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« Employee benefit plan
Type of plan + Health reimbursement arrangement (HRA)
* Internal Revenue Code Section 501(c)(9)

Assets held « Tax exempt multiple-employer VEBA (Voluntary Employee Beneficiary Association) trusts

« Employer pays no FICA taxes on plan contributions.
« Employees pay no FICA or federal income taxes on:
Tax advantages - Contributions made on their behalf
- Investment earnings
- Benefits paid from the plan

e Active Employees — $10 flat employer contribution per pay

Plan contri ion
an contributions ¢ Retiring Employees — Any accrued sick pay over 300 hours is automatically added

Tax-free accumulation and reimbursements for qualified post-employment medical expenses as
defined by the Internal Revenue Code Section 213(d) are eligible.
Examples include:

Plan benefits - Medicare Part B premiums
- Medicare supplemental insurance premiums
- Qualified long-term care premiums
- Out-of-pocket qualified medical expenses including prescription drugs, eye glasses and doctor co-pays

Upon the employee retiring, requests may be made for the reimbursement of qualified medical
Benefit flexibility expenses and/or medical insurance premiums. Plan-to-plan transfers are also available among
accounts with the same employer for plans administered by Nationwide.

¢ Universal Reimbursement Account (05)
- Funded with equal dollar contributions per eligible employee

- Reimbursements may be made for any qualified out-of-pocket medical expense. Examples include
health insurance premiums, prescription drugs, eyeglasses, hearing aids and doctor co-pays

Funding options

Investment options The same options available in the Plan’s 457(b) plan are available in the PEHP plan.

*« Employerc¢cPatient-Centered Outcome Research Institute (PCORI'
Plan fees « Employee — 0.03% asset management fee and no annual administrative fee

Note: No charge for claims reimbursements

Money is immediately made available to the surviving spouse and/or qualified dependents

[as defined by IRC&152(a)] to use for health care expenses. If no surviving spouse or qualified
dependents remain to request reimbursement, the account balance is reallocated to the accounts
of the remaining members of the immediate employer group for their qualified medical expenses.

Death of participant

Nationwide’

is on your side

"The PCORI fee results from Affordable Care Act requirements and is payable to the IRS by July 31 each calendar year.

This material is not a recommendation to buy or sell a financial product or to adopt an investment strategy. Investors should discuss their
specific situation with their financial professional.

Nationwide and its representatives do not give legal or tax advice. An attorney or tax advisor should be consulted for answers to

specific questions.

Nationwide Retirement Solutions Inc. and its affiliates (Nationwide) offer a variety of investment options to public sector retirement plans
through variable annuity contracts, trust or custodial accounts. Nationwide may receive payments from mutual funds or their affiliates in
connection with those investment options. For more detail about the payments Nationwide receives, please visit nrsforu.com.

Information provided by Retirement Specialists is for educational purposes only and is not intended as investment advice. Nationwide
Retirement Specialists and plan representatives are Registered Representatives of Nationwide Investment Services Corporation, member
FINRA, Columbus, Ohio.

The PEHP unregistered group variable annuity is issued by Nationwide Life Insurance Company, contract number APO-3350.

Nationwide, the Nationwide N and Eagle, Nationwide is on your side and PEHP are service marks of Nationwide Mutual Insurance Company.
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