AM

To: City Council

Cc: Lane, Benjamin

Subject: FW: April 15 Action Alert - City of Scottsdale

/\ External Email: Please use caution if opening links or attachments!
Dear Mayor and City Council
This is a follow up to my email to you last night,
This is where | got my information from about the bill today,
Susan Wheeler

District 23 Republican Committee

The Republican Party of Scottsdale,
Fountain Hills, and Rio Verde

FOR TRUTH AND FREEDOM - AMERICA FIRST!

April 15 Action Alert
City of Scottsdale




A Messaqge from Center for Arizona Policy:

Oppose the Scottsdale Ordinance - Speak Up for Women's and
Girls' Privacy

Next Tuesday, April 20, your Scottsdale City Council will consider a new
ordinance to add sexual orientation and gender identity to the protected
classes in the city’s nondiscrimination laws. These “nondiscrimination
laws” are meant to be a shield to protect people from unjust
discrimination. However, the proposed Scottsdale ordinance would be
used as a sword against individuals and organizations who have a
historic understanding of marriage and gender.

The Scottsdale proposal would mean the following:

» Fitness centers, water parks, public swimming pools, and similar
facilities would have to allow all men identifying as women access
to women’s showers, locker rooms, and bathrooms.

« Women’s domestic violence shelters would be forced to allow a
man identifying as a woman to share living quarters, showers, and
bathrooms with vulnerable and abused women.

« Sex-specific jobs like an employee at a women’s shelter could not
be denied to a man identifying as a woman.

» Faith-based adoption agencies would be forced, against their
beliefs, to choose between placing children in same-sex
households or closing down their adoption services.

« Wedding vendors like cake bakers and florists would be forced to
choose between their livelihood and their faith.

« A religious bookstore would not be free to require all employees to
adhere to their religious beliefs.

The Scottsdale ordinance undermines constitutional freedoms of speech
and religion, threatens women’s and girls’ privacy, and limits religious
organizations that serve communities.

Action Needed:

1. Click here to contact Mayor David Ortega and the Scottsdale City
Council today. Ask them to oppose the proposed nondiscrimination
ordinance!

2. Forward this email to a friend and invite them to also contact their
lawmakers.

3. Pray! Pray Scottsdale will not pass this legislation.

Support CAP



Paid for and authorized by District 23 Republican Committee.

District 23 Republican Committee |

District 23 Republican Committee | 8776 East Shea Blvd, Suite 106-341, Scottsdale, AZ 85260

Unsubscribe guardbadenoch@cox.net

Update Profile | Customer Contact Data Notice

Sent by news@ld23gop.org



From: Susan@susanwheeler.com

Sent: Monday, April 19, 2021 11:28 PM

To: City Council

Cc: Lane, Benjamin

Subject: Anti-discrimination Ordance

Attachments: Dear Mayor Ortega and City Council Members.docx

/\ External Email: Please use caution if opening links or attachments!
Dear Mayor and City Council Members,
Please enter my letter into the record for the Anti-discrimination Ordinance

Thank you,

Susan Wheeler
susan@susanwheeler.com
602 390 5717




Dear Mayor Ortega and City Council Members,

Tomorrow you are going to be considering the Anti-
Discrimination Ordinance and | would like to put in the
record my objections to the Ordinance.

First | don’t think anyone or any group should be able to
put a Business “Out of Business” due to Religious Beliefs.
Small Businesses have very small margins to be
successful. This Ordinance is about Anti- discrimination,
Aren’t you setting up Christians to be discriminated
against because they believe a marriage is between a
man and a woman and it would be against their beliefs
To service a marriage between two men or two women?
The solution is simple, go to another business that has no
problems servicing you or even start your own business
to service these marriages.

