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 Volume Content 
 

The City of Scottsdale’s FY 2019/20 budget is comprised of three volumes. 

Volume Two - Division Operating Budget includes a Divisions section with the following detailed information: 

• Authorized personnel pie charts displaying personnel by division and funding source 
• A listing of all authorized personnel positions by division and by division and fund 
• A listing of all authorized personnel positions by division, department and title 
• The city’s classification/compensation schedule 
• Summaries of the operating budget by division, department and account category/funding source 
• A summary of each division’s/department’s relationship with the city’s strategic goals 
• Operating projects listed by division  

Volume Two is then organized by division/department and provides detailed information including charted staffing and expenditure 
summaries; descriptions of services provided; prior year achievements; current year objectives; charted performance measures, 
operating budgets by expenditure category and the applicable funding sources, as well as significant changes, performance 
measures, and volunteer information. 

 

 

 

 

 

 

 

 

 
 
 

Volume Three – Capital Improvement Plan 
Provides the basis for control of expenditures for the 
acquisition of significant city assets and construction of all 
capital facilities. A five-year Capital Improvement Plan is 
developed and updated annually, including anticipated 
funding sources. 

 
Volume One – Budget Summary 
Includes the city’s annual report, City Council’s strategic 
goals, demographic information, transmittal letters, 
executive summary, an explanation of the city’s budget 
development process, a total budget overview, total 
appropriation, fund overviews, fund summaries and Five-
Year Financial Forecasts as well as information on the 
sources, uses, transfers, and ending fund balances for each 
of the city’s funds. 
 

					     		  VOLUME CONTENT
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Actual Adopted 
FY 2017/18 FY 2018/19 Change

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 61.00 62.00 0.00
Part Time 1.50 1.50 0.00
Total FTE 62.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.00 0.50 0.00
Total FTE 6.00 6.50 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 57.00 57.00 2.00
Part Time 1.52 1.52 0.48
Total FTE 58.52 58.52 2.48

Full Time 21.00 21.00 2.00
Part Time 1.25 1.25 0.00
Total FTE 22.25 22.25 2.00

Full Time 98.00 99.00 1.00
Part Time 2.75 2.75 0.00
Total FTE 100.75 101.75 1.00

Full Time 94.00 95.00 0.00
Part Time 0.00 0.00 0.50
Total FTE 94.00 95.00 0.50

Full Time 142.00 142.00 -1.00
Part Time 1.47 1.47 0.30
Total FTE 143.47 143.47 -0.70

141.00
1.77

142.77

95.00
0.50

95.50

COMMUNITY AND ECONOMIC DEVELOPMENT

100.00
2.75

102.75

ADMINISTRATIVE SERVICES

23.00
1.25

24.25

CITY TREASURER

59.00
2.00

61.00

CITY MANAGER

7.00
7.00

CITY COURT

6.00
0.50
6.50

CITY CLERK

62.00
1.50

63.50

CITY AUDITOR

10.00
10.00

CITY ATTORNEY

Adopted
FY 2019/20

MAYOR AND CITY COUNCIL
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Actual Adopted 
FY 2017/18 FY 2018/19 Change

Adopted
FY 2019/20

Full Time 293.00 294.00 5.00
Part Time 197.86 200.76 -3.76
Grant 15.00 15.00 0.00
Total FTE 505.86 509.76 1.24

Full Time 22.00 24.00 0.00
Full Time (Sworn) 257.00 263.00 0.00
Part Time 0.40 0.40 0.00
Grant (Sworn) 0.00 0.00 6.00
Total FTE 279.40 287.40 6.00

Full Time 252.00 252.00 5.00
Full Time (Sworn) 401.00 401.00 -1.00
Part Time 6.33 6.33 -0.60
Total FTE 659.33 659.33 3.40

Full Time 324.00 328.00 3.00
Part Time 2.09 2.09 0.06
Total FTE 326.09 330.09 3.06

Full Time 212.00 213.00 2.00
Part Time 2.47 2.87 0.03

214.47 215.87 2.03

1,599.00 1,610.00 19.00
658.00 664.00 -1.00
217.64 221.44 -2.99

15.00 15.00 0.00

Total FTE

Total Full-time Position FTE
Total Full-time (Sworn) Position FTE Total 
Part-time Position FTE
Total Grant Funded Position FTE
Total Grant Funded (Sworn) Position FTE 0.00 0.00 6.00
Total Citywide Position FTE 2,489.64 2,510.44 21.01

15.00
6.00

2,531.45

217.90

1,629.00
663.00
218.45

WATER RESOURCES
215.00

2.90

PUBLIC WORKS
331.00

2.15
333.15

257.00
400.00

5.73
662.73

6.00
293.40

PUBLIC SAFETY - POLICE

PUBLIC SAFETY - FIRE
24.00

263.00
0.40

299.00
197.00

15.00
511.00

COMMUNITY SERVICES
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General Special Internal
Fund Transportation Revenue Service

Full Time 10.00 0.00 0.00 0.00
Total FTE 10.00 0.00 0.00 0.00

Full Time 53.00 0.00 0.00 9.00
Part Time 1.50 0.00 0.00 0.00
Total FTE 54.50 0.00 0.00 9.00

Full Time 6.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 6.50 0.00 0.00 0.00

Full Time 7.00 0.00 0.00 0.00
Total FTE 7.00 0.00 0.00 0.00

Full Time 50.00 0.00 9.00 0.00
Part Time 0.64 0.00 1.36 0.00
Total FTE 50.64 0.00 10.36 0.00

Full Time 23.00 0.00 0.00 0.00
Part Time 1.25 0.00 0.00 0.00
Total FTE 24.25 0.00 0.00 0.00

Full Time 88.00 0.00 0.00 0.00
Part Time 2.75 0.00 0.00 0.00
Total FTE 90.75 0.00 0.00 0.00

Full Time 95.00 0.00 0.00 0.00
Part Time 0.50 0.00 0.00 0.00
Total FTE 95.50 0.00 0.00 0.00

Full Time 124.00 0.00 2.00 0.00
Part Time 1.00 0.00 0.30 0.00
Total FTE 125.00 0.00 2.30 0.00

0.47 1.77
15.47 142.77

COMMUNITY AND ECONOMIC DEVELOPMENT
15.00 141.00

0.00 0.50
0.00 95.50

ADMINISTRATIVE SERVICES
0.00 95.00

0.00 2.75
12.00 102.75

CITY TREASURER
12.00 100.00

0.00 1.25
0.00 24.25

CITY MANAGER
0.00 23.00

0.00 2.00
0.00 61.00

CITY COURT
0.00 59.00

0.00 7.00
0.00 7.00

CITY CLERK

0.00 6.00
0.00 0.50
0.00 6.50

CITY AUDITOR

0.00 62.00
0.00 1.50
0.00 63.50

CITY ATTORNEY

0.00 10.00
0.00 10.00

Enterprise FY 2019/20
MAYOR AND CITY COUNCIL

Adopted
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General Special Internal
Fund Transportation Revenue ServiceEnterprise FY 2019/20

Adopted

Full Time 291.00 0.00 8.00 0.00
Part Time 182.61 0.00 14.39 0.00
Grant 0.00 0.00 15.00 0.00
Total FTE 473.61 0.00 37.39 0.00

Full Time 24.00 0.00 0.00 0.00
Full Time (Sworn) 263.00 0.00 0.00 0.00
Part Time 0.40 0.00 0.00 0.00
Grant (Sworn) 0.00 0.00 6.00 0.00
Total FTE 287.40 0.00 6.00 0.00

Full Time 253.00 0.00 4.00 0.00
Full Time (Sworn) 400.00 0.00 0.00 0.00
Part Time 5.73 0.00 0.00 0.00
Total FTE 658.73 0.00 4.00 0.00

Full Time 98.00 84.00 0.00 53.00
Part Time 0.75 0.98 0.00 0.00
Total FTE 98.75 84.98 0.00 53.00

Full Time 0.00 0.00 0.00 0.00
Part Time 0.00 0.00 0.00 0.00
Total FTE 0.00 0.00 0.00 0.00

Total Full-time Position FTE 1,122.00 84.00 23.00 62.00
Total Full-time (Sworn) Position FTE 663.00 0.00 0.00 0.00
Total Part-time Position FTE 197.63 0.98 16.05 0.00
Total Grant Funded Position FTE 0.00 0.00 15.00 0.00
Total Citywide Position FTE 1,982.63 84.98 60.05 62.00

3.79 218.45
0.00 15.00

341.79 2,531.45

338.00 1,629.00
0.00 663.00

215.00 215.00
2.90 2.90

217.90 217.90

WATER RESOURCES

96.00 331.00
0.42 2.15

96.42 333.15

PUBLIC WORKS

0.00 400.00
0.00 5.73
0.00 662.73

PUBLIC SAFETY - POLICE
0.00 257.00

0.00 6.00
0.00 293.40

0.00 24.00
0.00 263.00
0.00 0.40

PUBLIC SAFETY - FIRE

0.00 197.00
0.00 15.00
0.00 511.00

COMMUNITY SERVICES
0.00 299.00
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
MAYOR AND CITY COUNCIL 

 

 

 

CITY COUNCILMEMBER 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

EXECUTIVE ASSISTANT TO MAYOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAYOR                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAYOR'S CHIEF OF STAFF 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

10.00 
 

 

10.00 
 

 

0.00 
 

 

        

TOTAL MAYOR AND CITY COUNCIL 10.00 
 

 

10.00 
 

 

0.00 
 

 

        

CIVIL 
 

 

 

ADMINISTRATIVE ASSISTANT SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY                  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY ASSISTANT I 
 

1.50 
 

 

1.00 
 

 

0.50 
 

 

 

 

CITY ATTORNEY ASSISTANT II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY DEPUTY 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITY ATTORNEY SENIOR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CHARTER OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

LEGAL ASSISTANT                
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER - LEGAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARALEGAL SENIOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC RECORDS REQ PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

21.50 
 

 

21.00 
 

 

0.50 
 

 

        

PROSECUTION 
 

 

 

CITY PROSECUTOR                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT II 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

CITY PROSECUTOR ASSISTANT SR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

LEGAL SECRETARY                
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PARALEGAL 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

28.50 
 

 

28.00 
 

 

0.50 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
RISK MANAGEMENT 
 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PROPERTY & CASUALTY CLAIMS ADJ 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RISK MANAGEMENT ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RISK MANAGEMENT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SAFETY COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SAFETY PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WORKER'S COMP CLAIMS ADJ SR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

        

VICTIM SERVICES 
 

 

 

VICTIM ADVOCATE 
 

3.50 
 

 

3.00 
 

 

0.50 
 

 

 

 

VICTIM ADVOCATE SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

4.50 
 

 

4.00 
 

 

0.50 
 

 

        

TOTAL CITY ATTORNEY 63.50 
 

 

62.00 
 

 

1.50 
 

 

        

CITY AUDITOR 
 

 

 

AUDITOR SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

CITY AUDITOR                   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CHARTER OFFICER 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

Total  
 

6.50 
 

 

6.00 
 

 

0.50 
 

 

        

TOTAL CITY AUDITOR 6.50 
 

 

6.00 
 

 

0.50 
 

 

        

CITY CLERK 
 

 

 

ADMINISTRATIVE ASSISTANT SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY CLERK 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY CLERK DEPUTY    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY            
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ASSISTANT 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

7.00 
 

 

7.00 
 

 

0.00 
 

 

        

TOTAL CITY CLERK 7.00 
 

 

7.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
CITY COURT 
 

 

CITY JUDGE                     
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY JUDGE ASSOCIATE 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

COURT ADMINISTRATOR  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT ADMINISTRATOR DEPUTY 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

COURT CLERK I 
 

27.00 
 

 

27.00 
 

 

0.00 
 

 

 

 

COURT CLERK II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

COURT CLERK III 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

COURT INTERPRETER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT SECURITY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COURT SECURITY OFFICER 
 

4.36 
 

 

3.00 
 

 

1.36 
 

 

 

 

COURT SERVICES SUPERVISOR      
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HEARING OFFICER                
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PRO-TEM JUDGE        
 

0.64 
 

 

0.00 
 

 

0.64 
 

 

 

 

SOFTWARE ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

61.00 
 

 

59.00 
 

 

2.00 
 

 

        

TOTAL CITY COURT 61.00 
 

 

59.00 
 

 

2.00 
 

 

        

CITY MANAGER 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ASSISTANT CITY MANAGER         
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN ADVISOR                
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITIZEN LIAISON                
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICE DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICE SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITIZEN SERVICES REP 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CITY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY VOLUNTEER PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COMMUNICATNS & PUB AFFAIRS DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DIVERSITY/INCLUSION PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXEC ASST TO CITY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GOVERNMENT RELATIONS DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.15 
 

 

0.00 
 

 

0.15 
 

 

 

 

MANAGEMENT ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PUBLIC AFFAIRS INFO SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
CITY MANAGER CONT’D 

 

 

 

PUBLIC AFFAIRS SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PUBLIC INFORMATION OFFICER     
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

VIDEO PRODUCTION ASSISTANT 
 

0.60 
 

 

0.00 
 

 

0.60 
 

 

 

 

VIDEO PRODUCTION SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

VIDEO PRODUCTION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

24.25 
 

 

23.00 
 

 

1.25 
 

 

        

TOTAL CITY MANAGER 24.25 
 

 

23.00 
 

 

1.25 
 

 

        

CITY TREASURER - ACCOUNTING 
 

 

 

ACCOUNT SPECIALIST II 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNT SPECIALIST III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT I 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT II 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTANT SR        
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ACCOUNTING DIRECTOR            
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTING MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ACCOUNTING TECHNICIAN 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PAYROLL SPECIALIST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PAYROLL SPECIALIST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

Total  
 

24.00 
 

 

24.00 
 

 

0.00 
 

 

        

CITY TREASURER - BUDGET 
 

 

 

BUDGET ANALYST SR    
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

BUDGET DIRECTOR      
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIP BUDGET MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

0.75 
 

 

0.00 
 

 

0.75 
 

 

 

 

Total  
 

7.75 
 

 

7.00 
 

 

0.75 
 

 

        

CITY TREASURER - BUSINESS SERVICES 
 

 

 

ADMINISTRATIVE SECRETARY       
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS SERVICES DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS SERVICES MANAGER      
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP           
 

15.75 
 

 

15.00 
 

 

0.75 
 

 

 

 

CUSTOMER SERVICE REP SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

LICENSE INSPECTOR    
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

REVENUE COLLECTOR              
 

4.00 
 

 

4.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
CITY TREASURER - BUSINESS SERVICES CONT’D 

 

 

 

REVENUE COLLECTOR SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SERVICE SUPPORT WORKER I 
 

1.25 
 

 

0.00 
 

 

1.25 
 

 

 

 

SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

TAX AUDITOR          
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TAX AUDITOR SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

43.00 
 

 

41.00 
 

 

2.00 
 

 

        

CITY TREASURER - CITY TREASURER AND FINANCE 
 

 

 

ACCOUNTANT II                  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CITY TREASURER                 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FINANCE ANALYST SR   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FINANCE DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

TREASURY TECHNOLOGY MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

        

CITY TREASURER - PURCHASING 
 

 

 

BID & CONTRACT SPECIALIST      
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

BUYER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

BUYER AIDE                     
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

GRAPHICS DESIGNER              
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MAIL SERVICES COURIER          
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PRINT SHOP ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PURCHASING DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PURCHASING MANAGER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

STOCK CLERK 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

TECHNOLOGY SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WAREHOUSE MAIL TECHNICIAN      
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

Total  
 

23.00 
 

 

23.00 
 

 

0.00 
 

 

        

TOTAL CITY TREASURER 102.75 
 

 

100.00 
 

 

2.75 
 

 

        

ADMINISTRATIVE SERVICES - HUMAN RESOURCES 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES ANALYST 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES ANALYST SR 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES EXEC DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
ADMINISTRATIVE SERVICES - HUMAN RESOURCES CONT’D 

 

 

HUMAN RESOURCES MANAGER        
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

HUMAN RESOURCES SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 INTERN 
 

0.50 
 

 

0.00 
 

 

0.50 
 

 

 

 

MANAGEMENT ANALYST             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

22.50 
 

 

22.00 
 

 

0.50 
 

 

        

ADMINISTRATIVE SERVICES - INFORMATION TECHNOLOGY 
 

 

 

APPLICATION DEVELOPMENT MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUSINESS INTELLIGENCE MANAGER  
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CHIEF INFO SECURITY OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CHIEF INFORMATION OFFICER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

COMMUNICATIONS SYSTEMS ANALYST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CUSTOMER SERVICE REP SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DATABASE ADMINISTRATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

DIGITAL MEDIA DESIGNER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ENTERPRISE COMMUNICATIONS ENGR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

ENTERPRISE COMMUNICATIONS SPEC 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SECURITY ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYS ENGINEERING MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS ENGINEER 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS INTEG SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ENTERPRISE SYSTEMS INTEGRATOR 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

GIS ANALYST 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

GIS MANAGER                    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GIS TECHNICIAN 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

INFORMATION TECHNOLOGY DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT COMMUNICATIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT COMPUTER SYSTEMS ENGINEER 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

IT DIRECTOR APPLICATIONS/GIS 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT NETWORK TECHNICIAN          
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT PROJECT MANAGER             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT SUPPORT MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

IT TECHNICIAN 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

IT TECHNICIAN SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PROGRAM COORDINATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RADIO ENGINEERING MANAGER      
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

RADIO SYSTEMS INTEGRATOR 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
ADMINISTRATIVE SERVICES - INFORMATION TECHNOLOGY CONT’D 

 

 

RADIO SYSTMS NETWRK INTEGRATOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

SOFTWARE ENGINEER              
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 SOFTWARE ENGINEER SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

SYSTEMS INTEGRATOR SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WEB & DESIGN SERVICES MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

WEB SERVICES ENGINEER          
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

Total  
 

73.00 
 

 

73.00 
 

 

0.00 
 

 

        

TOTAL ADMINISTRATIVE SERVICES 95.50 
 

 

95.00 
 

 

0.50 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - AVIATION 
 

 

 

ADMINISTRATIVE ASSISTANT       
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT MAINTENANCE TECHNICIAN 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT OPERATIONS SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AIRPORT OPERATIONS TECH I 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

AIRPORT OPERATIONS TECH II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

AVIATION DIRECTOR    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION DIRECTOR ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION FINANCE & ADMIN MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

AVIATION PLAN & OUTREACH COORD 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN                         
 

0.47 
 

 

0.00 
 

 

0.47 
 

 

 

 

Total  
 

15.47 
 

 

15.00 
 

 

0.47 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - ECONOMIC DEVELOPMENT 
 

 

 

ADMINISTRATIVE ASSISTANT 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELOPMENT DIRECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELOPMENT PROG MGR 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

ECONOMIC DEVELPMNT SPECIALIST 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

Total  
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

        

COMMUNITY AND ECONOMIC DEVELOPMENT - PLANNING AND DEVELOPMENT 
 

 

 

ADMINISTRATIVE SECRETARY 
 

3.50 
 

 

3.00 
 

 

0.50 
 

 

 

 

BUILDING INSPECTION SUPERVISOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUILDING INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

BUILDING INSPECTOR II 
 

8.00 
 

 

8.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CIVIL ENGINEER SENIOR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CODE ENFORCEMENT ASSISTANT 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

CODE ENFORCEMENT SUPERVISOR    
 

3.00 
 

 

3.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 

Part-Time 
FTE 

 
COMMUNITY AND ECONOMIC DEVELOPMENT - PLANNING AND DEVELOPMENT CONT’D 

 

 

CODE INSPECTOR I 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

CODE INSPECTOR II 
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

CODE INSPECTOR III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 DEVELOPMENT ENGINEERING MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP I 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP II    
 

6.00 
 

 

6.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SERVICES REP III 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DEVELOPMENT SVCS RECORDS SUPV 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DRAINAGE INSPECTOR             
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

DRAINAGE/FLOOD CNTRL PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

EXECUTIVE SECRETARY 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIELD ENGINEERING SUPERVISOR   
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

FIELD INSPECTOR II 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

GRAPHICS DESIGNER    
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

GREEN BUILDING PROGRAM MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INSPECTIONS MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

INTERN 
 

0.30 
 

 

0.00 
 

 

0.30 
 

 

 

 

LAND SURVEYOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

MANAGEMENT ANALYST SR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OFFICE MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

OPERATION FIX-IT PROG MGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNER                        
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

PLANNER ASSOCIATE 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PLANNER ENVIRONMENTAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNER PRINCIPAL 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNER SR 
 

9.00 
 

 

9.00 
 

 

0.00 
 

 

 

 

PLANNING & DEV AREA DIRECTOR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

PLANNING & DEVELOP AREA MGR 
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PLANNING & DEVELOPMENT DIR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING ADMINISTRATION MANAGR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING ASSISTANT             
 

2.00 
 

 

2.00 
 

 

0.00 
 

 

 

 

PLANNING INSPECTOR 
 

1.00 
 

 

1.00 
 

 

0.00 
 

 

 

 

PLANNING SPECIALIST 
 

3.50 
 

 

3.00 
 

 

0.50 
 

 

 

 

PLANS EXAMINER 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

PLANS EXAMINER SR 
 

5.00 
 

 

5.00 
 

 

0.00 
 

 

 

 

PROJECT COORDINATION LIAISON 
 

3.00 
 

 

3.00 
 

 

0.00 
 

 

 

 

STORMWATER ENGINEER SR 
 

4.00 
 

 

4.00 
 

 

0.00 
 

 

 

 

STORMWATER ENGINEERING MANAGER 
 

1.00 
 

 

1.00 
 

 

0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

COMMUNITY AND ECONOMIC DEVELOPMENT - PLANNING AND DEVELOPMENT CONT’D 
STRUCTURAL ENGINEER 
 

2.00 2.00 0.00 
STRUCTURAL ENGINEER SR 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATOR        
 

2.00 2.00 0.00 
TECHNOLOGY COORDINATOR 
 

1.00 1.00 0.00 
TELECOM POLICY COORDINATOR 
 

1.00 1.00 0.00 

Total 
 

115.30 114.00 1.30 

COMMUNITY AND ECONOMIC DEVELOPMENT - TOURISM AND EVENTS 

ADMINISTRATIVE ASSISTANT 
 

2.00 2.00 0.00 
DOWNTOWN SPECIALIST 
 

1.00 1.00 0.00 
EVENTS PROGRAM MANAGER 
 

1.00 1.00 0.00 
TOURISM AND EVENTS DIRECTOR 
 

1.00 1.00 0.00 
TOURISM DEVELOPMENT MANAGER 
 

1.00 1.00 0.00 

Total  
 

6.00 6.00 0.00 

TOTAL COMMUNITY AND ECONOMIC DEVELOPMENT 142.77 141.00 1.77 

COMMUNITY SERVICES - COMMUNITY SERVICES PLANNING AND ADMIN 

COM SVCS BUSINESS OPS MANAGER 
 

1.00 1.00 0.00 
COMMUNICATIONS MANAGER 
 

1.00 1.00 0.00 
GRAPHICS DESIGNER    
 

1.00 1.00 0.00 
INTERN 
 

0.01 0.00 0.01 
MANAGEMENT ANALYST SR 
 

1.00 1.00 0.00 
OFFICE MANAGER        
 

1.00 1.00 0.00 
RECREATION LEADER II 
 

1.94 1.00 0.94 
STRATEGIC INIT/SPEC PROJ ADMIN 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATOR 
 

4.00 4.00 0.00 
SYSTEMS INTEGRATOR SR 
 

1.00 1.00 0.00 
TECHNOLOGY COORDINATOR 
 

3.00 3.00 0.00 

Total 
 

16.95 16.00 0.95 

COMMUNITY SERVICES - HUMAN SERVICES 

ADMINISTRATIVE ASSISTANT SUPV 
 

1.00 1.00 0.00 
ADMINISTRATIVE SECRETARY       
 

2.00 2.00 0.00 
COMMUNITY ASSISTANCE MANAGER 
 

1.00 1.00 0.00 
COMMUNITY GRANTS SPECIALIST 
 

2.00 2.00 0.00 
CUSTOMER SERVICE REP 
 

1.00 1.00 0.00 
FRC COORDINATOR 
 

1.00 1.00 0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

COMMUNITY SERVICES - HUMAN SERVICES CONT’D 

FRC EARLY LEARNING SPECIALIST 
 

1.00 0.00 1.00 
FRC HUM SVCS SPECIALIST 
 

1.00 1.00 0.00 
GRANT PROGRAM SPECIALIST 
 

3.00 3.00 0.00 
GRANT PROGRAM SPECIALIST SR 
 

2.00 2.00 0.00 
GRANTS ACCOUNTANT        
 

1.00 1.00 0.00 
HOUSING REHAB SPECIALIST       
 

1.00 1.00 0.00 
HOUSING SUPERVISOR 
 

1.00 0.00 0.00 
HUMAN SERVICES CENTER SUPV 
 

5.00 5.00 0.00 
HUMAN SERVICES DEPT DIRECTOR 
 

1.00 1.00 0.00 
HUMAN SERVICES MANAGER        
 

4.00 4.00 0.00 
HUMAN SERVICES REP 
 

9.00 9.00 0.00 
HUMAN SERVICES SPECIALIST      
 

14.55 12.00 2.55 
OCCUPANCY SPECIALIST 
 

1.00 1.00 0.00 
PARKS & REC OPERATIONS SUPV 
 

2.00 2.00 0.00 
RECREATION COORDINATOR        
 

1.00 1.00 0.00 
RECREATION LEADER II 
 

21.98 2.00 19.98 
RECREATION LEADER SR 
 

4.00 4.00 0.00 
SERVICE SUPPORT WORKER II 
 

1.00 1.00 0.00 

Total 
 

82.53 59.00 23.53 

COMMUNITY SERVICES - LIBRARY SYSTEMS 

ACCOUNT SPECIALIST II 
 

1.00 1.00 0.00 
ACCOUNT SPECIALIST III 
 

1.00 1.00 0.00 
ADMINISTRATIVE SECRETARY       
 

1.00 1.00 0.00 
CUSTOMER SERVICE REP 
 

1.00 1.00 0.00 
LIBRARIAN I 
 

18.14 13.00 5.14 
LIBRARIAN II 
 

7.00 7.00 0.00 
LIBRARIAN III        
 

6.00 6.00 0.00 
LIBRARIAN IV        
 

2.00 2.00 0.00 
LIBRARY AIDE        
 

19.79 9.00 10.79 
LIBRARY ASSISTANT 
 

21.45 10.00 11.45 
LIBRARY COURIER        
 

2.00 2.00 0.00 
LIBRARY MANAGER 
 

3.00 3.00 0.00 
LIBRARY MONITOR        
 

3.22 0.00 3.22 
LIBRARY PAGE        
 

13.78 0.00 13.78 
LIBRARY SERVICES DEPT DIRECTOR 
 

1.00 1.00 0.00 
LIBRARY SUPERVISOR        
 

8.00 8.00 0.00 

Total 
 

109.38 65.00 44.38 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

COMMUNITY SERVICES - PARKS & RECREATION 

ADMINISTRATIVE SECRETARY       
 

1.00 1.00 0.00 
CONTRACTS COORDINATOR 
 

1.00 1.00 0.00 
FLEET TECHNICIAN CREW CHIEF 
 

2.00 2.00 0.00 
HORTICULTURE SPECIALIST 
 

3.00 3.00 0.00 
IRRIGATION SYSTEMS SPECIALIST 
 

1.00 1.00 0.00 
IRRIGATION SYSTEMS SUPERVISOR 
 

1.00 1.00 0.00 
IRRIGATION TECHNICIAN        
 

7.00 7.00 0.00 
LIFEGUARD HEAD - AQUATICS 
 

6.35 0.00 6.35 
LIFEGUARD/INSTRUCTOR/CASHIER 
 

23.66 0.00 23.66 
MAINT TECH AQUATICS/FOUNTAINS 
 

1.00 1.00 0.00 
MAINTENANCE SUPV AQUATICS 
 

1.00 1.00 0.00 
MAINTENANCE TECH AQUATICS 
 

2.00 2.00 0.00 
MAINTENANCE TECH RAILROAD OPS 
 

1.00 1.00 0.00 
MAINTENANCE TECH SPORTS FIELDS 
 

2.00 2.00 0.00 
MAINTENANCE TECHNICIAN 
 

4.00 4.00 0.00 
MAINTENANCE WORKER I        
 

24.75 24.00 0.75 
MAINTENANCE WORKER II 
 

36.00 36.00 0.00 
MAINTENANCE WORKER II - CDL 
 

2.00 2.00 0.00 
PARKS & REC OPERATIONS SUPV 
 

8.00 8.00 0.00 
PARKS & RECREATION DEPT DIR 
 

1.00 1.00 0.00 
PARKS & RECREATION MANAGER     
 

7.00 7.00 0.00 
PARKS MAINTENANCE FOREMAN 
 

6.00 6.00 0.00 
PERSONNEL SPECIALIST 
 

1.00 1.00 0.00 
POOL MANAGER        
 

5.00 5.00 0.00 
POOL MANAGER ASSISTANT 
 

11.33 0.00 11.33 
RECREATION COORDINATOR 
 

6.00 6.00 0.00 
RECREATION LEADER I 
 

17.96 0.00 17.96 
RECREATION LEADER II 
 

60.71 5.00 55.71 
RECREATION LEADER SR 
 

20.00 20.00 0.00 
STADIUM SUPERVISOR 
 

1.00 1.00 0.00 

Total 
 

264.76 149.00 115.76 

COMMUNITY SERVICES - PRESERVE MANAGEMENT 

NATURAL RESOURCES COORDINATOR 
 

3.00 3.00 0.00 
PARKS & RECREATION MANAGER 
 

1.00 1.00 0.00 
RECREATION LEADER II 
 

0.66 0.00 0.66 

Total 
 

4.66 4.00 0.66 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

COMMUNITY SERVICES - WESTWORLD 

CUSTODIAL WORKER 
 

3.00 0.00 3.00 
CUSTOMER SERVICE REP 
 

1.50 1.00 0.50 
CUSTOMER SERVICE REP SR 
 

1.00 1.00 0.00 
FEED & BEDDING STORE SUPERVISR 
 

1.00 1.00 0.00 
FEED & BEDDING WORKER 
 

2.02 0.00 2.02 
GM WESTWORLD        
 

1.00 1.00 0.00 
MAINTENANCE HELPER   
 

7.20 0.00 7.20 
MAINTENANCE WORKER III        
 

9.00 9.00 0.00 
MANAGEMENT ANALYST 
 

1.00 1.00 0.00 
WESTWORLD BUSINESS MANAGER 
 

1.00 1.00 0.00 
WESTWORLD DIRECTOR 
 

1.00 1.00 0.00 
WESTWORLD EVENTS CONTRACT CORD 
 

1.00 1.00 0.00 
WESTWORLD FACILITIES MANAGER 
 

1.00 1.00 0.00 
WESTWORLD MAINT WORKER-CDL 
 

2.00 2.00 0.00 

Total  
 

32.72 20.00 12.72 

TOTAL COMMUNITY SERVICES 511.00 313.00 198.00 

PUBLIC SAFETY - FIRE - OFFICE OF THE FIRE CHIEF 

EMERGENCY MANAGER 
 

1.00 1.00 0.00 
FIRE CHIEF - (SWORN) 
 

1.00 1.00 0.00 
FIRE CHIEF ASSISTANT - (SWORN) 
 

2.00 2.00 0.00 
FIREFIGHTER (56) - (SWORN) 
 

6.00 6.00 0.00 
MANAGEMENT ANALYST 
 

1.00 1.00 0.00 
MANAGEMENT ANALYST SR 
 

1.00 1.00 0.00 
OFFICE MANAGER       
 

1.00 1.00 0.00 

Total 
 

13.00 13.00 0.00 

PUBLIC SAFETY - FIRE - OPERATIONS 

ADMINISTRATIVE SECRETARY 
 

1.00 1.00 0.00 
EQUIPMENT COORDINATOR-FIRE/MED 
 

1.00 1.00 0.00 
FIRE BATTALION CHIEF (56) - (SWORN) 
 

6.00 6.00 0.00 
FIRE CAPTAIN (56) - (SWORN) 
 

59.00 59.00 0.00 
FIRE CAPTAIN DAY ASGN - (SWORN) 
 

1.00 1.00 0.00 
FIRE CHIEF DEPUTY - (SWORN) 
 

3.00 3.00 0.00 
FIRE DIVISION CHIEF (56) - (SWORN) 
 

1.00 1.00 0.00 
FIRE ENGINEER (56) - (SWORN) 
 

60.00 60.00 0.00 
FIREFIGHTER (56) - (SWORN) 
 

120.00 120.00 0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

PUBLIC SAFETY - FIRE – OPERATIONS CONT’D 

FIREFIGHTER PIPELINE (40) 
 

0.40 0.00 0.40 
MANAGEMENT ANALYST   
 

1.00 1.00 0.00 
PUBLIC INFORMATION OFFICER 
 

1.00 1.00 0.00 

Total 
 

254.40 254.00 0.40 

PUBLIC SAFETY - FIRE - PROFESSIONAL SERVICES 

ADMINISTRATIVE SECRETARY 
 

3.00 3.00 0.00 
EQUIPMENT COORDINATOR-FIRE/MED 
 

1.00 1.00 0.00 
FACILITIES MANAGEMENT COORD 
 

1.00 1.00 0.00 
FIRE CAPTAIN DAY ASGN - (SWORN) 
 

2.00 2.00 0.00 
FIRE CHIEF DEPUTY - (SWORN) 
 

3.00 3.00 0.00 
FIRE DIVISION CHIEF (56) - (SWORN) 
 

1.00 1.00 0.00 
FIRE INSPECTOR 
 

5.00 5.00 0.00 
FIRE MARSHAL DEPUTY (56) - (SWORN) 
 

3.00 3.00 0.00 
FIRE MARSHAL SR DEPUTY (40) - (SWORN) 
 

1.00 1.00 0.00 
FIRE SAFETY FIT & WELL COORD 
 

1.00 1.00 0.00 
PLANS EXAMINER SR    
 

3.00 3.00 0.00 
SYSTEMS INTEGRATOR        
 

2.00 2.00 0.00 

Total  
 

26.00 26.00 0.00 

TOTAL PUBLIC SAFETY - FIRE 293.40 314.00 0.40 

PUBLIC SAFETY - POLICE - INVESTIGATIVE SERVICES 

ADMINISTRATIVE SECRETARY       
 

3.00 3.00 0.00 
POLICE AIDE 
 

6.00 6.00 0.00 
POLICE ANALYST       
 

2.00 2.00 0.00 
POLICE ANALYST SENIOR 
 

3.00 3.00 0.00 
POLICE COMMANDER - (SWORN) 
 

1.00 1.00 0.00 
POLICE CRIME ANALYSIS SUPV 
 

1.00 1.00 0.00 
POLICE CRIME SCENE SPECIALIST 
 

8.00 8.00 0.00 
POLICE CRIME SCENE SUPERVISOR 
 

2.00 2.00 0.00 
POLICE CRISIS INTERVEN SPEC 
 

6.00 6.00 0.00 
POLICE CRISIS INTERVEN SUPV 
 

1.00 1.00 0.00 
POLICE EVIDENCE CONTROL MGR 
 

1.00 1.00 0.00 
POLICE FINGERPRINT TECHNICIAN 
 

4.00 4.00 0.00 
POLICE FORENSIC ACCOUNTANT 
 

1.00 1.00 0.00 
POLICE FORENSIC COMPUTER EXAM 
 

1.00 1.00 0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

PUBLIC SAFETY - POLICE - INVESTIGATIVE SERVICES CONT’D 

POLICE FORENSIC LABORATORY MGR 
 

1.00 1.00 0.00 
POLICE FORENSIC SCIENTIST I 
 

1.00 1.00 0.00 
POLICE FORENSIC SCIENTIST II 
 

1.00 1.00 0.00 
POLICE FORENSIC SCIENTIST III 
 

8.00 8.00 0.00 
POLICE FORENSIC SCIENTIST SUPV 
 

3.00 3.00 0.00 
POLICE FORENSIC SERVICES DIR 
 

1.00 1.00 0.00 
POLICE LIEUTENANT - (SWORN) 
 

4.00 4.00 0.00 
POLICE OFFICER - (SWORN) 
 

84.00 84.00 0.00 
POLICE PHOTO LAB TECHNICIAN 
 

1.00 1.00 0.00 
POLICE PHOTO LAB TECHNICIAN SR 
 

1.00 1.00 0.00 
POLICE PROPERTY/EVIDENCE SUPV 
 

2.00 2.00 0.00 
POLICE PROPERTY/EVIDENCE TECH 
 

5.00 5.00 0.00 
POLICE QUALITY ASSURANCE MGR 
 

1.00 1.00 0.00 
POLICE RECORDS SPECIALIST 
 

1.00 1.00 0.00 
POLICE SERGEANT - (SWORN) 
 

15.00 15.00 0.00 

Total 
 

169.00 169.00 0.00 

PUBLIC SAFETY - POLICE - OFFICE OF THE POLICE CHIEF 

ADMINISTRATIVE SECRETARY 
 

1.00 1.00 0.00 
EXECUTIVE SECRETARY 
 

1.00 1.00 0.00 
POLICE ANALYST       
 

1.00 1.00 0.00 
POLICE ANALYST SENIOR 
 

1.00 1.00 0.00 
POLICE BUDGET MANAGER 
 

1.00 1.00 0.00 
POLICE CHIEF - (SWORN) 
 

1.00 1.00 0.00 
POLICE CHIEF ASST (CIVILIAN) 
 

1.00 1.00 0.00 
POLICE CHIEF ASST - (SWORN) 
 

2.00 2.00 0.00 
POLICE OFFICER - (SWORN) 
 

1.00 1.00 0.00 
POLICE SERGEANT - (SWORN) 
 

3.00 3.00 0.00 
PUBLIC EDUCATION OFFICER    
 

1.00 1.00 0.00 

Total 
 

14.00 14.00 0.00 

PUBLIC SAFETY - POLICE - OPERATIONAL SERVICES 

ADMINISTRATIVE SECRETARY       
 

2.00 2.00 0.00 
MUNICIPAL SECURITY GUARD 
 

2.00 2.00 0.00 
MUNICIPAL SECURITY MANAGER 
 

1.00 1.00 0.00 
PERSONNEL SPECIALIST 
 

2.00 2.00 0.00 
POLICE ANALYST       
 

6.00 6.00 0.00 
POLICE ANALYST SENIOR 
 

1.00 1.00 0.00 
POLICE COMM SYSTEMS MGR 
 

1.00 1.00 0.00 
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Part-Time 

FTE 

PUBLIC SAFETY - POLICE - OPERATIONAL SERVICES CONT’D 

POLICE COMMUNICATIONS DISPATCH 
 

39.00 38.00 1.00 
POLICE COMMUNICATIONS SUPV 
 

8.00 8.00 0.00 
POLICE COMMUNICATIONS TECH 
 

2.00 2.00 0.00 
POLICE LOGISTICS TECHNICIAN 
 

4.00 4.00 0.00 
POLICE OP SUPPORT DIR 
 

1.00 1.00 0.00 
POLICE PERSONNEL MANAGER 
 

1.00 1.00 0.00 
POLICE PLNG RSRCH & ACCRED DIR 
 

2.00 2.00 0.00 
POLICE POLYGRAPH EXAMINER 
 

1.00 1.00 0.00 
POLICE RECORDS MANAGER 
 

1.00 1.00 0.00 
POLICE RECORDS SPECIALIST 
 

16.00 15.00 1.00 
POLICE RECORDS SPECIALIST SR 
 

7.00 7.00 0.00 
POLICE RECORDS SUPERVISOR 
 

4.00 4.00 0.00 
POLICE RESOURCE MGR 
 

1.00 1.00 0.00 
POLICE TECH & RECORDS DIRECTOR 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATION SUPERVISOR 
 

2.00 2.00 0.00 
SYSTEMS INTEGRATOR 
 

7.00 7.00 0.00 

Total 
 

112.00 110.00 2.00 

PUBLIC SAFETY - POLICE - POLICE UNIFORMED SERVICES 

ADMINISTRATIVE ASSISTANT 
 

1.00 1.00 0.00 
ADMINISTRATIVE SECRETARY  
 

1.00 1.00 0.00 
POLICE AIDE 
 

34.00 34.00 0.00 
POLICE COMMANDER - (SWORN) 
 

5.00 5.00 0.00 
POLICE DETENTION OFFICER 
 

27.00 27.00 0.00 
POLICE DETENTION SUPERVISOR 
 

6.00 6.00 0.00 
POLICE LIEUTENANT - (SWORN) 
 

14.00 14.00 0.00 
POLICE OFFICER - (SWORN) 
 