We live in a Country where Freedom is for everyone, two
men or two women can feel free to get married and a
florist needs to be free to say no, | can’t service your
wedding. Every Citizen of America needs to have the
same freedoms. Christians need to be free to live with
their beliefs.



| would also like to write about Christian Book Stores.

| am the Librarian at the Christian Science Reading Room,
Which would be considered a Christian Book Store. We
only sell Books and literature published by The First
Church of Christ, Scientist in Boston, Mass. Also known as
“The Mother Church”.

| understand, in this Ordinance, that Christian Book
Stores cannot make an employee embrace the beliefs of
the Church and cannot not hire a person for that reason.
This puts the Ordinance in direct conflict with our
Church. According to the Manual of The Mother Church,
you have to be a member of The Mother Church and of
the Branch Church.

In order to join The Mother Church you have to embrace
the Tenants of the Church and be a practicing Christian
Scientist. In order to join our Branch Church you have
“to be free from the use of drugs, alcohol, tabacco, and
all other material remedies”.

Our Church and Reading Room has been part of the City
for over 70 years. Mrs. McCormick called one of our
members and suggested that we should put on Reading
Room on the new road Scottsdale is planning. We were
the first Business on 5" Avenue. The Member was



Dorothy Patterson, she was a Christian Science
Practitioner, she owned “the Ride and Rock Ranch, she
was the first Woman to join the Scottsdale Chamber of
Commerce, and it has been said that She and her horse
lead the Prada del Sol a few times.

Our Church is located at 6427 E Indian School Road, Our
first services were held at Mrs. Wagner’s Tea Room on
Main Street, later we moved to Ms. Bettina Rubicon’s
business building on Indian School. We build our in the
early 1960’s. T.S. Montgomery was the architect. The
beauty and functionality of the building design was
acknowledged in 2014 when church officers were
presented the Scottsdale Environmental Design Award.

Our Reading Room is located at 4301 N Winfield Scott
Plaza. The statute, across from the Little Red School
House, of Helen sitting on Maud, the mule, with Winfield
Scott standing next to them was arranged by Lois Fitch,
she raised the money and hired Artist George Ann
Tognoni, They were both Christian Scientist.

Winfield Scott, the founder of Scottsdale, was a Chaplain.
This leads to the upholding the Historic history of
Downtown Scottsdale, which should also be applied to all
of Scottsdale.



“Chaplain Scott was noted as a large hearted, fare
minded citizen and neighbor. He was sound and
outspoken on all of the vital issues that were important.
(Chap Xii P.171 Richard E Lynch Winfield Scott — a
Biography of Scottsdale Founder)

I’'m asking you to value some of the original Principles for
which this town was founded

Please vote No, you won’t be voting against people or
lifestyles, but you will be voting to support our Town.

Susan Wheeler
susan@susanwheeler.com

see bio on next page


mailto:susan@susanwheeler.com

bio of Susan Wheeler

Moved into Scottsdale in 1980

We had horses on our 2.5 acre property,

Moved to my home have lived here since 1988

*Dawn Brokaw and | worked with city and got the Cactus
Acres Plan adopted in 1990.

| have served on the following:

*Parks Commission for 3 years, 1 year Chairman
*Started Scottsdale Equestrian Association

*Served on West World Task Force

*Served on the McDowell Mountain Task Force
*Served on Save our McDowells

*Served on the McDowell Sonoran Preserve Task Force
(people on the committee only wanted to put % of the
State land in the Preserve, | convinced them to put it all
in Preserve)

*Served on every Trail Committee

*Served on 4 or 5 General Plan Committees

*Tops which led to the Downtown Task Force, chaired
the Transportation Committee.

*Spoke at most CC meetings For Ranch Use Permits



Feedback

From: Ryan Johnson <phxryan67@hotmail.com>
Sent: Friday, April 16, 2021 4:31 PM

To: Feedback

Subject: Strongly support anti-discrimination ordinance

/\ External Email: Please use caution if opening links or attachments!
Dear Mayor and Council,
The City of Scottsdale is long-overdue for an anti-discrimination ordinance. | fully support the
recommendation of the City's Human Rights Commission and could not agree more with the Mayor's
comment equality is a critical community value for Scottsdale -- a city that | have lived in for more than 20
years. This will send a strong positive message to our business community and to our tourism sector. Should it
fail to pass, | fear that it could be a serious detriment to these sectors--and to our economy.

| see that Scottsdale would be joining other Arizona cities such as Flagstaff, Phoenix, Sedona, Tempe, Tucson,
Winslow in this regard. That's great; as | said above, this is overdue. My strong preference would be to put

Scottsdale back into a leadership position on issues such as this.