229.00 229.00 0.00 
POLICE OFFICER PIPELINE 
 

1.63 0.00 1.63 
POLICE PARKING CONTROL CHECKER 
 

2.00 2.00 0.00 
POLICE RANGEMASTER 
 

2.00 2.00 0.00 
POLICE RECORDS SPECIALIST 
 

1.00 1.00 0.00 
POLICE SERGEANT - (SWORN) 
 

41.00 41.00 0.00 
POLICE TRAFFIC PROGRAM SUPV 
 

1.00 1.00 0.00 
POLICE WRANGLER 
 

2.10 0.00 2.10 

Total  
 

367.73 364.00 3.73 

TOTAL PUBLIC SAFETY - POLICE 662.73 657.00 5.73 
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PUBLIC WORKS - CAPITAL PROJECT MANAGEMENT 

ADMINISTRATIVE ASSISTANT SUPV 
 

1.00 1.00 0.00 
ADMINISTRATIVE SECRETARY 
 

1.00 1.00 0.00 
CIP PROJECT ESTIMATOR 
 

1.00 1.00 0.00 
CITY ENGINEER 
 

1.00 1.00 0.00 
CIVIL ENGINEER PRINCIPAL 
 

1.00 1.00 0.00 
CIVIL ENGINEER SENIOR 
 

3.00 3.00 0.00 
CONSTRUCTION ADMIN SUPERVISOR 
 

3.00 3.00 0.00 
FINANCE ANALYST SR   
 

1.00 1.00 0.00 
PROJECT MANAGEMENT ASSISTANT 
 

3.00 3.00 0.00 
PROJECT MANAGER 
 

1.00 1.00 0.00 
PROJECT MANAGER SR 
 

9.00 9.00 0.00 
PUBLIC INFORMATION OFFICER 
 

0.75 0.00 0.75 
PUBLIC WORKS EXEC DIRECTOR 
 

1.00 1.00 0.00 
PUBLIC WORKS PLANNER        
 

1.00 1.00 0.00 
PUBLIC WORKS PROJECT COORD     
 

1.00 1.00 0.00 
PW BUILDING INSPECTOR I 
 

1.00 1.00 0.00 
PW BUILDING INSPECTOR II 
 

2.00 2.00 0.00 
PW INFRASTRUCTURE INSPECTOR I 
 

1.00 1.00 0.00 
PW INFRASTRUCTURE INSPECTOR II 
 

5.00 5.00 0.00 
REAL ESTATE ASSET MANAGER 
 

1.00 1.00 0.00 
REAL ESTATE ASSET SUPERVISOR 
 

1.00 1.00 0.00 
REAL ESTATE MGMT SPECIALIST    
 

3.00 3.00 0.00 
RIGHT-OF-WAY AGENT SR 
 

1.00 1.00 0.00 

Total 
 

43.75 43.00 0.75 

PUBLIC WORKS - FACILITIES MANAGEMENT 

CITIZEN SERVICES REP 
 

1.00 1.00 0.00 
CONTRACTS COORDINATOR        
 

5.00 5.00 0.00 
ELECTRICIAN        
 

8.00 8.00 0.00 
ENERGY MANAGEMENT CONTROL SPEC 
 

2.00 2.00 0.00 
FACILITIES MAINT TECH-CDL 
 

6.00 6.00 0.00 
FACILITIES MAINTENANCE TECH 
 

9.00 9.00 0.00 
FACILITIES SERVICE AREA MGR 
 

2.00 2.00 0.00 
FACILITIES SUPERVISOR 
 

3.00 3.00 0.00 
FACILITIES TECHNOLOGY SUPV 
 

1.00 1.00 0.00 
FACILITY CONDITION ASSESS INSP 
 

1.00 1.00 0.00 
HVAC TECHNICIAN      
 

6.00 6.00 0.00 
LOCKSMITH 
 

2.00 2.00 0.00 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 21 -

 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title



Division/Department/Job Title Total FTE Full-Time FTE 
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PUBLIC WORKS - FACILITIES MANAGEMENT CONT’D 

MANAGEMENT ANALYST 
 

1.00 1.00 0.00 
PAINTER        
 

2.00 2.00 0.00 
PLUMBER 
 

4.00 4.00 0.00 
PUBLIC WORKS DEPT DIRECTOR 
 

1.00 1.00 0.00 
TECHNOLOGY SPECIALIST 
 

1.00 1.00 0.00 

Total 
 

55.00 55.00 0.00 

PUBLIC WORKS - FLEET MANAGEMENT 

CUSTOMER SERVICE REP SR 
 

1.00 1.00 0.00 
EQUIPMENT PARTS SUPERVISOR 
 

1.00 1.00 0.00 
EQUIPMENT PARTS TECHNICIAN 
 

7.00 7.00 0.00 
EQUIPMENT SERVICE WRITER 
 

2.00 2.00 0.00 
FLEET OPERATIONS MANAGER 
 

1.00 1.00 0.00 
FLEET SYSTEMS COORDINATOR 
 

1.00 1.00 0.00 
FLEET TECHNICIAN CREW CHIEF  
 

5.00 5.00 0.00 
FLEET TECHNICIAN I 
 

7.00 7.00 0.00 
FLEET TECHNICIAN II        
 

10.00 10.00 0.00 
FLEET TECHNICIAN III 
 

16.00 16.00 0.00 
PUBLIC WORKS DEPT DIRECTOR 
 

1.00 1.00 0.00 
TECHNOLOGY COORDINATOR 
 

1.00 1.00 0.00 

Total 
 

53.00 53.00 0.00 

PUBLIC WORKS - SOLID WASTE MANAGEMENT 

CITIZEN SERVICES REP        
 

2.00 2.00 0.00 
CITIZEN SERVICES REP SR 
 

1.00 1.00 0.00 
CONTAINER REPAIRER        
 

4.00 4.00 0.00 
PUBLIC WORKS DEPT DIRECTOR 
 

1.00 1.00 0.00 
SOLID WASTE CS & OUTREACH MGR 
 

1.00 1.00 0.00 
SOLID WASTE EQUIP OPERATOR I 
 

13.42 13.00 0.42 
SOLID WASTE EQUIP OPERATOR II 
 

11.00 11.00 0.00 
SOLID WASTE EQUIP OPERATOR III 
 

48.00 48.00 0.00 
SOLID WASTE EQUIP OPERATOR IV 
 

2.00 2.00 0.00 
SOLID WASTE OPERATIONS MANAGER 
 

1.00 1.00 0.00 
SOLID WASTE PROGRAM REP 
 

5.00 5.00 0.00 
SOLID WASTE PROGRAM REP SR 
 

1.00 1.00 0.00 
SOLID WASTE SAFETY COORDINATOR 
 

1.00 1.00 0.00 
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PUBLIC WORKS - SOLID WASTE MANAGEMENT CONT’D 
SOLID WASTE SERVICES SUPV 
 

3.00 3.00 0.00 
SOLID WASTE SYSTEMS MGR 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATOR        
 

1.00 1.00 0.00 

Total 
 

96.42 96.00 0.42 

PUBLIC WORKS - STREET OPERATIONS 

CITIZEN SERVICES REP  
 

2.00 2.00 0.00 
ITS ANALYST 
 

1.00 1.00 0.00 
ITS NETWORK TECHNICIAN 
 

1.00 1.00 0.00 
ITS OPERATOR 
 

2.00 2.00 0.00 
ITS SIGNALS MANAGER 
 

1.00 1.00 0.00 
ITS SIGNALS TECH I 
 

3.00 3.00 0.00 
ITS SIGNALS TECH II 
 

4.00 4.00 0.00 
ITS SIGNALS TECH III 
 

3.00 3.00 0.00 
ITS SIGNALS TECHNICIAN SR 
 

1.00 1.00 0.00 
MAINTENANCE TECH - CDL 
 

2.00 2.00 0.00 
MAINTENANCE TECHNICIAN 
 

1.00 1.00 0.00 
MAINTENANCE WORKER I 
 

1.00 1.00 0.00 
MAINTENANCE WORKER II - CDL 
 

3.00 3.00 0.00 
PUBLIC WORKS DEPT DIRECTOR 
 

1.00 1.00 0.00 
PW INFRASTRUCTURE INSPECTOR I 
 

1.00 1.00 0.00 
PW INFRASTRUCTURE INSPECTOR II 
 

3.00 3.00 0.00 
SIGN FABRICATOR        
 

1.00 1.00 0.00 
SIGN TECHNICIAN 
 

4.00 4.00 0.00 
STREET MAINTENANCE MANAGER 
 

1.00 1.00 0.00 
STREET MAINTENANCE SUPERVISOR 
 

2.00 2.00 0.00 
STREET MAINTENANCE WORKER 
 

5.00 5.00 0.00 
STREET OPERATIONS & MAINT SPEC 
 

1.00 1.00 0.00 
STREET OPERATIONS MANAGER 
 

1.00 1.00 0.00 
STREETS EQUIPMENT OPERATOR 
 

1.00 1.00 0.00 
STREETS EQUIPMENT OPERATOR SR 
 

12.00 12.00 0.00 
TECHNOLOGY COORDINATOR 
 

2.00 2.00 0.00 

Total 
 

60.00 60.00 0.00 
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PUBLIC WORKS - TRANSPORTATION 

ADMINISTRATIVE ASSISTANT SR 
 

1.00 1.00 0.00 
INTERN 
 

0.48 0.00 0.48 
MAINTENANCE WORKER III 
 

1.00 1.00 0.00 
PLANNING SPECIALIST  
 

1.00 1.00 0.00 
PUBLIC INFORMATION OFFICER 
 

0.50 0.00 0.50 
RIGHT-OF-WAY SUPERVISOR 
 

1.00 1.00 0.00 
TRAFFIC ENGINEER 
 

1.00 1.00 0.00 
TRAFFIC ENGINEER PRINCIPAL 
 

2.00 2.00 0.00 
TRAFFIC ENGINEER SENIOR 
 

1.00 1.00 0.00 
TRAFFIC ENGINEERING & OPS MGR 
 

1.00 1.00 0.00 
TRAFFIC ENGINEERING ANALYST 
 

2.00 2.00 0.00 
TRAFFIC ENGINEERING SUPERVISOR 
 

1.00 1.00 0.00 
TRAFFIC ENGINEERING TECH SR 
 

2.00 2.00 0.00 
TRAFFIC ENGINEERING TECHNICIAN 
 

1.00 1.00 0.00 
TRANS PLAN & TRANSIT PROG MGR  
 

1.00 1.00 0.00 
TRANSIT OPERATIONS COORDINATOR 
 

1.00 1.00 0.00 
TRANSIT PLANNER PRINCIPAL 
 

1.00 1.00 0.00 
TRANSPORTATION DIRECTOR 
 

1.00 1.00 0.00 
TRANSPORTATION PLANNER SR 
 

3.00 3.00 0.00 
TRANSPORTATION REP 
 

2.00 2.00 0.00 

Total  
 

24.98 24.00 0.98 

TOTAL PUBLIC WORKS 333.15 331.00 2.15 

WATER RESOURCES - PIPELINE & TREATMENT AGREEMENTS 

INTERN 
 

0.20 0.00 0.20 
W/WW TREATMENT PLANT OP II 
 

3.00 3.00 0.00 
W/WW TREATMENT PLANT OP IV 
 

2.00 2.00 0.00 

Total 
 

5.20 5.00 0.20 

WATER RESOURCES - WATER PLANNING AND ENGINEERING 

ENGINEER IN TRAINING 
 

2.00 2.00 0.00 
FINANCE ANALYST      
 

2.00 2.00 0.00 
INTERN 
 

0.42 0.00 0.42 
MANAGEMENT ANALYST 
 

1.00 1.00 0.00 
PUBLIC INFORMATION OFFICER     
 

1.00 1.00 0.00 
WATER CONSERVATION COORDINATOR 
 

1.00 1.00 0.00 
WATER CONSERVATION SPECIALIST 
 

3.00 3.00 0.00 
WATER RES ENGINEER   
 

1.00 1.00 0.00 
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WATER RESOURCES - WATER PLANNING AND ENGINEERING CONT’D 

WATER RES ENGINEER PRINCIPAL 
 

3.00 3.00 0.00 
WATER RES ENGINEER SR 
 

2.00 2.00 0.00 
WATER RES PLNG & ENG DIRECTOR 
 

1.00 1.00 0.00 
WATER RESOURCES ADVISOR        
 

1.00 1.00 0.00 
WATER RESOURCES EXEC DIRECTOR 
 

1.00 1.00 0.00 

Total 
 

19.42 19.00 0.42 

WATER RESOURCES - WATER QUALITY 

QUALITY ASSURANCE COORDINATOR 
 

1.00 1.00 0.00 
SCIENTIST        
 

1.00 1.00 0.00 
SCIENTIST PRINCIPAL 
 

3.00 3.00 0.00 
SCIENTIST SENIOR 
 

2.00 2.00 0.00 
WATER QUALITY COORDINATOR 
 

3.00 3.00 0.00 
WATER QUALITY DIRECTOR 
 

1.00 1.00 0.00 
WATER QUALITY LABORATORY MGR 
 

1.00 1.00 0.00 
WATER QUALITY REGULATORY MGR 
 

1.00 1.00 0.00 
WATER QUALITY SPECIALIST 
 

6.00 6.00 0.00 
WATER QUALITY SPECIALIST SR 
 

2.00 2.00 0.00 
WATER QUALITY TECHNICIAN 
 

2.00 2.00 0.00 

Total 
 

23.00 23.00 0.00 

WATER RESOURCES - WATER RECLAMATION SERVICES 

W/WW MAINTENANCE TECH II 
 

3.00 3.00 0.00 
W/WW MAINTENANCE TECH III 
 

1.00 1.00 0.00 
W/WW MAINTENANCE TECH IV 
 

1.00 1.00 0.00 
W/WW TREATMENT PLANT OP II 
 

8.00 8.00 0.00 
W/WW TREATMENT PLANT OP III 
 

2.00 2.00 0.00 
W/WW TREATMENT PLANT OP IV 
 

2.00 2.00 0.00 
WASTEWATER COLLECTIONS MANAGER 
 

1.00 1.00 0.00 
WASTEWATER COLLECTIONS OPER 
 

6.00 6.00 0.00 
WASTEWATER COLLECTIONS OPER SR 
 

1.00 1.00 0.00 
WASTEWATER TREATMENT MANAGER 
 

1.00 1.00 0.00 
WATER RECLAMATION SVC DIRECTOR 
 

1.00 1.00 0.00 
WATER RESOURCES PIPELINE 
 

1.00 1.00 0.00 

Total 
 

28.00 28.00 0.00 
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WATER RESOURCES - WATER SERVICES 

SCADA SYSTEMS SPECIALIST 
 

1.00 1.00 0.00 
W/WW MAINTENANCE TECH II 
 

3.00 3.00 0.00 
W/WW MAINTENANCE TECH III 
 

1.00 1.00 0.00 
W/WW MAINTENANCE TECH IV 
 

1.00 1.00 0.00 
W/WW OPERATIONS SUPERVISOR 
 

3.00 3.00 0.00 
W/WW TREATMENT PLANT OP II 
 

16.00 16.00 0.00 
W/WW TREATMENT PLANT OP III 
 

3.00 3.00 0.00 
W/WW TREATMENT PLANT OP IV 
 

2.00 2.00 0.00 
WATER AUDIT TECHNICIAN        
 

2.00 2.00 0.00 
WATER DISTRIBUTION MANAGER   
 

1.00 1.00 0.00 
WATER METER COORDINATOR 
 

1.00 1.00 0.00 
WATER METER TECHNICIAN I 
 

12.00 12.00 0.00 
WATER METER TECHNICIAN III 
 

1.00 1.00 0.00 
WATER PRODUCTION MANAGER 
 

1.00 1.00 0.00 
WATER RESOURCES PIPELINE 
 

1.00 1.00 0.00 
WATER SERVICES DIRECTOR 
 

1.00 1.00 0.00 
WATER SERVICES WORKER II 
 

10.00 10.00 0.00 
WATER SERVICES WORKER III 
 

6.00 6.00 0.00 
WATER SERVICES WORKER IV 
 

8.00 8.00 0.00 
WATER SERVICES WORKER V 
 

2.00 2.00 0.00 

Total 
 

76.00 76.00 0.00 

WATER RESOURCES - WATER TECHNOLOGY & ADMIN 
ADMINISTRATIVE ASSISTANT SUPV 
 

1.00 1.00 0.00 
ADMINISTRATIVE SECRETARY       
 

2.00 2.00 0.00 
CITIZEN SERVICES REP 
 

5.00 5.00 0.00 
GIS TECHNICIAN 
 

2.00 2.00 0.00 
HVAC TECHNICIAN        
 

1.00 1.00 0.00 
INSTRUMENT & CONTROLS TECH II  
 

4.00 4.00 0.00 
OFFICE MANAGER       
 

1.00 1.00 0.00 
SCADA SYSTEMS SPECIALIST 
 

3.00 3.00 0.00 
SCADA SYSTEMS SPECIALIST SR 
 

2.00 2.00 0.00 
SCADA SYSTEMS SUPERVISOR 
 

1.00 1.00 0.00 
SECURITY SAFETY & TRAIN COORD 
 

2.00 2.00 0.00 
SYSTEMS INTEGRATION SUPERVISOR 
 

1.00 1.00 0.00 
SYSTEMS INTEGRATOR        
 

2.00 2.00 0.00 
TECHNOLOGY COORDINATOR 
 

2.00 2.00 0.00 
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Division/Department/Job Title Total FTE Full-Time FTE 
Part-Time 