Respectfully, Ryan Johnson, Sorrel Lane, Scottsdale 85259



Feedback

From: Marta Kos <marta2004k@yahoo.com>
Sent: Wednesday, April 14, 2021 3:22 PM

To: Feedback

Subject: MANDATING BELIEFS/ SILENCING SPEECH

/\ External Email: Please use caution if opening links or attachments!
Dear Scottsdale City Council,
Please vote NO on Ordinance 4497. Those who believe there are 2 genders should not be punished
nor suffer from Loss of jobs or city contracts for affirming traditional genders.
Thank you,
A Patriot




Feedback

From: Jill L. Lassen <jl.lassen@gmail.com>

Sent: Monday, April 19, 2021 9:32 PM

To: City Council; Mayor David D. Ortega; Feedback
Subject: Please Pass the Non-Discrimination Ordinance!

/\ External Email: Please use caution if opening links or attachments!
Dear Council,

In 2021, this should not even be a question but | urge you to please pass third ordinance to protect vulnerable people in
the LGBTQ community and others. | am a parent of a child in SUSD and | try to model acceptance of all people for who
they are and want him to do the same with the rest of his classmates. Please protect this community, set the right
example, and pass this ordinance so that we can truly be Open For Business for Everyone.

Thank you,

Jill Lassen

480-215-5654

Jill L. Lassen

MCCFA Administrative Coordinator
p: (480)215-5654

e: jl.lassen@gmail.com

w: MCCFA.org

Sent on iPhone 8, apologies for short terse and poor grammar or spelling.



Feedback

From: Leslie Offidani <olesliek@gmail.com>
Sent: Wednesday, April 14, 2021 4:55 PM
To: Feedback

Subject: Ordin 4497

AExternaI Email: Please use caution if opening links or attachments!

Please vote no on ordinance 4497. The government is playing big-brother far too much. It is easy to be heavy-handed
when you can, especially when spending other-people’s money. Please vote no on ordinance 4497.

Leslie Offidani
(602) 663-8050



Feedback

From: Raquelle <rpantano@cox.net>
Sent: Sunday, April 18, 2021 11:38 AM
To: Feedback

Subject: No Vote Ordinance 4497

AExternaI Email: Please use caution if opening links or attachments!
Mayor Ortega and City Council,

Very simply, | affirm traditional genders. The fact that | have to spend time to communicate this to you should let you
know that | feel very deeply about this and -never- thought I'd have to write each of you. Changing our ordinances and
laws to fit the surgical procedures that people choose means that each person is free to use science how they wish,
however, changing laws and ordinances based on medical procedures is a slippery slope.

Vote No on Ordinance 4497

Sincerely,
Raquelle Pantano

Raquelle Pantano
10240 E. Penstamin Dr.
Scottsdale, AZ 85255



From: Sandy Adler

To: Feedback
Subject: Support Nondiscrimination Laws
Date: Wednesday, April 14, 2021 3:13:14 PM

External Email: Please use caution if opening links or attachments!
To Mayor Ortega and the City Council,
Please proceed with the proposed nondiscrimination laws...I am proud that I live in a city that
supports diversity and inclusion.
Thank you,
Sandy Adler

Sandy Adler ABR, CRS, Realtor
THE ADLERS

Arizona Best Real Estate

Direct: 480-250-5400

FAX: 480-483-7439
www.bestarizonahomes.com

"The highest compliment you can give me is to introduce me to your friends, family and
colleagues who need professional real estate help."


mailto:sandy@bestarizonahomes.com
mailto:FEEDBACK@SCOTTSDALEAZ.GOV
http://www.bestarizonahomes.com/



































































































































































































































































