FTE 

WATER RESOURCES - WATER TECHNOLOGY & ADMIN CONT’D 

W/WW MAINTENANCE TECH II       
 

8.00 8.00 0.00 
W/WW MAINTENANCE TECH III 
 

2.00 2.00 0.00 
W/WW OPERATIONS SUPERVISOR     
 

2.00 2.00 0.00 
W/WW UTILITY ELECTRICIAN I 
 

1.00 1.00 0.00 
W/WW UTILITY ELECTRICIAN II 
 

7.00 7.00 0.00 
W/WW UTILITY ELECTRICIAN III 
 

2.00 2.00 0.00 
WATER ASSET MANAGEMENT TECH 
 

1.00 1.00 0.00 
WATER MAINTENANCE MANAGER 
 

1.00 1.00 0.00 
WATER RES HVAC CONTRACTS COORD 
 

1.00 1.00 0.00 
WATER RESOURCES ADMINISTRATOR  
 

1.00 1.00 0.00 
WATER RESOURCES PIPELINE 
 

4.28 2.00 2.28 
WATER SYSTEMS & TECHNOLOGY MGR 
 

1.00 1.00 0.00 
WATER SYSTEMS ANALYST        
 

5.00 5.00 0.00 
WATER SYSTEMS SUPERVISOR 
 

1.00 1.00 0.00 

Total  
 

66.28 64.00 2.28 

TOTAL WATER RESOURCES 217.90 215.00 2.90 

Grand Total: 2,531.45 2,312.00 219.45 

Total Sworn FTE (included in above total): 669.00 
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0509 ACCOUNT SPECIALIST I          0.00 $17.08 $24.83 $35,526.40 $51,646.40
0510 ACCOUNT SPECIALIST II         4.00 $18.83 $27.37 $39,166.40 $56,929.60
0508 ACCOUNT SPECIALIST III        2.00 $21.79 $31.68 $45,323.20 $65,894.40
0715 ACCOUNTANT I                  3.00 $24.03 $34.93 $49,982.40 $72,654.40
2272 ACCOUNTANT II                 2.00 $27.82 $40.44 $57,865.60 $84,115.20
2271 ACCOUNTANT SR                 3.00 $32.20 $46.81 $66,976.00 $97,364.80
2195 ACCOUNTING DIRECTOR           1.00 $47.57 $69.17 $98,945.60 $143,873.60
2055 ACCOUNTING MANAGER            1.00 $37.27 $54.19 $77,521.60 $112,715.20
0425 ACCOUNTING TECHNICIAN         2.00 $21.79 $31.68 $45,323.20 $65,894.40
0700 ADMINISTRATIVE ASSISTANT      8.00 $19.76 $28.74 $41,100.80 $59,779.20
0721 ADMINISTRATIVE ASSISTANT SR   3.00 $20.76 $30.18 $43,180.80 $62,774.40
0736 ADMINISTRATIVE ASSISTANT SUPV 3.00 $21.79 $31.68 $45,323.20 $65,894.40
0005 ADMINISTRATIVE SECRETARY      22.50 $17.93 $26.07 $37,294.40 $54,225.60
0675 AIRPORT MAINTENANCE TECHNICIAN 1.00 $24.03 $34.93 $49,982.40 $72,654.40
2078 AIRPORT OPERATIONS SUPERVISOR 1.00 $27.82 $40.44 $57,865.60 $84,115.20
0460 AIRPORT OPERATIONS TECH I     4.00 $17.93 $26.07 $37,294.40 $54,225.60
0459 AIRPORT OPERATIONS TECH II    4.00 $20.76 $30.18 $43,180.80 $62,774.40
2035 APPLICATION DEVELOPMENT MGR   1.00 $45.31 $65.88 $94,244.80 $137,030.40
1994 ASSISTANT CITY MANAGER        2.00 $66.93 $97.32 $139,214.40 $202,425.60
1083 AUDITOR                       0.00 $30.67 $44.59 $63,793.60 $92,747.20
1581 AUDITOR SR                    5.00 $35.50 $51.61 $73,840.00 $107,348.80
2198 AVIATION DIRECTOR             1.00 $57.82 $84.07 $120,265.60 $174,865.60
2074 AVIATION DIRECTOR ASSISTANT   1.00 $39.13 $56.91 $81,390.40 $118,372.80
2369 AVIATION FINANCE & ADMIN MGR 1.00 $32.20 $46.81 $66,976.00 $97,364.80
2220 AVIATION PLAN & OUTREACH COORD 1.00 $32.20 $46.81 $66,976.00 $97,364.80
0178 BID & CONTRACT ASSISTANT      0.00 $17.08 $24.83 $35,526.40 $51,646.40
1343 BID & CONTRACT SPECIALIST     4.00 $27.82 $40.44 $57,865.60 $84,115.20
2363 BUDGET ANALYST                0.00 $27.82 $40.44 $57,865.60 $84,115.20
1934 BUDGET ANALYST SR             5.00 $32.20 $46.81 $66,976.00 $97,364.80
1881 BUDGET DIRECTOR               1.00 $47.57 $69.17 $98,945.60 $143,873.60
1513 BUILDING INSPECTION SUPERVISOR 1.00 $33.80 $49.16 $70,304.00 $102,252.80
0591 BUILDING INSPECTOR I          1.00 $24.03 $34.93 $49,982.40 $72,654.40
0592 BUILDING INSPECTOR II         8.00 $26.49 $38.52 $55,099.20 $80,121.60
2236 BUSINESS INTELLIGENCE MANAGER 1.00 $43.15 $62.74 $89,752.00 $130,499.20
2297 BUSINESS SERVICES DIRECTOR    1.00 $45.31 $65.88 $94,244.80 $137,030.40
2304 BUSINESS SERVICES MANAGER     3.00 $33.80 $49.16 $70,304.00 $102,252.80
1022 BUYER                         3.00 $24.03 $34.93 $49,982.40 $72,654.40
0014 BUYER AIDE                    3.00 $18.83 $27.37 $39,166.40 $56,929.60
2310 CHIEF INFO SECURITY OFFICER   1.00 $47.57 $69.17 $98,945.60 $143,873.60
1620 CHIEF INFORMATION OFFICER     1.00 $63.74 $92.69 $132,579.20 $192,795.20
2367 CIP BUDGET MANAGER            1.00 $37.27 $54.19 $77,521.60 $112,715.20
2361 CIP PROJECT ESTIMATOR         1.00 $33.80 $49.16 $70,304.00 $102,252.80
1929 CITIZEN ADVISOR               2.00 $27.82 $40.44 $57,865.60 $84,115.20
1847 CITIZEN LIAISON               1.00 $32.20 $46.81 $66,976.00 $97,364.80
2357 CITIZEN SERVICE DIRECTOR      1.00 $43.15 $62.74 $89,752.00 $130,499.20
2147 CITIZEN SERVICE SUPERVISOR    1.00 $30.67 $44.59 $63,793.60 $92,747.20
0409 CITIZEN SERVICES REP          12.00 $17.08 $24.83 $35,526.40 $51,646.40
0724 CITIZEN SERVICES REP SR       1.00 $17.93 $26.07 $37,294.40 $54,225.60
1025 CITY ATTORNEY                 1.00 $85.43 $124.21 $177,694.40 $258,356.80
1014 CITY ATTORNEY ASSISTANT I     1.50 $43.15 $62.74 $89,752.00 $130,499.20
2273 CITY ATTORNEY ASSISTANT II    3.00 $45.31 $65.88 $94,244.80 $137,030.40
1363 CITY ATTORNEY DEPUTY          2.00 $57.82 $84.07 $120,265.60 $174,865.60
2261 CITY ATTORNEY SENIOR          5.00 $49.95 $72.62 $103,896.00 $151,049.60
1391 CITY AUDITOR                  1.00 $66.93 $97.32 $139,214.40 $202,425.60
1398 CITY CLERK                    1.00 $63.74 $92.69 $132,579.20 $192,795.20
1455 CITY CLERK DEPUTY             1.00 $35.50 $51.61 $73,840.00 $107,348.80
2355 CITY COUNCILMAN               0.00 $13.85 $13.85 $18,000.00 $18,000.00
1791 CITY COUNCILMEMBER            6.00 $13.85 $13.85 $18,000.00 $18,000.00
2356 CITY COUNCILWOMAN             0.00 $13.85 $13.85 $18,000.00 $18,000.00
1769 CITY ENGINEER                 1.00 $55.07 $80.07 $114,545.60 $166,545.60
1026 CITY JUDGE                    1.00 $81.36 $118.30 $169,228.80 $246,064.00
1933 CITY JUDGE ASSOCIATE          3.00 $66.93 $97.32 $139,214.40 $202,425.60
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1397 CITY MANAGER                  1.00 $103.84 $150.98 $215,987.20 $314,038.40
1480 CITY PROSECUTOR               1.00 $57.82 $84.07 $120,265.60 $174,865.60
2293 CITY PROSECUTOR ASSISTANT I   3.00 $37.27 $54.19 $77,521.60 $112,715.20
2294 CITY PROSECUTOR ASSISTANT II  5.00 $41.09 $59.75 $85,467.20 $124,280.00
2260 CITY PROSECUTOR ASSISTANT SR  3.00 $45.31 $65.88 $94,244.80 $137,030.40
2142 CITY TREASURER                1.00 $77.49 $112.67 $161,179.20 $234,353.60
2337 CITY VOLUNTEER PROGRAM MANAGER 1.00 $29.20 $42.47 $60,736.00 $88,337.60
1308 CIVIL ENGINEER                1.00 $33.80 $49.16 $70,304.00 $102,252.80
2086 CIVIL ENGINEER PRINCIPAL      1.00 $41.09 $59.75 $85,467.20 $124,280.00
1469 CIVIL ENGINEER SENIOR         5.00 $37.27 $54.19 $77,521.60 $112,715.20
0437 CODE ENFORCEMENT ASSISTANT    2.00 $17.93 $26.07 $37,294.40 $54,225.60
2254 CODE ENFORCEMENT SUPERVISOR   3.00 $32.20 $46.81 $66,976.00 $97,364.80
0608 CODE INSPECTOR I              1.00 $22.88 $33.27 $47,590.40 $69,201.60
0609 CODE INSPECTOR II             6.00 $25.23 $36.68 $52,478.40 $76,294.40
0546 CODE INSPECTOR III            1.00 $27.82 $40.44 $57,865.60 $84,115.20
2332 COM SVCS BUSINESS OPS MANAGER 1.00 $33.80 $49.16 $70,304.00 $102,252.80
2371 COMMUNICATIONS MANAGER 1.00 $33.80 $49.16 $70,304.00 $102,252.80
2319 COMMUNICATIONS SYSTEMS ANALYST 1.00 $27.82 $40.44 $57,865.60 $84,115.20
2274 COMMUNICATNS & PUB AFFAIRS DIR 1.00 $57.82 $84.07 $120,265.60 $174,865.60
1561 COMMUNITY ASSISTANCE MANAGER  1.00 $35.50 $51.61 $73,840.00 $107,348.80
2329 COMMUNITY GRANTS SPECIALIST   2.00 $25.23 $36.68 $52,478.40 $76,294.40
2176 CONSTRUCTION ADMIN SUPERVISOR 3.00 $32.20 $46.81 $66,976.00 $97,364.80
0023 CONTAINER REPAIRER            4.00 $18.83 $27.37 $39,166.40 $56,929.60
1424 CONTRACTS COORDINATOR         6.00 $26.49 $38.52 $55,099.20 $80,121.60
1759 COURT ADMINISTRATOR           1.00 $43.15 $62.74 $89,752.00 $130,499.20
1777 COURT ADMINISTRATOR DEPUTY    2.00 $33.80 $49.16 $70,304.00 $102,252.80
0703 COURT CLERK I                 27.00 $17.93 $26.07 $37,294.40 $54,225.60
0704 COURT CLERK II                4.00 $19.76 $28.74 $41,100.80 $59,779.20
0705 COURT CLERK III               4.00 $21.79 $31.68 $45,323.20 $65,894.40
0443 COURT INTERPRETER             1.00 $20.76 $30.18 $43,180.80 $62,774.40
2366 COURT SECURITY MANAGER        1.00 $30.67 $44.59 $63,793.60 $92,747.20
0748 COURT SECURITY OFFICER 4.36 $16.27 $23.65 $33,841.60 $49,192.00
0750 COURT SECURITY SCREENER 0.00 $16.27 $23.65 $33,841.60 $49,192.00
1383 COURT SERVICES SUPERVISOR     3.00 $26.49 $38.52 $55,099.20 $80,121.60
0604 CUSTODIAL WORKER              3.00 $14.05 $20.43 $29,224.00 $42,494.40
0030 CUSTOMER SERVICE REP          20.75 $17.08 $24.83 $35,526.40 $51,646.40
0431 CUSTOMER SERVICE REP SR       7.00 $21.79 $31.68 $45,323.20 $65,894.40
1704 DATABASE ADMINISTRATOR        2.00 $39.13 $56.91 $81,390.40 $118,372.80
1924 DEVELOPMENT ENGINEERING MGR   1.00 $41.09 $59.75 $85,467.20 $124,280.00
1051 DEVELOPMENT SERVICES MANAGER  1.00 $41.09 $59.75 $85,467.20 $124,280.00
0579 DEVELOPMENT SERVICES REP I    4.00 $18.83 $27.37 $39,166.40 $56,929.60
0580 DEVELOPMENT SERVICES REP II   6.00 $20.76 $30.18 $43,180.80 $62,774.40
0617 DEVELOPMENT SERVICES REP III  1.00 $24.03 $34.93 $49,982.40 $72,654.40
0716 DEVELOPMENT SVCS RECORDS SUPV 1.00 $27.82 $40.44 $57,865.60 $84,115.20
2245 DIGITAL MEDIA DESIGNER        2.00 $27.82 $40.44 $57,865.60 $84,115.20
2344 DIVERSITY/INCLUSION PROG MGR  1.00 $37.27 $54.19 $77,521.60 $112,715.20
2231 DOWNTOWN SPECIALIST           1.00 $30.67 $44.59 $63,793.60 $92,747.20
0583 DRAINAGE INSPECTOR            1.00 $22.88 $33.27 $47,590.40 $69,201.60
2335 DRAINAGE/FLOOD CNTRL PROG MGR 1.00 $41.09 $59.75 $85,467.20 $124,280.00
0717 EARLY LEARNING PROG SPEC      0.00 $20.76 $30.18 $43,180.80 $62,774.40
2299 ECONOMIC DEVELOPMENT DIRECTOR 1.00 $52.45 $76.26 $109,096.00 $158,620.80
2301 ECONOMIC DEVELOPMENT PROG MGR 3.00 $41.09 $59.75 $85,467.20 $124,280.00
2302 ECONOMIC DEVELPMNT SPECIALIST 1.00 $30.67 $44.59 $63,793.60 $92,747.20
0684 ELECTRICIAN                   8.00 $24.03 $34.93 $49,982.40 $72,654.40
2331 EMERGENCY MANAGER             1.00 $39.13 $56.91 $81,390.40 $118,372.80
2349 EMS PERFORM IMPROVEMENT COORD 0.00 $27.82 $40.44 $57,865.60 $84,115.20
0574 ENERGY MANAGEMENT CONTROL SPEC 2.00 $27.82 $40.44 $57,865.60 $84,115.20
0489 ENGINEER IN TRAINING          2.00 $25.23 $36.68 $52,478.40 $76,294.40
1711 ENTERPRISE COMMUNICATIONS ENGR 4.00 $39.13 $56.91 $81,390.40 $118,372.80
2320 ENTERPRISE COMMUNICATIONS SPEC 3.00 $32.20 $46.81 $66,976.00 $97,364.80
1788 ENTERPRISE SECURITY ENGINEER  2.00 $35.50 $51.61 $73,840.00 $107,348.80
2084 ENTERPRISE SYS ENGINEERING MGR 1.00 $43.15 $62.74 $89,752.00 $130,499.20
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2116 ENTERPRISE SYSTEMS ENGINEER   6.00 $39.13 $56.91 $81,390.40 $118,372.80
2124 ENTERPRISE SYSTEMS INTEG SUPV 1.00 $37.27 $54.19 $77,521.60 $112,715.20
1674 ENTERPRISE SYSTEMS INTEGRATOR 6.00 $32.20 $46.81 $66,976.00 $97,364.80
0664 EQUIPMENT COORDINATOR - FLEET 0.00 $24.03 $34.93 $49,982.40 $72,654.40
0535 EQUIPMENT COORDINATOR-FIRE/MED 2.00 $21.79 $31.68 $45,323.20 $65,894.40
1916 EQUIPMENT PARTS SUPERVISOR    1.00 $26.49 $38.52 $55,099.20 $80,121.60
0674 EQUIPMENT PARTS TECHNICIAN    7.00 $19.76 $28.74 $41,100.80 $59,779.20
0517 EQUIPMENT SERVICE WRITER      2.00 $21.79 $31.68 $45,323.20 $65,894.40
2358 EVENTS PROGRAM MANAGER        1.00 $41.09 $59.75 $85,467.20 $124,280.00
0727 EXEC ASST TO CHARTER OFFICER  1.50 $29.20 $42.47 $60,736.00 $88,337.60
2334 EXEC ASST TO CITY MANAGER     1.00 $30.67 $44.59 $63,793.60 $92,747.20
0524 EXECUTIVE ASSISTANT TO MAYOR  1.00 $26.49 $38.52 $55,099.20 $80,121.60
0538 EXECUTIVE SECRETARY           4.00 $21.79 $31.68 $45,323.20 $65,894.40
0737 FACILITIES MAINT TECH-CDL     6.00 $24.03 $34.93 $49,982.40 $72,654.40
0676 FACILITIES MAINTENANCE TECH   9.00 $22.88 $33.27 $47,590.40 $69,201.60
1646 FACILITIES MANAGEMENT COORD   1.00 $27.82 $40.44 $57,865.60 $84,115.20
1651 FACILITIES SERVICE AREA MGR   2.00 $33.80 $49.16 $70,304.00 $102,252.80
2174 FACILITIES SUPERVISOR         3.00 $29.20 $42.47 $60,736.00 $88,337.60
2200 FACILITIES TECHNOLOGY SUPV    1.00 $30.67 $44.59 $63,793.60 $92,747.20
0746 FACILITY CONDITION ASSESS INSP 1.00 $26.49 $38.52 $55,099.20 $80,121.60
0622 FEED & BEDDING STORE SUPERVISR 1.00 $22.88 $33.27 $47,590.40 $69,201.60
0618 FEED & BEDDING WORKER         2.02 $17.08 $24.83 $35,526.40 $51,646.40
2079 FIELD ENGINEERING SUPERVISOR  1.00 $33.80 $49.16 $70,304.00 $102,252.80
0738 FIELD INSPECTOR I             0.00 $24.03 $34.93 $49,982.40 $72,654.40
0739 FIELD INSPECTOR II            4.00 $26.49 $38.52 $55,099.20 $80,121.60
1867 FINANCE ANALYST               2.00 $25.23 $36.68 $52,478.40 $76,294.40
2207 FINANCE ANALYST SR            2.00 $32.20 $46.81 $66,976.00 $97,364.80
2346 FINANCE DIRECTOR              1.00 $47.57 $69.17 $98,945.60 $143,873.60
2002 FIRE BATTALION CHIEF (40)     0.00 $41.09 $59.75 $85,467.20 $124,280.00
1976 FIRE BATTALION CHIEF (56)     6.00 $29.35 $42.68 $85,467.20 $124,280.00
0998 FIRE CAPTAIN (40)             0.00 $32.20 $46.81 $66,976.00 $97,364.80
0995 FIRE CAPTAIN (56)             59.00 $23.00 $33.44 $66,976.00 $97,364.80
0996 FIRE CAPTAIN DAY ASGN         3.00 $32.20 $46.81 $66,976.00 $97,364.80
1947 FIRE CHIEF                    1.00 $66.93 $97.32 $139,214.40 $202,425.60
1956 FIRE CHIEF ASSISTANT          2.00 $52.45 $76.26 $109,096.00 $158,620.80
1967 FIRE CHIEF DEPUTY             6.00 $47.57 $69.17 $98,945.60 $143,873.60
2289 FIRE DIVISION CHIEF (40)      0.00 $43.15 $62.74 $89,752.00 $130,499.20
2362 FIRE DIVISION CHIEF (56)      2.00 $30.82 $44.81 $89,752.00 $130,499.20
0533 FIRE ENGINEER (40)            0.00 $29.20 $42.47 $60,736.00 $88,337.60
0530 FIRE ENGINEER (56)            60.00 $20.86 $30.34 $60,736.00 $88,337.60
0571 FIRE INSPECTOR                5.00 $27.82 $40.44 $57,865.60 $84,115.20
0997 FIRE MARSHAL DEPUTY (40)      0.00 $29.20 $42.47 $60,736.00 $88,337.60
0991 FIRE MARSHAL DEPUTY (56)      3.00 $20.86 $30.34 $60,736.00 $88,337.60
0573 FIRE MARSHAL SR DEPUTY (40)   1.00 $32.20 $46.81 $66,976.00 $97,364.80
0572 FIRE MARSHAL SR DEPUTY (56)   0.00 $23.00 $33.44 $66,976.00 $97,364.80
2238 FIRE SAFETY FIT & WELL COORD  1.00 $32.20 $46.81 $66,976.00 $97,364.80
0534 FIREFIGHTER (40)              0.00 $22.88 $33.27 $47,590.40 $69,201.60
0531 FIREFIGHTER (56)              126.00 $16.34 $23.76 $47,590.40 $69,201.60
0569 FIREFIGHTER PIPELINE (40)     0.40 $0.00 $0.00 $0.00 $0.00
0730 FIREFIGHTER PIPELINE (56)     0.00 $0.00 $0.00 $0.00 $0.00
0532 FIREFIGHTER RECRUIT           0.00 $22.88 $33.27 $47,590.40 $69,201.60
2368 FLEET OPERATIONS MANAGER      1.00 $35.50 $51.61 $73,840.00 $107,348.80
1773 FLEET SYSTEMS COORDINATOR     1.00 $30.67 $44.59 $63,793.60 $92,747.20
2033 FLEET TECHNICIAN CREW CHIEF   7.00 $27.82 $40.44 $57,865.60 $84,115.20
0563 FLEET TECHNICIAN I            7.00 $17.93 $26.07 $37,294.40 $54,225.60
0561 FLEET TECHNICIAN II           10.00 $21.79 $31.68 $45,323.20 $65,894.40
0562 FLEET TECHNICIAN III          16.00 $24.03 $34.93 $49,982.40 $72,654.40
2348 FRC COORDINATOR               1.00 $27.82 $40.44 $57,865.60 $84,115.20
0722 FRC EARLY LEARNING SPECIALIST 1.00 $20.76 $30.18 $43,180.80 $62,774.40
2347 FRC HUM SVCS SPECIALIST       1.00 $25.23 $36.68 $52,478.40 $76,294.40
2248 GIS ANALYST                   2.00 $33.80 $49.16 $70,304.00 $102,252.80
1485 GIS MANAGER                   1.00 $43.15 $62.74 $89,752.00 $130,499.20
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0393 GIS TECHNICIAN                5.00 $26.49 $38.52 $55,099.20 $80,121.60
1848 GM WESTWORLD                  1.00 $57.82 $84.07 $120,265.60 $174,865.60
1982 GOVERNMENT RELATIONS DIRECTOR 1.00 $47.57 $69.17 $98,945.60 $143,873.60
0436 GRANT PROGRAM SPECIALIST      3.00 $18.83 $27.37 $39,166.40 $56,929.60
0718 GRANT PROGRAM SPECIALIST SR   2.00 $20.76 $30.18 $43,180.80 $62,774.40
1349 GRANTS ACCOUNTANT             1.00 $25.23 $36.68 $52,478.40 $76,294.40
0391 GRAPHICS DESIGNER             3.00 $25.23 $36.68 $52,478.40 $76,294.40
2060 GREEN BUILDING PROGRAM MANAGER 1.00 $35.50 $51.61 $73,840.00 $107,348.80
1654 HEARING OFFICER               2.00 $47.57 $69.17 $98,945.60 $143,873.60
0678 HORTICULTURE SPECIALIST       3.00 $22.88 $33.27 $47,590.40 $69,201.60
2328 HOUSING REHAB SPECIALIST      1.00 $25.23 $36.68 $52,478.40 $76,294.40
1709 HOUSING SUPERVISOR            1.00 $29.20 $42.47 $60,736.00 $88,337.60
1905 HUMAN RESOURCES ANALYST       5.00 $25.23 $36.68 $52,478.40 $76,294.40
1898 HUMAN RESOURCES ANALYST SR    9.00 $29.20 $42.47 $60,736.00 $88,337.60
1075 HUMAN RESOURCES EXEC DIRECTOR 1.00 $63.74 $92.69 $132,579.20 $192,795.20
1925 HUMAN RESOURCES MANAGER       2.00 $45.31 $65.88 $94,244.80 $137,030.40
1959 HUMAN RESOURCES SUPERVISOR    1.00 $32.20 $46.81 $66,976.00 $97,364.80
1569 HUMAN SERVICES CENTER SUPV    5.00 $27.82 $40.44 $57,865.60 $84,115.20
1688 HUMAN SERVICES DEPT DIRECTOR  1.00 $43.15 $62.74 $89,752.00 $130,499.20
1078 HUMAN SERVICES MANAGER        4.00 $33.80 $49.16 $70,304.00 $102,252.80
0428 HUMAN SERVICES REP            9.00 $15.49 $22.52 $32,219.20 $46,841.60
1079 HUMAN SERVICES SPECIALIST     14.55 $25.23 $36.68 $52,478.40 $76,294.40
0324 HVAC TECHNICIAN               7.00 $24.03 $34.93 $49,982.40 $72,654.40
1958 INFORMATION TECHNOLOGY DIR    1.00 $47.57 $69.17 $98,945.60 $143,873.60
2146 INSPECTIONS MANAGER           1.00 $39.13 $56.91 $81,390.40 $118,372.80
0713 INSTRUMENT & CONTROLS TECH I  0.00 $24.03 $34.93 $49,982.40 $72,654.40
0714 INSTRUMENT & CONTROLS TECH II 4.00 $26.49 $38.52 $55,099.20 $80,121.60
0712 INSTRUMENT/CONTROLS APPRENTICE 0.00 $17.93 $26.07 $37,294.40 $54,225.60
0386 INTERN                        2.53 $16.27 $23.65 $33,841.60 $49,192.00
0679 IRRIGATION SYSTEMS SPECIALIST 1.00 $22.88 $33.27 $47,590.40 $69,201.60
0614 IRRIGATION SYSTEMS SUPERVISOR 1.00 $26.49 $38.52 $55,099.20 $80,121.60
0439 IRRIGATION TECHNICIAN         7.00 $18.83 $27.37 $39,166.40 $56,929.60
2342 IT COMMUNICATIONS MANAGER     1.00 $43.15 $62.74 $89,752.00 $130,499.20
2373 IT COMPUTER SYSTEMS ENGINEER 2.00 $35.50 $51.61 $73,840.00 $107,348.80
2343 IT DIRECTOR APPLICATIONS/GIS  1.00 $47.57 $69.17 $98,945.60 $143,873.60
0702 IT NETWORK TECHNICIAN         1.00 $27.82 $40.44 $57,865.60 $84,115.20
2101 IT PROJECT MANAGER            1.00 $41.09 $59.75 $85,467.20 $124,280.00
1680 IT SUPPORT MANAGER            1.00 $43.15 $62.74 $89,752.00 $130,499.20
0424 IT TECHNICIAN                 6.00 $22.88 $33.27 $47,590.40 $69,201.60
0423 IT TECHNICIAN SR              1.00 $26.49 $38.52 $55,099.20 $80,121.60
1797 ITS ANALYST                   1.00 $30.67 $44.59 $63,793.60 $92,747.20
0692 ITS NETWORK TECHNICIAN        1.00 $27.82 $40.44 $57,865.60 $84,115.20
0731 ITS OPERATOR                  2.00 $22.88 $33.27 $47,590.40 $69,201.60
2171 ITS SIGNALS MANAGER           1.00 $32.20 $46.81 $66,976.00 $97,364.80
0688 ITS SIGNALS TECH I            3.00 $18.83 $27.37 $39,166.40 $56,929.60
0689 ITS SIGNALS TECH II           4.00 $22.88 $33.27 $47,590.40 $69,201.60
0690 ITS SIGNALS TECH III          3.00 $24.03 $34.93 $49,982.40 $72,654.40
0691 ITS SIGNALS TECHNICIAN SR     1.00 $25.23 $36.68 $52,478.40 $76,294.40
0556 LAND SURVEYOR                 1.00 $27.82 $40.44 $57,865.60 $84,115.20
0400 LEGAL ASSISTANT               3.00 $20.76 $30.18 $43,180.80 $62,774.40
0064 LEGAL SECRETARY               6.00 $19.76 $28.74 $41,100.80 $59,779.20
0719 LIBRARIAN I                   18.14 $22.88 $33.27 $47,590.40 $69,201.60
2193 LIBRARIAN II                  7.00 $25.23 $36.68 $52,478.40 $76,294.40
2165 LIBRARIAN III                 6.00 $27.82 $40.44 $57,865.60 $84,115.20
2164 LIBRARIAN IV                  2.00 $30.67 $44.59 $63,793.60 $92,747.20
0066 LIBRARY AIDE                  19.79 $13.38 $19.45 $27,830.40 $40,456.00
0607 LIBRARY ASSISTANT             21.45 $17.08 $24.83 $35,526.40 $51,646.40
0067 LIBRARY COURIER               2.00 $13.38 $19.45 $27,830.40 $40,456.00
2163 LIBRARY MANAGER               3.00 $33.80 $49.16 $70,304.00 $102,252.80
0495 LIBRARY MONITOR               3.22 $13.38 $19.45 $27,830.40 $40,456.00
0069 LIBRARY PAGE                  13.78 $11.84 $17.64 $24,627.20 $36,691.20
1089 LIBRARY SERVICES DEPT DIRECTOR 1.00 $45.31 $65.88 $94,244.80 $137,030.40
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0720 LIBRARY SUPERVISOR            8.00 $20.76 $30.18 $43,180.80 $62,774.40
0315 LICENSE INSPECTOR             2.00 $20.76 $30.18 $43,180.80 $62,774.40
0485 LIFEGUARD HEAD - AQUATICS     6.35 $12.74 $18.52 $26,499.20 $38,521.60
0072 LIFEGUARD/INSTRUCTOR/CASHIER  23.66 $11.28 $17.31 $23,462.40 $36,004.80
0681 LOCKSMITH                     2.00 $22.88 $33.27 $47,590.40 $69,201.60
0190 MAIL SERVICES COURIER         1.00 $12.74 $18.52 $26,499.20 $38,521.60
0733 MAINT TECH AQUATICS/FOUNTAINS 1.00 $18.83 $27.37 $39,166.40 $56,929.60
0602 MAINTENANCE HELPER            7.20 $14.05 $20.43 $29,224.00 $42,494.40
0615 MAINTENANCE SUPV AQUATICS     1.00 $26.49 $38.52 $55,099.20 $80,121.60
0742 MAINTENANCE TECH - CDL        2.00 $19.76 $28.74 $41,100.80 $59,779.20
0322 MAINTENANCE TECH AQUATICS     2.00 $24.03 $34.93 $49,982.40 $72,654.40
0710 MAINTENANCE TECH RAILROAD OPS 1.00 $21.79 $31.68 $45,323.20 $65,894.40
0734 MAINTENANCE TECH SPORTS FIELDS 2.00 $18.83 $27.37 $39,166.40 $56,929.60
0325 MAINTENANCE TECHNICIAN        5.00 $18.83 $27.37 $39,166.40 $56,929.60
0327 MAINTENANCE WORKER I          25.75 $14.75 $21.44 $30,680.00 $44,595.20
0328 MAINTENANCE WORKER II         36.00 $17.93 $26.07 $37,294.40 $54,225.60
0519 MAINTENANCE WORKER II - CDL   5.00 $18.83 $27.37 $39,166.40 $56,929.60
0355 MAINTENANCE WORKER III        10.00 $20.76 $30.18 $43,180.80 $62,774.40
1918 MANAGEMENT ANALYST            8.00 $27.82 $40.44 $57,865.60 $84,115.20
2018 MANAGEMENT ANALYST SR         4.00 $32.20 $46.81 $66,976.00 $97,364.80
2359 MANAGEMENT ASSISTANT          4.00 $26.49 $38.52 $55,099.20 $80,121.60
2350 MARKETING PROGRAM MANAGER     0.00 $32.20 $46.81 $66,976.00 $97,364.80
1178 MAYOR                         1.00 $27.69 $27.69 $36,000.00 $36,000.00
2233 MAYOR'S CHIEF OF STAFF        1.00 $41.09 $59.75 $85,467.20 $124,280.00
0319 MUNICIPAL SECURITY GUARD      2.00 $16.27 $23.65 $33,841.60 $49,192.00
2099 MUNICIPAL SECURITY MANAGER    1.00 $30.67 $44.59 $63,793.60 $92,747.20
2327 NATURAL RESOURCES COORDINATOR 3.00 $25.23 $36.68 $52,478.40 $76,294.40
0318 OCCUPANCY SPECIALIST          1.00 $18.83 $27.37 $39,166.40 $56,929.60
2295 OFFICE MANAGER                5.00 $25.23 $36.68 $52,478.40 $76,294.40
2338 OFFICE MANAGER - LEGAL        1.00 $30.67 $44.59 $63,793.60 $92,747.20
0728 OPERATION FIX-IT PROG MGR     1.00 $27.82 $40.44 $57,865.60 $84,115.20
0680 PAINTER                       2.00 $22.88 $33.27 $47,590.40 $69,201.60
0640 PARALEGAL                     8.00 $22.88 $33.27 $47,590.40 $69,201.60
0644 PARALEGAL SENIOR              1.00 $26.49 $38.52 $55,099.20 $80,121.60
2256 PARKS & REC OPERATIONS SUPV   10.00 $26.49 $38.52 $55,099.20 $80,121.60
1942 PARKS & RECREATION DEPT DIR   1.00 $47.57 $69.17 $98,945.60 $143,873.60
1945 PARKS & RECREATION MANAGER    8.00 $33.80 $49.16 $70,304.00 $102,252.80
0732 PARKS MAINTENANCE FOREMAN     6.00 $21.79 $31.68 $45,323.20 $65,894.40
0418 PAYROLL SPECIALIST            2.00 $19.76 $28.74 $41,100.80 $59,779.20
0539 PAYROLL SPECIALIST SR         1.00 $22.88 $33.27 $47,590.40 $69,201.60
0317 PERSONNEL SPECIALIST          3.00 $20.76 $30.18 $43,180.80 $62,774.40
1107 PLANNER                       5.00 $26.49 $38.52 $55,099.20 $80,121.60
1321 PLANNER ASSOCIATE             3.00 $24.03 $34.93 $49,982.40 $72,654.40
1639 PLANNER ENVIRONMENTAL         1.00 $30.67 $44.59 $63,793.60 $92,747.20
1892 PLANNER PRINCIPAL             1.00 $37.27 $54.19 $77,521.60 $112,715.20
1142 PLANNER SR                    9.00 $30.67 $44.59 $63,793.60 $92,747.20
2316 PLANNING & DEV AREA DIRECTOR  4.00 $47.57 $69.17 $98,945.60 $143,873.60
2205 PLANNING & DEVELOP AREA MGR   2.00 $39.13 $56.91 $81,390.40 $118,372.80
2315 PLANNING & DEVELOPMENT DIR    1.00 $63.74 $92.69 $132,579.20 $192,795.20
2075 PLANNING ADMINISTRATION MANAGR 1.00 $35.50 $51.61 $73,840.00 $107,348.80
0367 PLANNING ASSISTANT            2.00 $17.93 $26.07 $37,294.40 $54,225.60
0743 PLANNING INSPECTOR            1.00 $25.23 $36.68 $52,478.40 $76,294.40
0230 PLANNING SPECIALIST           4.50 $20.76 $30.18 $43,180.80 $62,774.40
0488 PLANS EXAMINER                3.00 $26.49 $38.52 $55,099.20 $80,121.60
1806 PLANS EXAMINER SR             8.00 $29.20 $42.47 $60,736.00 $88,337.60
0686 PLUMBER                       4.00 $24.03 $34.93 $49,982.40 $72,654.40
0092 POLICE AIDE                   40.00 $20.76 $30.18 $43,180.80 $62,774.40
1450 POLICE ANALYST                9.00 $26.49 $38.52 $55,099.20 $80,121.60
1815 POLICE ANALYST SENIOR         5.00 $29.20 $42.47 $60,736.00 $88,337.60
2225 POLICE BUDGET MANAGER         1.00 $37.27 $54.19 $77,521.60 $112,715.20
1109 POLICE CHIEF                  1.00 $70.28 $102.19 $146,182.40 $212,555.20
2223 POLICE CHIEF ASST (CIVILIAN)  1.00 $57.82 $84.07 $120,265.60 $174,865.60
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2058 POLICE CHIEF ASST (SWORN)     2.00 $57.82 $84.07 $120,265.60 $174,865.60
2242 POLICE COMM SYSTEMS MGR       1.00 $32.20 $46.81 $66,976.00 $97,364.80
1932 POLICE COMMANDER              6.00 $49.95 $72.62 $103,896.00 $151,049.60
0415 POLICE COMMUNICATIONS DISPATCH 39.00 $21.79 $31.68 $45,323.20 $65,894.40
2091 POLICE COMMUNICATIONS OP MGR  0.00 $35.50 $51.61 $73,840.00 $107,348.80
0416 POLICE COMMUNICATIONS SUPV    8.00 $27.82 $40.44 $57,865.60 $84,115.20
0380 POLICE COMMUNICATIONS TECH    2.00 $22.88 $33.27 $47,590.40 $69,201.60
2067 POLICE CRIME ANALYSIS SUPV    1.00 $30.67 $44.59 $63,793.60 $92,747.20
0461 POLICE CRIME SCENE SPECIALIST 8.00 $20.76 $30.18 $43,180.80 $62,774.40
0577 POLICE CRIME SCENE SUPERVISOR 2.00 $26.49 $38.52 $55,099.20 $80,121.60
0094 POLICE CRISIS INTERVEN SPEC   6.00 $25.23 $36.68 $52,478.40 $76,294.40
0337 POLICE CRISIS INTERVEN SUPV   1.00 $30.67 $44.59 $63,793.60 $92,747.20
0309 POLICE DETENTION OFFICER      27.00 $19.76 $28.74 $41,100.80 $59,779.20
0412 POLICE DETENTION SUPERVISOR   6.00 $25.23 $36.68 $52,478.40 $76,294.40
2216 POLICE EVIDENCE CONTROL MGR   1.00 $30.67 $44.59 $63,793.60 $92,747.20
0214 POLICE FINGERPRINT TECHNICIAN 4.00 $19.76 $28.74 $41,100.80 $59,779.20
2339 POLICE FORENSIC ACCOUNTANT    1.00 $27.82 $40.44 $57,865.60 $84,115.20
2354 POLICE FORENSIC COMPUTER EXAM 1.00 $29.20 $42.47 $60,736.00 $88,337.60
2266 POLICE FORENSIC LABORATORY MGR 1.00 $41.09 $59.75 $85,467.20 $124,280.00
2262 POLICE FORENSIC SCIENTIST I   1.00 $25.23 $36.68 $52,478.40 $76,294.40
2263 POLICE FORENSIC SCIENTIST II  1.00 $29.20 $42.47 $60,736.00 $88,337.60
2264 POLICE FORENSIC SCIENTIST III 8.00 $33.80 $49.16 $70,304.00 $102,252.80
2265 POLICE FORENSIC SCIENTIST SUPV 3.00 $37.27 $54.19 $77,521.60 $112,715.20
2219 POLICE FORENSIC SERVICES DIR  1.00 $45.31 $65.88 $94,244.80 $137,030.40
0999 POLICE LIEUTENANT             18.00 $41.09 $59.75 $85,467.20 $124,280.00
0361 POLICE LOGISTICS TECHNICIAN   4.00 $19.76 $28.74 $41,100.80 $59,779.20
0096 POLICE OFFICER                314.00 $27.82 $40.44 $57,865.60 $84,115.20
0456 POLICE OFFICER PIPELINE       1.63 $0.00 $0.00 $0.00 $0.00
0272 POLICE OFFICER TRAINEE        0.00 $27.82 $40.44 $57,865.60 $84,115.20
2222 POLICE OPS SUPPORT DIR         1.00 $45.31 $65.88 $94,244.80 $137,030.40
0079 POLICE PARKING CONTROL CHECKER 2.00 $16.27 $23.65 $33,841.60 $49,192.00
2341 POLICE PERSONNEL MANAGER      1.00 $37.27 $54.19 $77,521.60 $112,715.20
0493 POLICE PHOTO LAB TECHNICIAN   1.00 $19.76 $28.74 $41,100.80 $59,779.20
0494 POLICE PHOTO LAB TECHNICIAN SR 1.00 $22.88 $33.27 $47,590.40 $69,201.60
2224 POLICE PLNG RSRCH & ACCRED DIR 2.00 $37.27 $54.19 $77,521.60 $112,715.20
2307 POLICE POLYGRAPH EXAMINER     1.00 $29.20 $42.47 $60,736.00 $88,337.60
0612 POLICE PROPERTY/EVIDENCE SUPV 2.00 $21.79 $31.68 $45,323.20 $65,894.40
0518 POLICE PROPERTY/EVIDENCE TECH 5.00 $18.83 $27.37 $39,166.40 $56,929.60
2215 POLICE QUALITY ASSURANCE MGR  1.00 $30.67 $44.59 $63,793.60 $92,747.20
0597 POLICE RANGEMASTER            2.00 $21.79 $31.68 $45,323.20 $65,894.40
1130 POLICE RECORDS MANAGER        1.00 $30.67 $44.59 $63,793.60 $92,747.20
0588 POLICE RECORDS SPECIALIST     18.00 $17.93 $26.07 $37,294.40 $54,225.60
0589 POLICE RECORDS SPECIALIST SR  7.00 $19.76 $28.74 $41,100.80 $59,779.20
0599 POLICE RECORDS SUPERVISOR     4.00 $26.49 $38.52 $55,099.20 $80,121.60
2290 POLICE RESOURCE MGR           1.00 $30.67 $44.59 $63,793.60 $92,747.20
0339 POLICE SERGEANT               59.00 $37.27 $54.19 $77,521.60 $112,715.20
2221 POLICE TECH & RECORDS DIRECTOR 1.00 $45.31 $65.88 $94,244.80 $137,030.40
2098 POLICE TRAFFIC PROGRAM SUPV   1.00 $27.82 $40.44 $57,865.60 $84,115.20
0189 POLICE WRANGLER               2.10 $11.84 $17.64 $24,627.20 $36,691.20
0100 POOL MANAGER                  5.00 $18.83 $27.37 $39,166.40 $56,929.60
0009 POOL MANAGER ASSISTANT        11.33 $14.05 $20.43 $29,224.00 $42,494.40
0294 PRINT SHOP ASSISTANT          1.00 $19.76 $28.74 $41,100.80 $59,779.20
2364 PROGRAM COORDINATOR           1.00 $25.23 $36.68 $52,478.40 $76,294.40
2156 PROJECT COORDINATION LIAISON  3.00 $32.20 $46.81 $66,976.00 $97,364.80
0560 PROJECT MANAGEMENT ASSISTANT  3.00 $22.88 $33.27 $47,590.40 $69,201.60
1432 PROJECT MANAGER               1.00 $32.20 $46.81 $66,976.00 $97,364.80
1498 PROJECT MANAGER SR            9.00 $35.50 $51.61 $73,840.00 $107,348.80
2192 PROPERTY & CASUALTY CLAIMS ADJ 1.00 $32.20 $46.81 $66,976.00 $97,364.80
2140 PRO-TEM JUDGE                 0.64 $55.07 $80.07 $114,545.60 $166,545.60
2370 PUBLIC AFFAIRS INFO SUPERVISOR 1.00 $32.20 $46.81 $66,976.00 $97,364.80
0749 PUBLIC AFFAIRS SPECIALIST 2.00 $22.88 $33.27 $47,590.40 $69,201.60
2003 PUBLIC EDUCATION OFFICER      1.00 $26.49 $38.52 $55,099.20 $80,121.60

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 33 -

 DIVISIONS | Classification/Compensation Schedule



Job
Code Job Title FTE

Hourly
Minimum

Hourly
Maximum

Annual
Minimum

Annual
Maximum

1973 PUBLIC INFORMATION OFFICER    3.75 $30.67 $44.59 $63,793.60 $92,747.20
2372 PUBLIC RECORDS REQ PROG MGR 1.00 $26.49 $38.52 $55,099.20 $80,121.60
2306 PUBLIC WORKS DEPT DIRECTOR    4.00 $43.15 $62.74 $89,752.00 $130,499.20
2313 PUBLIC WORKS EXEC DIRECTOR    1.00 $63.74 $92.69 $132,579.20 $192,795.20
1562 PUBLIC WORKS PLANNER          1.00 $29.20 $42.47 $60,736.00 $88,337.60
1124 PUBLIC WORKS PROJECT COORD    1.00 $27.82 $40.44 $57,865.60 $84,115.20
1125 PURCHASING DIRECTOR           1.00 $45.31 $65.88 $94,244.80 $137,030.40
1487 PURCHASING MANAGER            2.00 $33.80 $49.16 $70,304.00 $102,252.80
0740 PW BUILDING INSPECTOR I       1.00 $25.23 $36.68 $52,478.40 $76,294.40
0741 PW BUILDING INSPECTOR II      2.00 $27.82 $40.44 $57,865.60 $84,115.20
0593 PW INFRASTRUCTURE INSPECTOR I 2.00 $25.23 $36.68 $52,478.40 $76,294.40
0594 PW INFRASTRUCTURE INSPECTOR II 8.00 $27.82 $40.44 $57,865.60 $84,115.20
2049 QUALITY ASSURANCE COORDINATOR 1.00 $32.20 $46.81 $66,976.00 $97,364.80
2064 RADIO ENGINEERING MANAGER     1.00 $43.15 $62.74 $89,752.00 $130,499.20
2117 RADIO SYSTEMS INTEGRATOR      1.00 $30.67 $44.59 $63,793.60 $92,747.20
2109 RADIO SYSTMS NETWRK INTEGRATOR 2.00 $32.20 $46.81 $66,976.00 $97,364.80
0575 RAILROAD & MECHANICAL OPS SPEC 0.00 $24.03 $34.93 $49,982.40 $72,654.40
2318 REAL ESTATE ASSET MANAGER     1.00 $39.13 $56.91 $81,390.40 $118,372.80
1421 REAL ESTATE ASSET SUPERVISOR  1.00 $35.50 $51.61 $73,840.00 $107,348.80
2127 REAL ESTATE MGMT SPECIALIST   3.00 $29.20 $42.47 $60,736.00 $88,337.60
1333 RECREATION COORDINATOR        7.00 $25.23 $36.68 $52,478.40 $76,294.40
0111 RECREATION LEADER I           17.96 $12.74 $18.52 $26,499.20 $38,521.60
0112 RECREATION LEADER II          85.29 $14.05 $20.43 $29,224.00 $42,494.40
0113 RECREATION LEADER SR          24.00 $18.83 $27.37 $39,166.40 $56,929.60
0115 REVENUE COLLECTOR             4.00 $20.76 $30.18 $43,180.80 $62,774.40
0223 REVENUE COLLECTOR SR          1.00 $22.88 $33.27 $47,590.40 $69,201.60
1314 RIGHT-OF-WAY AGENT            0.00 $25.23 $36.68 $52,478.40 $76,294.40
1495 RIGHT-OF-WAY AGENT SR         1.00 $29.20 $42.47 $60,736.00 $88,337.60
2151 RIGHT-OF-WAY SUPERVISOR       1.00 $32.20 $46.81 $66,976.00 $97,364.80
0673 RISK MANAGEMENT ASSISTANT     1.00 $20.76 $30.18 $43,180.80 $62,774.40
1136 RISK MANAGEMENT DIRECTOR      1.00 $47.57 $69.17 $98,945.60 $143,873.60
0616 SAFETY COORDINATOR            1.00 $20.76 $30.18 $43,180.80 $62,774.40
2093 SAFETY PROGRAM MANAGER        1.00 $37.27 $54.19 $77,521.60 $112,715.20
0709 SCADA SYSTEMS APPRENTICE      0.00 $21.79 $31.68 $45,323.20 $65,894.40
0695 SCADA SYSTEMS SPECIALIST      4.00 $29.20 $42.47 $60,736.00 $88,337.60
0696 SCADA SYSTEMS SPECIALIST SR   2.00 $32.20 $46.81 $66,976.00 $97,364.80
2324 SCADA SYSTEMS SUPERVISOR      1.00 $35.50 $51.61 $73,840.00 $107,348.80
2041 SCIENTIST                     1.00 $26.49 $38.52 $55,099.20 $80,121.60
2255 SCIENTIST PRINCIPAL           3.00 $35.50 $51.61 $73,840.00 $107,348.80
2042 SCIENTIST SENIOR              2.00 $30.67 $44.59 $63,793.60 $92,747.20
2062 SECURITY SAFETY & TRAIN COORD 2.00 $27.82 $40.44 $57,865.60 $84,115.20
0687 SERVICE SUPPORT WORKER I      1.25 $11.28 $17.31 $23,462.40 $36,004.80
0392 SERVICE SUPPORT WORKER II     1.00 $13.38 $19.45 $27,830.40 $40,456.00
0651 SIGN FABRICATOR               1.00 $20.76 $30.18 $43,180.80 $62,774.40
0590 SIGN TECHNICIAN               4.00 $18.83 $27.37 $39,166.40 $56,929.60
2094 SOFTWARE ENGINEER             6.00 $33.80 $49.16 $70,304.00 $102,252.80
2095 SOFTWARE ENGINEER SR          5.00 $39.13 $56.91 $81,390.40 $118,372.80
2351 SOLID WASTE CS & OUTREACH MGR 1.00 $30.67 $44.59 $63,793.60 $92,747.20
0043 SOLID WASTE EQUIP OPERATOR I  13.42 $17.08 $24.83 $35,526.40 $51,646.40
0044 SOLID WASTE EQUIP OPERATOR II 11.00 $18.83 $27.37 $39,166.40 $56,929.60
0045 SOLID WASTE EQUIP OPERATOR III 48.00 $19.76 $28.74 $41,100.80 $59,779.20
0726 SOLID WASTE EQUIP OPERATOR IV 2.00 $20.76 $30.18 $43,180.80 $62,774.40
2352 SOLID WASTE OPERATIONS MANAGER 1.00 $35.50 $51.61 $73,840.00 $107,348.80
0398 SOLID WASTE PROGRAM REP       5.00 $20.76 $30.18 $43,180.80 $62,774.40
0725 SOLID WASTE PROGRAM REP SR    1.00 $21.79 $31.68 $45,323.20 $65,894.40
0723 SOLID WASTE SAFETY COORDINATOR 1.00 $18.83 $27.37 $39,166.40 $56,929.60
2170 SOLID WASTE SERVICES SUPV     3.00 $27.82 $40.44 $57,865.60 $84,115.20
2172 SOLID WASTE SYSTEMS MGR       1.00 $30.67 $44.59 $63,793.60 $92,747.20
2208 STADIUM SUPERVISOR            1.00 $27.82 $40.44 $57,865.60 $84,115.20
0063 STOCK CLERK                   2.00 $17.08 $24.83 $35,526.40 $51,646.40
2036 STORMWATER ENGINEER           0.00 $33.80 $49.16 $70,304.00 $102,252.80
2037 STORMWATER ENGINEER SR        4.00 $37.27 $54.19 $77,521.60 $112,715.20
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2336 STORMWATER ENGINEERING MANAGER 1.00 $41.09 $59.75 $85,467.20 $124,280.00
1985 STRATEGIC INIT/SPEC PROJ ADMIN 1.00 $57.82 $84.07 $120,265.60 $174,865.60
2150 STREET MAINTENANCE MANAGER    1.00 $30.67 $44.59 $63,793.60 $92,747.20
2173 STREET MAINTENANCE SUPERVISOR 2.00 $29.20 $42.47 $60,736.00 $88,337.60
0682 STREET MAINTENANCE WORKER     5.00 $22.88 $33.27 $47,590.40 $69,201.60
0747 STREET OPERATIONS & MAINT SPEC 1.00 $25.23 $36.68 $52,478.40 $76,294.40
2184 STREET OPERATIONS MANAGER     1.00 $37.27 $54.19 $77,521.60 $112,715.20
0805 STREETS EQUIPMENT OPERATOR    1.00 $18.83 $27.37 $39,166.40 $56,929.60
0806 STREETS EQUIPMENT OPERATOR SR 12.00 $19.76 $28.74 $41,100.80 $59,779.20
1808 STRUCTURAL ENGINEER           2.00 $30.67 $44.59 $63,793.60 $92,747.20
1807 STRUCTURAL ENGINEER SR        1.00 $35.50 $51.61 $73,840.00 $107,348.80
1828 SYSTEMS INTEGRATION SUPERVISOR 8.00 $37.27 $54.19 $77,521.60 $112,715.20
1612 SYSTEMS INTEGRATOR            30.75 $30.67 $44.59 $63,793.60 $92,747.20
1827 SYSTEMS INTEGRATOR SR         2.00 $35.50 $51.61 $73,840.00 $107,348.80
1441 TAX AUDITOR                   1.00 $25.23 $36.68 $52,478.40 $76,294.40
1442 TAX AUDITOR SR                4.00 $29.20 $42.47 $60,736.00 $88,337.60
0499 TECHNOLOGY COORDINATOR        9.00 $25.23 $36.68 $52,478.40 $76,294.40
0498 TECHNOLOGY SPECIALIST         4.00 $21.79 $31.68 $45,323.20 $65,894.40
1744 TELECOM POLICY COORDINATOR    1.00 $32.20 $46.81 $66,976.00 $97,364.80
0138 TEMPORARY WORKER              0.00 $0.00 $0.00 $0.00 $0.00
2311 TOURISM AND EVENTS DIRECTOR   1.00 $47.57 $69.17 $98,945.60 $143,873.60
2360 TOURISM DEVELOPMENT MANAGER   1.00 $41.09 $59.75 $85,467.20 $124,280.00
1966 TRAFFIC ENGINEER              1.00 $33.80 $49.16 $70,304.00 $102,252.80
1964 TRAFFIC ENGINEER PRINCIPAL    2.00 $41.09 $59.75 $85,467.20 $124,280.00
1965 TRAFFIC ENGINEER SENIOR       1.00 $37.27 $54.19 $77,521.60 $112,715.20
2159 TRAFFIC ENGINEERING & OPS MGR 1.00 $45.31 $65.88 $94,244.80 $137,030.40
1504 TRAFFIC ENGINEERING ANALYST   2.00 $25.23 $36.68 $52,478.40 $76,294.40
2153 TRAFFIC ENGINEERING SUPERVISOR 1.00 $29.20 $42.47 $60,736.00 $88,337.60
0526 TRAFFIC ENGINEERING TECH SR   2.00 $24.03 $34.93 $49,982.40 $72,654.40
0175 TRAFFIC ENGINEERING TECHNICIAN 1.00 $20.76 $30.18 $43,180.80 $62,774.40
2322 TRANS PLAN & TRANSIT PROG MGR 1.00 $41.09 $59.75 $85,467.20 $124,280.00
2325 TRANSIT OPERATIONS COORDINATOR 1.00 $30.67 $44.59 $63,793.60 $92,747.20
2309 TRANSIT PLANNER PRINCIPAL     1.00 $37.27 $54.19 $77,521.60 $112,715.20
2317 TRANSPORTATION DIRECTOR       1.00 $47.57 $69.17 $98,945.60 $143,873.60
1962 TRANSPORTATION PLANNER        0.00 $26.49 $38.52 $55,099.20 $80,121.60
1961 TRANSPORTATION PLANNER SR     3.00 $30.67 $44.59 $63,793.60 $92,747.20
0525 TRANSPORTATION REP            2.00 $21.79 $31.68 $45,323.20 $65,894.40
2345 TREASURY TECHNOLOGY MANAGER   1.00 $43.15 $62.74 $89,752.00 $130,499.20
1884 VICTIM ADVOCATE               3.50 $25.23 $36.68 $52,478.40 $76,294.40
1885 VICTIM ADVOCATE SR            1.00 $27.82 $40.44 $57,865.60 $84,115.20
1906 VICTIM SERVICES MANAGER       0.00 $30.67 $44.59 $63,793.60 $92,747.20
0744 VIDEO PRODUCTION ASSISTANT    0.60 $20.76 $30.18 $43,180.80 $62,774.40
1353 VIDEO PRODUCTION SPECIALIST   2.00 $27.82 $40.44 $57,865.60 $84,115.20
2187 VIDEO PRODUCTION SUPERVISOR   1.00 $30.67 $44.59 $63,793.60 $92,747.20
0656 W/WW MAINTENANCE TECH I       0.00 $18.83 $27.37 $39,166.40 $56,929.60
0657 W/WW MAINTENANCE TECH II      14.00 $20.76 $30.18 $43,180.80 $62,774.40
0658 W/WW MAINTENANCE TECH III     4.00 $22.88 $33.27 $47,590.40 $69,201.60
0643 W/WW MAINTENANCE TECH IV      2.00 $29.20 $42.47 $60,736.00 $88,337.60
2181 W/WW OPERATIONS SUPERVISOR    5.00 $30.67 $44.59 $63,793.60 $92,747.20
0694 W/WW TREAT PLANT OP APPRENTICE 0.00 $14.75 $21.44 $30,680.00 $44,595.20
0438 W/WW TREATMENT PLANT OP I     0.00 $19.76 $28.74 $41,100.80 $59,779.20
0623 W/WW TREATMENT PLANT OP II    27.00 $21.79 $31.68 $45,323.20 $65,894.40
0667 W/WW TREATMENT PLANT OP III   5.00 $24.03 $34.93 $49,982.40 $72,654.40
0624 W/WW TREATMENT PLANT OP IV    6.00 $29.20 $42.47 $60,736.00 $88,337.60
0625 W/WW UTILITY ELECTRICIAN I    1.00 $22.88 $33.27 $47,590.40 $69,201.60
0626 W/WW UTILITY ELECTRICIAN II   7.00 $25.23 $36.68 $52,478.40 $76,294.40
0627 W/WW UTILITY ELECTRICIAN III  2.00 $27.82 $40.44 $57,865.60 $84,115.20
0619 WAREHOUSE MAIL TECHNICIAN     4.00 $14.75 $21.44 $30,680.00 $44,595.20
2305 WASTEWATER COLLECTIONS MANAGER 1.00 $37.27 $54.19 $77,521.60 $112,715.20
0707 WASTEWATER COLLECTIONS OPER   6.00 $25.23 $36.68 $52,478.40 $76,294.40
0708 WASTEWATER COLLECTIONS OPER SR 1.00 $27.82 $40.44 $57,865.60 $84,115.20
2365 WASTEWATER TREATMENT MANAGER  1.00 $37.27 $54.19 $77,521.60 $112,715.20
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0642 WATER ASSET MANAGEMENT TECH   1.00 $24.03 $34.93 $49,982.40 $72,654.40
0420 WATER AUDIT TECHNICIAN        2.00 $18.83 $27.37 $39,166.40 $56,929.60
2063 WATER CONSERVATION COORDINATOR 1.00 $33.80 $49.16 $70,304.00 $102,252.80
1490 WATER CONSERVATION SPECIALIST 3.00 $27.82 $40.44 $57,865.60 $84,115.20
2196 WATER DISTRIBUTION MANAGER    1.00 $37.27 $54.19 $77,521.60 $112,715.20
2288 WATER MAINTENANCE MANAGER     1.00 $37.27 $54.19 $77,521.60 $112,715.20
0711 WATER METER COORDINATOR       1.00 $24.03 $34.93 $49,982.40 $72,654.40
0132 WATER METER TECHNICIAN I      12.00 $15.49 $22.52 $32,219.20 $46,841.60
0729 WATER METER TECHNICIAN II     0.00 $17.08 $24.83 $35,526.40 $51,646.40
0248 WATER METER TECHNICIAN III    1.00 $19.76 $28.74 $41,100.80 $59,779.20
2197 WATER PRODUCTION MANAGER      1.00 $37.27 $54.19 $77,521.60 $112,715.20
2043 WATER QUALITY COORDINATOR     3.00 $29.20 $42.47 $60,736.00 $88,337.60
2017 WATER QUALITY DIRECTOR        1.00 $45.31 $65.88 $94,244.80 $137,030.40
2249 WATER QUALITY LABORATORY MGR  1.00 $37.27 $54.19 $77,521.60 $112,715.20
2252 WATER QUALITY REGULATORY MGR  1.00 $37.27 $54.19 $77,521.60 $112,715.20
0383 WATER QUALITY SPECIALIST      6.00 $22.88 $33.27 $47,590.40 $69,201.60
2211 WATER QUALITY SPECIALIST SR   2.00 $25.23 $36.68 $52,478.40 $76,294.40
0377 WATER QUALITY TECHNICIAN      2.00 $20.76 $30.18 $43,180.80 $62,774.40
2251 WATER RECLAMATION SVC DIRECTOR 1.00 $45.31 $65.88 $94,244.80 $137,030.40
1468 WATER RES ENGINEER            1.00 $33.80 $49.16 $70,304.00 $102,252.80
2257 WATER RES ENGINEER PRINCIPAL  3.00 $41.09 $59.75 $85,467.20 $124,280.00
1809 WATER RES ENGINEER SR         2.00 $37.27 $54.19 $77,521.60 $112,715.20
0621 WATER RES HVAC CONTRACTS COORD 1.00 $26.49 $38.52 $55,099.20 $80,121.60
2008 WATER RES PLNG & ENG DIRECTOR 1.00 $47.57 $69.17 $98,945.60 $143,873.60
2162 WATER RESOURCES ADMINISTRATOR 1.00 $57.82 $84.07 $120,265.60 $174,865.60
2253 WATER RESOURCES ADVISOR       1.00 $39.13 $56.91 $81,390.40 $118,372.80
2314 WATER RESOURCES EXEC DIRECTOR 1.00 $63.74 $92.69 $132,579.20 $192,795.20
0265 WATER RESOURCES PIPELINE      6.28 $0.00 $0.00 $0.00 $0.00
2182 WATER SERVICES DIRECTOR       1.00 $45.31 $65.88 $94,244.80 $137,030.40
0628 WATER SERVICES WORKER I       0.00 $15.49 $22.52 $32,219.20 $46,841.60
0629 WATER SERVICES WORKER II      10.00 $17.08 $24.83 $35,526.40 $51,646.40
0665 WATER SERVICES WORKER III     6.00 $18.83 $27.37 $39,166.40 $56,929.60
0666 WATER SERVICES WORKER IV      8.00 $22.88 $33.27 $47,590.40 $69,201.60
0632 WATER SERVICES WORKER V       2.00 $25.23 $36.68 $52,478.40 $76,294.40
2232 WATER SYSTEMS & TECHNOLOGY MGR 1.00 $43.15 $62.74 $89,752.00 $130,499.20
0620 WATER SYSTEMS ANALYST         5.00 $27.82 $40.44 $57,865.60 $84,115.20
2234 WATER SYSTEMS SUPERVISOR      1.00 $30.67 $44.59 $63,793.60 $92,747.20
2188 WEB & DESIGN SERVICES MANAGER 1.00 $43.15 $62.74 $89,752.00 $130,499.20
2077 WEB SERVICES ENGINEER         2.00 $35.50 $51.61 $73,840.00 $107,348.80
2241 WESTWORLD BUSINESS MANAGER    1.00 $29.20 $42.47 $60,736.00 $88,337.60
2244 WESTWORLD DIRECTOR            1.00 $39.13 $56.91 $81,390.40 $118,372.80
1878 WESTWORLD EVENTS CONTRACT CORD 1.00 $25.23 $36.68 $52,478.40 $76,294.40
1668 WESTWORLD FACILITIES MANAGER  1.00 $27.82 $40.44 $57,865.60 $84,115.20
0735 WESTWORLD MAINT WORKER-CDL    2.00 $18.83 $27.37 $39,166.40 $56,929.60
2340 WORKER'S COMP CLAIMS ADJ SR   2.00 $33.80 $49.16 $70,304.00 $102,252.80
2209 WORKER'S COMP CLAIMS ADJUSTER 0.00 $32.20 $46.81 $66,976.00 $97,364.80

Total 2,531.45
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ADMINISTRATIVE SERVICES
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Operating Budget by Division, Department and Account Category

 

 

ADMINISTRATIVE SERVICES

Operating Budget by Division, Department and Account Category

PUBLIC WORKS
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TOTAL PUBLIC SAFETY - POLICE
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MAYOR AND CITY COUNCIL
MAYOR AND CITY COUNCIL X X X X X X

CITY ATTORNEY
CIVIL X
PROSECUTION X
RISK MANAGEMENT X X
VICTIM SERVICES X

CITY AUDITOR
CITY AUDITOR X

CITY CLERK
CITY CLERK X

CITY COURT
CITY COURT X

CITY MANAGER
CITY MANAGER X X X X X X
COMMUNICATIONS X X X X X X

CITY TREASURER
CITY TREASURER AND FINANCE X X
ACCOUNTING X X
BUDGET X X
BUSINESS SERVICES X X
PURCHASING X

Strategic Goals (consistent with General Plan and CityShape 2020)

Support Economic Vitality : Scottsdale is committed to the goal of supporting its existing economic strengths by: targeting new opportunities which 
can diversify our economic base; providing for the fiscal health of the city; and forming partnerships with the community which strengthen our ability 
to meet this goal.

Enhance Neighborhoods : Scottsdale's residential and commercial neighborhoods are a major defining element of this community. The quality of our 
experience as a Scottsdale citizen is expressed first and foremost in the individual neighborhoods where we live, work, and play. Scottsdale is 
committed to maintaining and enhancing our existing and future neighborhoods. Development, revitalization, and redevelopment decisions, including 
rezoning and infrastructure planning, must meet the needs of our neighborhoods in the context of broader community goals.

Preserve Meaningful Open Space : The City of Scottsdale is committed to promoting the acquisition, dedication, and setting aside of open space as a 
community amenity and in support of the tourism industry in Scottsdale.

Seek Sustainability : Scottsdale is committed to the effective management of its finite and renewable environmental, economic, social, and 
technological resources to ensure that they serve future needs.

Advance Transportation : The transportation system must be the backbone of Scottsdale, supporting its economy and serving and influencing its land 
use patterns in a positive way.

Value Scottsdale's Unique Lifestyle and Character : Scottsdale offers a superior and desirable Sonoran Desert lifestyle for its citizens and visitors. The 
preservation of this unique lifestyle and character will be achieved through a respect for our natural and man-made environment, while providing for 
the needs of our citizens.
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ADMINISTRATIVE SERVICES
HUMAN RESOURCES X
INFORMATION TECHNOLOGY X

COMMUNITY AND ECONOMIC DEVELOPMENT
AVIATION X X
ECONOMIC DEVELOPMENT X
PLANNING AND DEVELOPMENT X X X X
TOURISM AND EVENTS X X

COMMUNITY SERVICES
COMMUNITY SERVICES PLANNING AND ADMINISTRATION X X X X
HUMAN SERVICES X X
LIBRARY SYSTEMS X X X
PARKS AND RECREATION X X X
PRESERVE MANAGEMENT X X
WESTWORLD X

PUBLIC SAFETY - FIRE
OFFICE OF THE FIRE CHIEF X
OPERATIONS X
PROFESSIONAL SERVICES X
FIRE AND LIFE SAFETY X

PUBLIC SAFETY - POLICE
OFFICE OF THE POLICE CHIEF X
POLICE UNIFORMED SERVICES X
INVESTIGATIVE SERVICES X
OPERATIONAL SERVICES X X

PUBLIC WORKS
CAPITAL PROJECT MANAGEMENT X X X X
FACILITIES MANAGEMENT X
FLEET MANAGEMENT X
SOLID WASTE MANAGEMENT X X
STREET OPERATIONS X X X
TRANSPORTATION X

WATER RESOURCES
WATER QUALITY X X X
WATER RECLAMATION SERVICES X X X
WATER PLANNING AND ENGINEERING X X X
WATER TECHNOLOGY AND ADMIN X X X
WATER SERVICES X X X
PIPELINE AND TREATMENT AGREEMENTS X X X

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 50 -

 DIVISIONS | Division/Department Relationship with Strategic Goals



Division Project Description Adopted
FY 2019/20 Fund

Information Technology - Telephone Equipment Systematic upgrades, maintenance and ongoing replacement of the City of 
Scottsdale’s enterprise telephone system. This includes subsystems such as 
911, interactive voice response, right fax, and voicemail.

199,000 General Fund

199,000

Airpark Cultural Trust Holds obligations from private developments within the Airpark that choose to 
make an in-lieu payment to Scottsdale's public art program and then uses the 
funds to install art in the Airpark area.

10,000 Special 
Programs Fund

Downtown Cultural Trust Holds obligations from private developments within downtown that choose to 
make an in-lieu payment to Scottsdale's public art program and then uses the 
funds to install art in the downtown area.

100,000 Special 
Programs Fund

Scottsdale Cultural Council Facility 
Improvements

Carryover funds for upgrades and improvements to Scottsdale Cultural 
Council's building. Originally approved by Council November 2015 for needed 
capital equipment or facilities upgrades. Later, through the FY 2016/17 budget 
process, additional funding was approved for critical upgrades. Although most 
of the projects were completed as planned, a few did not come to fruition due 
to major additional costs. The resulting carryover funds will be used for other 
small improvements in FY 2019/20 and possibly, in FY 2020/21.

107,412 General Fund

Capital Floodplain Program An overall strategy of programs, projects, and measures that will reduce the 
adverse impact of flood hazards in the community. 

100,000 General Fund

317,412

Railroad Park Concert Area Restrooms Demolish the existing structure and replacing it with a more efficient, ADA-
compliant facility. The project would coincide with the creation of the splash 
pad, completing all significant railroad park upgrades for the next several years. 

440,000 General Fund

440,000

CIP Advance Planning Program Transportation management planning such as conductiong studies, travel 
demand modeling, analysis of future capital improvement needs for streets, 
intersections, traffic management, and transit projects.

150,000 Transportation 
Fund

Facilities Management Repair & Maintenance Larger scale, preventive maintenance, equipment life-cycle replacement, and 
modernization projects at city facilities. Projects may include some or all 
building systems such as: HVAC, electrical, plumbing, roofing, painting, and 
floor coverings.

1,170,453 General Fund

1,320,453

Grand Total 2,276,865

Total Public Works

Administrative Sevices

Total Administrative Services

Community & Economic Development

Operating Projects capture costs associated with the repair and maintenance of capital assets, replacement of non capital equipment, master plans, studies, public art, 
and all other project type costs that do not result in the acquisition or construction of a capital asset.

Total Community & Economic Development

Community Services

Total Community Services

Public Works
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How to use this Book 

Indicates which 
strategic goal(s) 
the department 
supports 

Describes the 
services 
provided by the 
department 

Highlights the 
significant 
services provided 

Describes major 
achievements 
from the prior 
fiscal year 

Indicates 
specifically what 
the department 
would like to 
accomplish in 
the new fiscal 
year 

The Library Systems is a place for the community to share ideas, find information, collaborate, create, 
learn and innovate. Through its five facilities, the library provides lifelong learning opportunities 
through physical and e-materials, cultural and educational programming, and knowledgeable staff. 
Scottsdale Library staff teaches early learning skills, fosters reading enjoyment and helps develop 
critical and creative thinking skills among children, teens and adults. The Library also fosters small 
business and high-growth entrepreneurial start-ups.

• Serving 1.1 million people annually at five branch locations.
• Provides physical and electronic materials that are checked out 2.9 million times annually.
• Offers an array of educational and recreational programs for all ages attended by 89,000

people annually.
• Provides public computers and Wi-Fi access that are utilized 578,000 times annually.
• Guides 1,500 entrepreneurs annually through the Eureka Loft for their programming,

mentoring, networking and small business needs.
• Provides ESL (English as a Second Language) classes to local residents from more than

31 countries.

• Converted its entire 400,000 plus collection to Radio Frequency Identification (RFID) to
provide better patron service and to enhance library material tracking and security.

•

•

Completed the Scottsdale Heritage Connection project that provides public access to Scottsdale
historical archives and showcases historical art exhibits.
Updated the library 3-year strategic plan with information from the public, library staff and
collection data that outlines five specific goals with a focus on measurable outcomes.

• Added a book bike to begin mobilize library services to the community with a focus on
underserved populations that will carry library books and materials for check out and provide a
great way for the public to obtain library services outside of the five library branches.

• Completed a new Scottsdale Art Gallery space in Civic Center Library that will be curated by
Scottsdale Arts Public Art with up to six annual exhibits to enhance arts and culture for the
community.

• Commenced design and cost estimates for the Story Time Room expansion project at Civic
Center library which will be a priority to complete in FY 2019/20.

• Complete Story Time Room expansion project at Civic Center library.
• Commence implementation of the updated three year library strategic plan.
• Begin offering free computer classes and other educational programs at the library via mobile

computer lab.
• Facilitate library outreach and public interaction via a new book bike.
• Host signature library Ultimate Play Date event to promote early literacy and interactive play/

learning.

Strategic Goal(s)
Enhance 
Neighborhoods

Seek 
Sustainability

Support 
Economic Vitality

Description

Services Provided

FY 2018/19 Achievements

FY 2019/20 Objectives
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How to use this Book 

Summarizes the 
full-time 
equivalents 
(FTE) of the 
department and 
shows the percent 
of city’s FTEs 

See Glossary in 
Appendix 
(VolumeThree) for 
a description of 
the expenditure 
types 

Describes the 
significant 
changes to the 
budget since 
last fiscal year 

Highligh
ts the specific 

Highlights the 
specific fund(s) 
associated with 
the given 
department 

Staff Summary
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Full-time Equivalents (FTE) 121.39 120.39 109.38 -11.01
% of city's FTEs 4.32 %

Expenditures By Fund
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
0 30,312 28,000 -2,312

General Fund 9,172,703 9,688,935 9,031,430 -657,505
Grant Funds 277,534 254,824 44,885 -209,939
Special Programs Fund 226,827 158,276 89,037 -69,239

9,677,064 10,132,347 9,193,352 -938,995

Expenditures By Type
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Personnel Services 7,305,452 7,666,023 6,815,980 -850,043

Contractual Services 821,338 784,929 682,072 -102,857

Commodities 1,375,656 1,681,395 1,690,298 8,903

Capital Outlays 174,618 0 5,002 5,002
9,677,06
4

10,132,34
7

9,193,35
2

-938,995
Operating Projects 0 0 0 0
Total Budget 9,677,064 10,132,347 9,193,352 -938,995

• The decrease in FTE is the result of the following changes to best align the needs and functions of the
Division: 1) transfer a grant-funded Administrative Secretary (-1.00 FTE) position, Community Grants
Specialist (-1.00 FTE) position, and Housing Supervisor (-1.00 FTE) position from the Library System
Department to the Human Services Department; 2) transfer a Systems Integration Supervisor (-1.00
FTE) position, System Integrator (-3.00 FTE) positions, Systems Integrator Senior (-1.00 FTE) position,
and Technology Coordinator (-3.00 FTE) positions from the Library Systems Department to the
Planning and Administration Department; and 3) an overall net decrease in hours for various part-time
Library Systems Department positions (-0.01 FTE) to better align with expected work hours.

• The net decrease in Personnel Services is a result of the changes noted above and then is offset by
increases for pay for performance and market adjustment to eligible employees, increases in
retirement rates, and an increase in health and dental insurance premiums.

• The decrease in Contractual Services and Commodities is due to the following: 1) adjusting Library
Gifts and Memorials budget to reflect estimated revenues and fund balance; 2) transferring the
operating budget associated with the position transfers and the information technology budget from
the Library Systems Department to the Planning and Administration Department to align the budget
with the internal reorganization of the Division; and 3) the elimination of one-time funding included in
FY 2018/19 for the story time room project.

Budget Notes and Significant Changes

Endowments
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How to use this Book 

Measures the 
amount of work 
done per 
amount of 
resources 

Measures the 
amount of 
results achieved 

Measures the 
performance of 
the services 
provided by 
the departments 
as a function 
of workload 

Performance Measures
Actual

2017/18
Actual

2018/19
Projected
2019/20

Workload
Participation in adult programs 24,000 24,000 24,000

Note: Rounded to the nearest thousand.

Attendance at early learning programs 52,000 37,000 40,000
Note: Attendance rounded to the nearest thousand. The library had two large 
programs in FY 2017/18 at WestWorld and the Civic Center Mall. These 
programs were not repeated in FY 2018/19 resulting in a decrease in total 
annual attendance.

Number of people accessing Wi-Fi at the city's five 
libraries

328,000 320,000 336,000

Note: Amounts rounded to the nearest thousand. Estimates are based on 
growth in actual usage, file sizes and the increase in portable devices used 
by customers. Bridge construction on Drinkwater Boulevard has restricted 
access to Civic Center library resulting in lower attendance and less use of 
the Wi-Fi at the branch. Road work is expected to be completed in the Fall of 
2019.

Door Counts
1,118,000 1,075,000 1,032,000Note: Rounded to the nearest thousand. Bridge construction on 

Drinkwater Boulevard has restricted access to Civic Center library 
resulting in lower attendance at the branch. Road work is expected to be 
completed in the Fall of 2019.

E-material circulation 635,000 672,000 705,000
Note: Downloaded/streamed e-books, e-music, e-movies

Efficiency
Dollars spent on materials per check-out $0.33 $0.33 $0.35

Note: This measure is calculated by dividing total expenditures on all 
materials by the number of check-outs (circulation).

Effectiveness
Total registered borrowers as a percentage of total Scottsdale 
population

86% 70% 60%

Note: Note: FY 2017/18 population is 242,500; FY 2018/19 forecasted population is 246,600 
according to the State of Arizona Office of Economic Opportunity and the Maricopa 
Association of Governments. A database cleanup expunging old/inactive borrower accounts 
was completed in December 2018 causing a noticeable decrease in registered borrowers.  
Additional clean up is expected in FY2019/20.

Library check-out rates for physical items (books, CDs, DVDs) on a per 
resident, per year basis

8.1 7.4 7.1

Note: Physical material checkouts have been trending downward over the past few years 
with the shift to e-materials.

Library check-out rates for electronic materials (e-books, e-
music, e-movies) on a per resident, per year basis

2.62 2.72 2.85

Note: In contrast to physical materials, the check-out rate for electronic materials continues 
to trend upward.

Annual check-outs per registered borrower 12.46 14.48 14.76
Note: Database cleanup completed in December 2018 reduced the number of library card 
holders on file resulting in a higher effectiveness of material circulation per borrower.  An 
additional database cleanup is expected in FY 2019/20.
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Summarizes 
the city’s 
boards, 
commissions 
and volunteers 
number of 
hours and 
value of hours 

How to use this book 

7 79 $1,962 0.0

310 26,140 $649,056 12.6

Boards/Commissions*
The Library Board advises the City Council on general 
policy relating to the programs, services and future 
development of the Scottsdale Public Libraries. 

Volunteers
Adult volunteers: Supplement library services for library 
shops, book/DVD/CD shelving, children’s early literacy 
programs, as well as Friends of the Library.
Teen volunteers: Support the library’s summer reading 
program and special outreach events throughout the year 
by assisting library staff with registrations, prize 
handouts, crafts, shelving materials and customer service.  

282 6,986 $173,462 3.4

Total 599 33,205 $824,480 16.0

The value of volunteer hours calculated at an hourly rate of $24.83 (Source: IndependentSector.org as of May 
2019).

**The number of volunteers on Boards/Commissions reflects appointed seats but more citizens may have
actually served a appointees, due to terms of service.

Volunteer Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent
# of 

Hours
# of 

Volunteers

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 56 -

                                                                                      DIVISIONS | How to Use This Section





City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 57 -



FY 2019/20 Adopted Budget 

- 58 -
City of Scottsdale FY 2019/20 Adopted Budget - Volume Two



MAYOR AND CITY COUNCIL DIVISION SUMMARY

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 59 -



MAYOR AND CITY COUNCIL DIVISION SUMMARY

•
•
•

•
•
•  

•
•
•

•
•
•
•
•

 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 60 -



MAYOR AND CITY COUNCIL DIVISION SUMMARY

•  

• ’ 
 

 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 61 -



FY 2019/20 Adopted Budget 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 62 -





City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 63 -

DIVISION SUMMARY | City Attorney



 
 

FY 2019/20 Adopted Budget 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 64 -



 
 

FY 2019/20 Adopted Budget 

CITY ATTORNEY DIVISION SUMMARY

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 65 -

DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY

•

•
•

•
•

•

•
•
•

•

•

•

•

•
•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 66 -

DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY

•

•
•

•
•

•

•
•
•

•

•

•

•

•
•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 67 -

DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY

•

•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 68 -

DIVISION SUMMARY | City Attorney



CITY ATTORNEY DIVISION SUMMARY

•

•

•

CITY ATTORNEY DIVISION SUMMARY

Boards/Commissions*

Volunteers

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 69 -

DIVISION SUMMARY | City Attorney



CITY ATTORNEY CIVIL

•
•
•
•
•

•
•
•
•
•

•
•

•

•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 70 -

								        CITY ATTORNEY | Civil 



CITY ATTORNEY CIVIL

•
•
•
•
•

•
•
•
•
•

•
•

•

•

•

CITY ATTORNEY CIVIL

•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 71 -

									         CITY ATTORNEY | Civil



CITY ATTORNEY CIVIL

Volunteers

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 72 -

								        CITY ATTORNEY | Civil 



CITY ATTORNEY CIVIL

Volunteers

 
 

FY 2019/20 Adopted Budget 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 73 -



CITY ATTORNEY PROSECUTION

•

•

•

•

• ’

•

•

•

•
•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 74 -

					     CITY ATTORNEY | Prosecution



CITY ATTORNEY PROSECUTION

•

•

•

•

• ’

•

•

•

•
•

•

CITY ATTORNEY PROSECUTION

•

•

• ’ 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 75 -

						      			   CITY ATTORNEY | Prosecution



CITY ATTORNEY RISK MANAGEMENT

’
’

•

•

•

•
•
•
•
•

•
•

•

•
•
•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 76 -

			   CITY ATTORNEY | Risk Management



CITY ATTORNEY RISK MANAGEMENT

’
’

•

•

•

•
•
•
•
•

•
•

•

•
•
•

CITY ATTORNEY RISK MANAGEMENT

•

•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 77 -

					     CITY ATTORNEY | Risk Management



CITY ATTORNEY RISK MANAGEMENT

Boards/Commissions*

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 78 -

			   CITY ATTORNEY | Risk Management



CITY ATTORNEY RISK MANAGEMENT

Boards/Commissions*

 
 

FY 2019/20 Adopted Budget 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 79 -



CITY ATTORNEY VICTIM SERVICES

•
•
•

•
•
•
•

•

•
•
•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 80 -

					     CITY ATTORNEY | Victim Services



CITY ATTORNEY VICTIM SERVICES

•
•
•

•
•
•
•

•

•
•
•

CITY ATTORNEY VICTIM SERVICES

•

•

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 81 -

								        	 CITY ATTORNEY | Victim Services



 
 

FY 2019/20 Adopted Budget 

City of Scottsdale FY 2019/20 Adopted Budget - Volume Two
- 82 -





Expenditures By Department
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
CITY AUDITOR 812,711 960,417 1,032,637 72,220
Total Budget 812,711 960,417 1,032,637 72,220
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Expenditures By Type
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CITY AUDITOR DIVISION SUMMARY

Strategic Goal(s)

Seek 
Sustainability

Description

The City Auditor conducts audits to independently evaluate the operational efficiency and effectiveness, compliance and 
accountability of city divisions, offices, boards, activities and agencies. The office performs its audits in accordance with 
generally accepted government auditing standards, which provide a framework for conducting high quality audits with 
competence, integrity, objectivity and independence.

Services Provided
• Provides public audit reports evaluating the efficiency, effectiveness, compliance and accountability of city operations.
• Supports the Audit Committee's sunset reviews of the city's boards and commissions.
• Serves as taxpayer problem resolution officer, reporting on customer surveys for the city's tax services.

FY 2018/19 Achievements

• Updated or developed policies and procedures to fully implement the Government Auditing Standards revisions which 
became effective for audits beginning on or after July 1, 2019.

• Identified approximately $0.6 million in financial enhancements while making 50 recommendations for improved controls, 
and/or operational efficiencies or effectiveness.

• Completed 14 reports, including 13 reports on the approved FY 2018/19 Audit Plan and one report in response to a 
departmental need.

• Maintained Integrity Line for employees or the public to report potential fraud, waste or abuse.
• Maintained audit follow-up program providing quarterly reports on the status of audit recommendations issued during the 

past three years, which encompassed 249 recommendations.
FY 2019/20 Objectives

• Implement the revised Government Auditing Standards through the updated audit policies, procedures and forms to ensure 
continued compliance with professional standards.

• Develop meaningful recommendations to help city divisions, departments and offices identify cost savings, revenue 
enhancements and operational efficiencies.

• Maintain an Integrity Line to receive and evaluate reported fraud, waste and abuse concerns.
• Support the Audit Committee's sunset review process timely and effectively.

Number of audits and other reports issued Percentage of planned audits and other reports 
completed

Measurable financial impact identified through 
audits

Charted Performance Measures

Workload Efficiency Effectiveness
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CITY AUDITOR DIVISION SUMMARY

Staff Summary
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Full-time Equivalents (FTE) 6.00 6.50 6.50 0.00
% of city's FTEs 0.26 %

Expenditures By Fund
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
General Fund 812,711 960,417 1,032,637 72,220
Total Budget 812,711 960,417 1,032,637 72,220

Expenditures By Type
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Personnel Services 657,353 747,367 817,565 70,198
Contractual Services 154,004 211,335 213,357 2,022
Commodities 1,354 1,715 1,715 0
Capital Outlays 0 0 0 0

812,711 960,417 1,032,637 72,220
Operating Projects 0 0 0 0
Total Budget 812,711 960,417 1,032,637 72,220

Budget Notes and Significant Changes

• The increase in Personnel Services includes a pay for performance and market adjustment to eligible employees,
increases in retirement rates, as well as an increase in health and dental insurance premiums.

• The increase in Contractual Services is related to higher Property, Liability and Workers’ Compensation due to an increased
number of Risk Management claims seen by the city over the past fiscal year.
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CITY AUDITOR DIVISION SUMMARY

Performance Measures
Actual

2017/18
Actual

2018/19
Projected
2019/20

Efficiency
Percent of scheduled sunset reviews completed 100% 100% 100%

Effectiveness
Three year audit recommendation implementation rate 91% 89% 90%

Note: The implementation rate reflects the three most recent years for the follow up 
program. FY 2017/18 reported on 277 recommendations, while FY 2018/19 reported 
on 249. Approximately 250 are projected for FY 2019/20.
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Expenditures By Department
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
COURT 5,674,405 6,105,425 6,322,321 216,896
Total Budget 5,674,405 6,105,425 6,322,321 216,896
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CITY COURT DIVISION SUMMARY

Staff Summary

Expenditures By Fund

Expenditures By Type

Percents represent FY 2019/20 Adopted

Percents represent FY 2019/20 Adopted
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CITY COURT DIVISION SUMMARY

Strategic Goal(s)

Enhance 
Neighborhoods

Description

The Scottsdale City Court is part of the Arizona integrated judicial system and is the judicial branch for the city. It serves the 
community by providing a dignified professional forum for the efficient resolution of cases. The court hears civil traffic and 
misdemeanor violations, petty offenses, city ordinance and code violations, and the issuance of protective orders.

Services Provided
• Provide customers continual access via on-site, telephonic, web and hearings to resolve cases and service customers

(81,000 cases and 120,000 customers in FY 2018/19).
• Enforce court-ordered financial sanctions through the collection of fines, fees and state surcharges ($16.2 million collected

in FY 2018/19).
• Manage non-financial sanctions for cases sentenced to various programs including home detention/electronic monitoring,

incarceration, treatment, diversion, defensive driving school, probation and community restitution (over 31,000 non-
financial sanctions in FY 2018/19).

FY 2018/19 Achievements

• Promoted the Access to Justice Initiative by working with community domestic violence shelters and the Scottsdale 
Public Safety - Police Crisis Intervention Team to allow victims to contact the judge using video hearings to obtain a 
Protective Order.

• Partnered with the Arizona Supreme Court on a pilot program enabling the City Court to accept certain eligible criminal 
pleas online, and not requiring the litigant to appear at the courthouse.

• Enhanced security measures and increased safety for the courthouse visitors and staff by installing ballistic proof glass in 
front of lobby entry.

• Enhanced customer service by replacing the court’s lobby queuing system with newer technology enabling the ability to 
make appointments, provide online wait times, and issue text notifications.

• Upgraded courtroom audio/visual equipment and cables with new business grade sound processor and source switcher, 
which allows parties to connect their device(s) at attorney tables and display video to large courtroom monitor and output 
audio via the courtroom ceiling speakers.

• Promoted accountability by soliciting feedback from court litigants and staff on two performance surveys that evaluated 
satisfaction, access, and fairness.

FY 2019/20 Objectives

• Work in partnership with the Arizona Supreme Court to develop an Online Protective Order E-filing Process and with the
Public Safety - Police Division to service Protective Orders.

• Establish a live stream video of Jail Court proceedings that will allow victims, families and friends to view Jail Court
Proceedings without appearing at the courthouse.

• Enhance the Court Security Team to maintain a safe environment in the courthouse and during court proceedings.
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Charted Performance Measures

Total number of case filings per judicial officer 
on staff.

Efficiency

Total revenue collected by the court.

Workload

Total number of case filing per non-judicial court 
staff.

Efficiency
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CITY COURT DIVISION SUMMARY

Staff Summary
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Full-time Equivalents (FTE) 58.52 58.52 61.00 2.48
% of city's FTEs 2.41 %

Expenditures By Fund
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
General Fund 4,545,648 4,785,513 5,070,798 285,285
Special Programs Fund 1,128,757 1,319,912 1,251,523 -68,389
Total Budget 5,674,405 6,105,425 6,322,321 216,896

Expenditures By Type
Actual

2017/18
Adopted
2018/19

Adopted
2019/20

Change
2018/19

to 2019/20
Personnel Services 4,598,722 4,808,534 5,337,141 528,607
Contractual Services 779,920 988,087 862,929 -125,158
Commodities 276,224 178,804 122,251 -56,553
Capital Outlays 19,539 130,000 0 -130,000

5,674,405 6,105,425 6,322,321 216,896
Operating Projects 0 0 0 0
Total Budget 5,674,405 6,105,425 6,322,321 216,896

Budget Notes and Significant Changes

• The increase in FTE is the result of the re-establishment of three Court Security Officer (2.48 FTE) positions as City Court 
employees rather than contracted workers to better align with Court Officer roles and responsibilities mandated by the 
Arizona Supreme Court (Special Programs Fund).

• The increase in Personnel Services is related to: 1) a pay for performance and market adjustment to eligible employees, 
increases in retirement rates, as well as an increase in health and dental insurance premiums (General Fund and Special 
Programs Fund); 2) the re-establishment of three Court Security Officer (2.48 FTE) positions as City Court employees 
rather than contracted workers to better align with Court Officer roles and responsibilities as mandated by the Arizona 
Supreme Court (Special Programs Fund); and 3) one-time funding for a temporary contract worker to electronically scan 
case files into the Case Management System as mandated by the Maricopa County Superior Court and the Arizona 
Supreme Court (Special Programs Fund).

• The decrease in Contractual Services is due to: 1) the conclusion of a contract with Healthcare and High-Risk Security 
Services as a result of re-establishing the three Court Security Guard (2.48 FTE) positions as City Court employees; and 2) 
one-time funding to complete enhancements to the Case Management System that were not undertaken in FY 2018/19 as 
originally anticipated. The funding was included in FY 2019/20 in Personnel Services, because a contract worker will be 
hired to complete the task (Special Programs Fund).

• The decrease in Commodities is due to one-time replacement and installation of courtroom technology that allowed for 
more types and formats of evidence to be presented in proceedings. The project was completed in FY 2018/19; therefore, 
funding is not included in FY 2019/20 (Special Programs Fund).

• The decrease in Capital Outlays is due to a one-time installation of a court ballistic window barrier for the front entrance 
windows and doors in support of ongoing initiatives mandated by the Arizona Administrative Office of the Courts. The 
project was completed in FY 2018/19; therefore, funding is not included in FY 2019/20 (Special Programs Fund).
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CITY COURT DIVISION SUMMARY

Performance Measures
Actual

2017/18
Actual

2018/19
Projected
2019/20

Effectiveness
Access and fairness survey N/A    89%  N/A

Note: This measure indicates the ratings of court users on the court's accessibility and its 
treatment of customers in terms of fairness, equality, and respect. This survey is 
performed every other year and was last administered in FY 2018/19.

Clearance rates for all cases 111% 134% 115%
Note: This measure indicates the number of outgoing cases as a percentage of the 
number of incoming cases. The rate may exceed 100 percent due to the timing of filing 
and disposition.

Time to disposition for all cases 99% 98% 99%
Note: This measure indicates the percentage of cases disposed or otherwise resolved 
within established time frames. The goal is 93 percent for all criminal and civil cases to be 
processed within 180 days from date of filing.

Age of active pending caseload 98% 98% 98%
Note: This measure indicates the age of the active cases pending before the court, 
measured as the number of days from filing until the time of measurement. The standard 
is 93 percent of all cases to have an active pending date that is less than 180 days. In FY 
2018/19, the median age of pending cases was 55 days.

Trial date certainty 81% 85% 83%
Note: This measure indicates the number of times cases disposed by trial are scheduled 
for trial. In FY 2018/19 there were 240 trials (Bench and Jury) held.

Collection monetary penalties 46% 45% 46%
Note: This measure indicates payments collected and distributed within established 
timelines, expressed as a percentage of total monetary penalties ordered in specific cases. 
In FY 2018/19, the court collected over $16.4 million dollars including fines, fees, bonds, 
and restitution.

Effective use of jurors 42% 47% 44%
Note: This measure indicates the number of citizens selected for jury duty who are 
qualified and report to serve, expressed as a percentage of the total number of prospective 
jurors available. Juror utilization is the rate at which jurors summoned will be available for 
service. In FY 2018/19, there were a total of 8,800 jurors summoned and 4,577 were 
available to serve.

Court employee satisfaction 73% 79% 88%
Note: This measure indicates the ratings of court employees assessing the quality of the 
work environment and relations between staff and management.

Efficiency
Cost per case $73.31 $88.73 $82.38

Note: This measure is calculated by taking expenditures (less collections expenses) and 
dividing by cases filed.

These performance measures are from the National Center for State Courts CourTools ©.
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Total 7 725 $18,002 0.3

The value of volunteer hours calculated at an hourly rate of $24.83 (Source: IndependentSector.org as of May 2019).

Volunteer Hours
# of 

Volunteers
# of 

Hours

 Value of
Volunteer

Hours
Full-time 

Equivalent

7 725 $18,002 0.3
Volunteers
City Court has volunteers staffing the court lobby information window. 
The services provided are: responding front line general questions, 
handing out forms, directing litigants to courtrooms, and assisting in 
processing basic clerical tasks.
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CITY MANAGER DIVISION SUMMARY

Boards/Commissions*

Volunteers

’
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CITY TREASURER DIVISION SUMMARY

FY 2017/18 actuals provided in FY 2018/19 were higher due to information 
provided by third party vendors. The actuals for FY 2017/18 have been updated and 
are now reflected accurately because of improved processes for internal reporting.

Boards/Commissions*
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CITY TREASURER BUDGET

•
•
•
•
•
•

•

•

•

•
•

• Provided support to all stakeholders to help advance a bond election in November 2019 to City of Scottsdale voters,
including holding a series of open houses to present proposed Capital Improvement Plan projects in order to better inform
the Council on citizen priorities.
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CITY TREASURER BUDGET
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CITY TREASURER BUSINESS SERVICES

utility billing, 

•

•

• Revenue Recovery collects delinquent revenue owed to the city for utility bills, sales tax and licensing fees, tax audit
assessments and all other city divisions/departments, with the exception of the City Court and Library Systems.

•

• Tax Audit promotes accurate sales and use tax self-assessments by taxpayers through education programs; provides
guidance in tax code interpretations; and evaluates local economic strength through analysis of sales, use and property
tax collections.

•
•
• webpage
•  

• seven
•  
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• ten 10,000  
•
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CITY TREASURER BUSINESS SERVICES
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• The increase in Contractual Services is funding for the annual maintenance costs for the operating system to service the 
financial and billing systems of the city (Water Funds).
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CITY TREASURER PURCHASING

T

1

This represents the average delivery time in days that takes the warehouse staff 
to deliver newly received materials from the warehouse to the end user department. In 
FY 2018/19 the warehouse department experienced higher than normal staff turnover 
which led to longer delivery times.

This stock inventory is issued by various city divisions/departments including 
Facilities Management, Public Safety - Fire, and Water Resources. This measure 
represents the effectiveness of the inventory policy by measuring how often inventory is 
turned over in a 12 month period.
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ADMINISTRATIVE SERVICES INFORMATION TECHNOLOGY

Performance Measures Actual2012/13 Actual2013/14 Projected2014/15

Workload
Percentage of city telephones transitioned to voice over internet protocol (VoIP) technology 70% 90% 100%

Note: More than 2,000 phones have been transitioned to VoIP technology.  All work is being completed in-house by city IT staff. 

Average amount of data backed up monthly from centralized electronic data storage and servers in terabytes

40.9 45.6 47.0

Note: This measure tracks the increases in data being stored over time for City business.

Number of databases supported 1,233 1,306 1,275Note: This reflects increased demand from departments to automate processes, which increases workload for application development and staff. 

Number of custom reports executed 1,106,255 1,248,000 1,380,000Note: These increases are in part due to the increasing numbers of databases, as well as increased utilization to prepare custom reports. 

Number of work orders completed 18,700 21,531 21,500Note: For FY 2012/13, Public Safety Radio work orders were included in the total which is why the FY 2012/13 number is slightly higher than the FY 2013/14 number. For FY 2013/14 and going forward, any other teams added to the IT work order system will not be included in the total count. We have removed the Public Safety Radio work orders from 2013/14 since they are completed by Public Safety staff and will also exclude work orders from Finance & Accounting Technology staff which were added this fiscal year.  

Total number of map layers maintained by city staff 164 175 180

Note: Map layers are databases of information organized geographically that are increasingly used to maintain city infrastructure and for planning purposes. 

Graphics design projects completed 215 257 300Note: The use of Infographics to explain analytical findings has expanded during the past year.  This trend will continue as they are easier to understand. 

Number of web-unique visitors per day to the Scottsdale website 4,630 4,334 4,420

Note: There has been a change in terminology with Google Analytics, Visits = Sessions and now there is a new metric termed “Users” that represents the number of unique users generating the Sessions. 

Numbers are based on current increases and trends. Some unknowns that may affect our statistics include Super Bowl 2015 web traffic and a major site overhaul that may decrease traffic during transition and increase traffic once the new site is advertised.

Effectiveness
Provide quality customer service by achieving a satisfaction approval rating of 4.8 or above out of a possible 5.0 for all IT work requests. 

4.97 4.98 4.95
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• Be selected by the Fédération Equestre Internationale to host the World Finals vaulting and reining competitions in 2022
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• The increase of 6.00 FTE is due to the addition of six Firefighter (6.00 FTE) positions, the majority of which is funded by 
Grant Funds and the rest, by General Fund.
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• The increase of Personnel Services is due to: 1) the addition of Fleet Technician II (1.00 FTE) and Fleet Technician III (1.00 
FTE) positions (Fleet Management Fund); 2) the addition of a Contracts Coordinator (1.00 FTE) position (General Fund); 3) 
the addition of a Traffic Engineering Intern (0.48 FTE) position (Transportation Fund); 4) the additional overtime allowance 
to fill vacant work shifts in demanding job roles (Solid Waste Fund); 5) a pay for performance and market adjustment to 
eligible employees, increases in retirement rates, as well as an increase in health and dental insurance premiums; and 6) 
the citywide removal of administrative overhead costs that will no longer be charged to the Capital Improvement Plan, but 
instead will be charged to the operating budget.
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• In coordination with the Transportation Department, updated over 90 shared transit bus stops and 50 trolley stops that
were completed in response to service expansion that occurred in October 2018. This work required new signs, including
Old Town Trolley signs with detailed area maps throughout the city, and eight new concrete bus stop pads. This was
coordinated with the Transportation Department and was completed by working four consecutive Saturdays.
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Water Quality, Water Reclamation Services, Water 
& Water Services and &  Water Quality ensures 

compliance with federal, state and local regulations for drinking water, reclaimed water, industrial pretreatment, superfund, 
cross connection control, stormwater quality, air quality and aquifer protection for all Water Resources programs and 
facilities. Water Reclamation Services manages the sewer collection system, sewage treatment facilities and re-use/recharge 
facilities, providing service to more than 80,000 accounts. Water 

&

Pipeline & Treatment Agreements manages multiple irrigation, 
water treatment and sewage treatment facilities that are primarily funded by contractual users.
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• The increase of 2.03 FTE is due to: 1) the addition of a SCADA Systems Specialist (1.00 FTE) and a Water/Wastewater 
Treatment Plant Operator III (1.00 FTE) to oversee SCADA operations and manage general facility operations for the new 
Thomas Groundwater Treatment Facility (TGTF); and 2) the addition of 62 annual hours (0.03 FTE) to an Intern position to 
assist the Division with messaging.

• The increase in Personnel Services is due to: 1) Personnel Services allocations being revised between the Sewer/Water 
Funds and Operating/Capital to better reflect where the work is being done; 2) contractual workers needed to assist with 
development reviews and to meet confined space requirements; 3) the salary and benefits of a Water Software Developer, 
residing in IT, who will develop custom software for Water Resources; 4) the overall increase in 2.03 FTE; and 5) pay for 
performance and market adjustments, and increases in retirement rates, and health and dental insurance premiums.

• The increase in Contractual Services is driven by: 1) higher utility costs related to new facilities; 2) contract costs related 
to the TGTF coming online; 3) greater exterior rebates being offered due to an expected drought announcement; 4) 
increased standby generator contract maintenance costs; 5) increased waste hauling and disposal needs; 6) higher 
software maintenance needs; 7) funding for a one-time independent Sewer Rate Study; 8) increased costs for a Licensed 
Arborist to perform work at the Xeriscape Garden; 9) increased Property, Liability and Workers’ Compensation Risk 
Management claims; 10) funding for on-call engineering support services to process assessments; and 11) higher 
maintenance contract costs due to aging infrastructure. The increase is partially offset by: 1) a decrease in Sub Regional 
Operating Group (SROG) funds based on historical needs; and 2) decreased professional service needs including for a one 
time request for SCADA system upgrade in FY 2018/19 not needed in FY 2019/20.

• The increase in Commodities is driven by: 1) a higher cost of water for the irrigation of golf courses; 2) the need to 
purchase treatment chemicals and maintenance/repair equipment for new booster stations coming online; and 3) 
equipment required for the opening of the new TGTF facility. The increase is partially offset by: 1) decreased treatment 
filter media needs at the Central Arizona Project (CAP) Treatment Plant based on a revised operating plan; and 2) lower 
replacement and repair material funding needs for the potable water system.

• The increase in Capital Outlays is driven by  1) one-time purchases of vehicles and equipment for the new TGTF positions 
and new office furniture;  2) higher replacement requirements for grinders, pumps, and motors;  3) the purchase of fiber 
optic monitoring and computer equipment; and 4) need to replace failing valve and actuator components. This increase is 
offset by the elimination of one-time funding for a mobile drinking water station and a forklift purchased in FY 2018/19.
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four 1,

• Ensures compliance by performing more than 95,000 water and wastewater quality laboratory tests annually to ensure
compliance with federal, state and local regulations for drinking water, reclaimed water, industrial pretreatment,
superfund, cross connection control, stormwater quality, air quality and aquifer protection for Water Resources programs
and facilities.
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.  This year the measure began being calculated on 
a fiscal year basis as opposed to a calendar year.  Actual 2017/18 numbers have been 
updated to reflect data as of the fiscal year as opposed to the calendar year which had 
historically been the case.

Arizona Department of Water Resources requirement is less than ten percent 
annually. Lost and unaccounted for water includes water losses from main breaks 
and meter errors. "Actual FY 2017/18" equates to CY 2017, "Actual FY 2018/19" to CY 
2018, and "Projected FY 2019/20" to CY 2019.
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a fiscal year basis as opposed to a calendar year.  Actual 2017/18 numbers have been 
updated to reflect data as of the fiscal year as opposed to the calendar year which had 
historically been the case.

Arizona Department of Water Resources requirement is less than ten percent 
annually. Lost and unaccounted for water includes water losses from main breaks 
and meter errors. "Actual FY 2017/18" equates to CY 2017, "Actual FY 2018/19" to CY 
2018, and "Projected FY 2019/20" to CY 2019.
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• Delivers approximately 1 million gallons of treated wastewater to the Gainey Ranch Golf Course for irrigation.
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